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Local Area Information 

TN Local Area: ____________________________________________________ 

Local Workforce Development Area(s) Contact Information: 

   Executive Director Name             Email Address 

__________________________________________________________________ 

Regional Director Contact Information: 

  Regional Director Name          Email Address 

__________________________________________________________________ 

Chief Local Elected Official (CLEO) Contact Information: 

CLEO Name     Email Address 

__________________________________________________________________ 

Board Chair Contact Information: 

Board Chair Name     Board Chair Email Address 

__________________________________________________________________ 

Date of Submission: __________________________________________________ 
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Local Plan Tracker (Sample)
Local Plan Tracker- PY 2024-2027

Click the link above to use the tracker. 

https://tennessee-my.sharepoint.com/:x:/g/personal/cg12040_tn_gov/EWZacU_XdwFLoTZeWQCfeecB7nE3jfQBpYLAsR5X9gG9fg
https://tennessee-my.sharepoint.com/:x:/g/personal/cg12040_tn_gov/EZT12ldmqO9EhB-mZp4-rl0BGbzIIdqFhHaGyE0NDig0xQ?e=32GBKj
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Regional and Local Analysis: 
a. Provide an analysis of regional economic conditions, including:

i. Existing and emerging in-demand sectors and occupations,
ii. The employment needs of businesses in those sectors and

occupations; and
iii. How the LWDA compares to the region and any unique contributors

to the regional economic conditions and business needs.
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b. Describe the knowledge, skills, and abilities needed to meet the employment
needs of businesses, including those in in-demand sectors and employing
individuals in demand occupations.
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c. Provide an analysis of the regional and local workforce, including: 
i. Current labor force employment and unemployment numbers; 
ii. Information on any trends in the labor market; and 
iii. Educational and skill levels of the workforce in the region, including 

individuals with barriers to employment. 
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d. Provide an analysis of workforce development activities, including
education and training, in the region.
i. Identify strengths and weaknesses of these workforce development

activities, and;
ii. Discuss the LWDB’s capacity to provide workforce development

activities to address the education and skill needs of the local
workforce, including individuals with barriers to employment, and the
employment needs of businesses.



9 
 

Local Plan Template PY 2024-2027 

Support of State Initiatives: 
a. Labor Force Participation Rate (LFPR) 

i. Describe how the LWDB will provide focused advocacy and 
engagement to special populations in effort to increase in the local 
LFPR. 

ii. What regional or local initiatives will the LWDB support or 
implement to positively impact LFRP efforts? 
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b. Business Engagement Plan
i. How will the local area implement the TDLWD-WFS Business

Engagement Plan to redefine “business engagement” pursuant to the
state-wide framework and provide streamlined solutions to employer
customers?

ii. How will the local area apply the seven pillars of the TDLWD-WFS
Business Engagement Plan to the work of the Business Services
Team?
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c. Summer Youth Employment Program (SYEP) 
i. Describe how the LWDB will implement SYEP in the local area. 

ii. How will the LWDB leverage partnerships and current connections 
with both in-school and out-of-school youth, as well as employers, to 
increase SYEP participation and job placement? 

iii. Describe how the LWDB will conduct outreach to employers, as well 
as youth participants, to ensure Youth work experience is utilized 
year-round. 
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d. AJC Operations Improvement: AJC Assessment
i. Provide an analysis of the KPMG assessment study results specific to

the local area.
ii. How does the LWDB plan to incorporate the recommendations and

adjust the local service strategy if necessary?
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e. Infrastructure 
i. Describe how the LWDB plans to implement an innovative and 

effective funding structure to incorporate the blending and braiding of 
resources. 

ii. What additional funding sources, beyond WIOA formula dollars, does 
the LWDB plan to seek? 

iii. How does the LWDB plan to staff and administer any programs 
funded through non-WIOA sources? 
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Strategic Planning Elements: 
a. Describe the LWDB’s strategic vision and goals for preparing an educated 

and skilled workforce, including youth and individuals with barriers to 
employment. 
i. How do the local area’s workforce development programs, including 

programs provided by partner agencies, support this strategic vision? 
ii. How will the local area, working with the entities that carry out the 

core programs, align available resources to achieve the strategic vision 
and goals? 
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b. Describe the LWDB’s goals relating to performance accountabilities 
measures. How do these measures support regional economic growth and 
self-sufficiency? 
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c. Provide a description of how the LWDB will support the strategy identified 
in the State Plan and work with the entities carrying out core programs and 
other workforce development programs, including those authorized under 
the Carl D. Perkins Career and Technical Education Act to support service 
alignment. 
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Local One-Stop System: 
a. Describe the LWDA’s progressive service strategy, incorporating updates

resulting from the AJC Assessment,  and how the annual Partner’s
Memorandum of Understanding (MOU) will support the implementation of
this strategy.
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b. Identify programs that are part of the local area’s one-stop system, and 
describe the role and resource contribution of each, including: 
i. Core programs; 
ii. Additional partner programs, including those that support alignment 

under the Carl D. Perkins Career and Technical Education Act of 
2006; and 

iii. Other workforce development programs, if applicable.  
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c. Describe how the LWDB will support state plan strategies and work with the 
entities carrying out programs in the one-stop system to coordinate and 
support service alignment. 
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Workforce Development and Career Pathways 
a. Describe how the LWDB will work with providers to facilitate the 

development of career pathways, including co-enrollment in core programs 
and academic training programs when appropriate. 
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b. Describe how the LWDB will work with providers to improve access to 
activities leading to recognized postsecondary credentials. 
i. Explain how the LWDB will ensure these credentials are transferable 

to other occupations or industries (“portable”). 
ii. Explain how the LWDB will ensure these credentials are part of a 

sequence of credentials that can be accumulated over time 
(“stackable”)? If yes, please explain. 
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Access to Employment and Services: 
a. Describe how the LWDB and its partners will expand access to employment, 

training, education, and supportive services for eligible individuals, 
particularly individuals with barriers to employment.  
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b. Provide a description of how the LWDB will provide services to priority 
populations as outlined in the State Plan, including: 

i. Directions given to the One-Stop System Operator to ensure 
priority for adult career and training services is given to 
recipients of public assistance, other low-income individuals, 
and individuals who are basic skills deficient. 

ii. How the LWDB will determine priority populations and how to 
best serve them, along with any other state requirements. 
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c. Describe how the local area will facilitate access to services though the One-
Stop delivery system, including remote areas, though the use of technology. 
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d. Describe how AJCs are implementing and transitioning to an integrated 
technology enabled intake care management information system. 
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e. Provide a description and assessment of the type and availability of 
programs and services provided to adults and dislocated workers in the local 
area. 
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f. Describe how workforce activities will be coordinated with the provision of 
transportation, including public transportation, and appropriate supportive 
services in the local area. 
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g. Provide a description of services available to veterans and eligible spouses, 
to include priority of service and the use of available Jobs for Veterans State 
Grants (JVSG) staff. 
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h. What initiatives will the LWDB implement to best serve individuals who 
have been justice involved? 
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i. Describe any MOU agreements in place to enhance the quality and 
availability of services to people with disabilities, such as cross training to 
staff, technical assistance, or methods of sharing information. 
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j. Describe how One-Stop System Operators and One-Stop partners will 
comply with the nondiscrimination requirements of the Workforce 
Innovation and Opportunity Act (WIOA) (section188), and applicable 
provisions of the Americans with Disabilities Act of 1990 (42 U.S.C. 12101 
et seq.) regarding: 

i. The physical and programmatic accessibility of facilities, programs, 
and services; 

ii. Technology and materials for individuals with disabilities; and 
iii. Providing staff training and support for addressing the needs of 

individuals with disabilities. 
iv. Describe the roles and resource contributions of the One-Stop partners 

related to the nondiscrimination requirements of WIOA (section 188), 
and applicable provisions of the Americans with Disabilities Act of 
1990 (42 U.S.C. 12101 et seq.). 
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Business Engagement: 
a. Describe how the LWDB will utilize the Business Engagement Plan to 

provide consistent messaging and services to local area business and 
industry. 
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b. What local area initiatives (such as registered apprenticeships, incumbent 
worker training programs, on-the-job training programs, and customized 
training solutions) will be used to facilitate engagement of businesses, 
including small businesses and businesses in in-demand sectors and 
occupations? 
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c. Describe how the LWDB drives the partnerships necessary for effective 
business engagement, including the use of business intermediaries and 
economic development groups. 
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d. Describe how the local area’s workforce development programs and 
strategies will be coordinated with economic development activities. 

i. Describe how these programs will promote entrepreneurial skills 
training and microenterprise services. 
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e. Describe how the LWDB will coordinate its workforce investment activities 
with statewide rapid response activities. 
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Training Services 
a. Describe how the local area will provide adult and dislocated worker

employment and training activities. This may include incumbent worker, on-
the-job, and customized training programs.
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b. Describe how contracts will be coordinated with the use of Individual
Training Accounts (ITAs).
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c. Describe how the LWDB will ensure informed customer choice in the 
selection of training programs regardless of how training services are 
provided. 
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d. Describe how the LWDB will ensure continuous improvement of eligible 
training providers of services and that the providers will meet the needs of 
local employers and jobseekers. 
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Program Coordination: 
a. Describe how education and workforce investment activities will be 

coordinated in the local area. This must include: 
ii. Coordination of relevant secondary and postsecondary education 

programs; 
iii. Activities with education and workforce investment activities to 

coordinate strategies and enhance services; and 
iv. A description of how the LWDB will avoid duplication of services. 
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b. Describe plans, strategies, and assurances concerning the coordination of 
services provided by the State employment service under the Wagner-Peyser 
Act (29 U.S.C. 49 et seq.), to improve service delivery and avoid duplication 
of services. 
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c. How will the LWDB coordinate WIOA Title I workforce investment 
activities with adult education and literacy activities under WIOA Title II? 

i. Include information on expanding access to employment, training, 
education, and supportive services provided through the local one-
stop system for Title II participants with barriers to employment. 

ii. Include how the LWDB will carry out the review of local applications 
submitted under Title II consistent with WIOA Sec. 107(d)(11)(A) 
and (B)(i) and WIOA Sec. 232. 
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d. Describe any executed cooperative agreements that define how all local 
service providers, including additional providers, will carry out the 
requirements for integration of and access to the entire set of services 
available in the local one-stop system.  
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e. How do the LWDA’s programs and strategies strengthen the linkages 
between the One-Stop delivery system and unemployment insurance 
programs? 
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Youth Activities 
a. Provide an assessment of the type and availability of youth workforce 

investment activities in the local area.  
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b. Explain how providers and LWDB staff ensure the WIOA elements: 
i. Connect back to the WIOA Youth Program Design Framework, 

particularly the Objective Assessments and ISS; and 
ii. Are made available to youth with disabilities by describing specific 

program practices, tools, and services that are tailored to serve youth 
with disabilities. 
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c. Describe successful models for youth services from your local area,
including but not limited to virtual work experiences, OSY recruitment. and
engagement strategies.
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d. Explain how the LWDB has defined the criterion of “requires additional 
assistance to complete an educational program, or to secure and hold 
employment” for OSY and ISY, including:  

i. Evidence supporting the established criteria, to include current labor 
market information, statistical evidence and other data deemed 
supportive; 

ii. A description of how the LWDB ensures regional alignment in this 
criteria; and 

iii. List any documentation required from the participant to support 
established criteria and any additional case management parameters 
the LWDB has deemed necessary. 
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Administration 
a. Identify the entity responsible for the disbursal of grant funds as 

determined by the Chief Local Elected Official(CLEO) or the Governor 
under WIOA sec. 107(d)(12)(B)(i). 
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b. Describe the competitive process to be used to award subgrants and 
contracts for WIOA Title I activities in the local area.  
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c. Provide the local levels of performance negotiated with the Governor and
CLEO to be used to measure the performance of the local area and to be
used by the LWDB for measuring the performance of the fiscal agent,
eligible providers, and the One-Stop delivery system, in the local area.
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d. Describe the actions taken toward becoming or remaining a high-
performing LWDB, consistent with factors developed by the State
Workforce Board (SWB).



54 

Local Plan Template PY 2024-2027 

Public Comment: 
a. Describe the process used by the LWDB to provide a period of no more than

30 days for public comment.
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b. Include any comments submitted during the public comment period that
represent disagreement with the plan.
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Stakeholder Involvement: 
a) Describe how stakeholder involvement requirements were met for the

local plan, pursuant to the TDLWD Regional and Local Plan policy.
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Attachments

Attachment A- Required Policies
In the space below, please provide a link to the LWDB policy page, which must 
include the following required local policies: 

• Property Management Policy
• Supportive Services Policy
• Youth Program Design Policy
• Priority of Service Policy
• Local Governance Policy
• Co-Enrollment Policy
• Electronic Case Files Policy
• Grievance and Complaint Resolution Policy
• Minimum Participant Cost Rate Policy
• Monitoring Policy
• Youth Eligibility Policy

Attachment B- CLEO Signature page
Attachment B can be submitted one of two ways. If the LWDA has capacity for 
electronic signatures, it can be linked in the space below. In the alternative, the LWDA 
can provide via email. Please designate which option is selected. 

Attachment B is linked in the space below:

 Attachment B has been sent via email to Workforce.Board@tn.gov

Attachment C- Partners MOU & IFA
Please affirm the LWDA has previously submitted a Partner’s MOU and Infrastructure 
Funding Agreement pursuant to TDLWD-WFS Guidance-WIOA Memorandum of 
Understanding (MOU)/One-Stop Service Delivery and Infrastructure Funding 
Agreement (IFA). In the space below, provide the date on which these documents were 
most recently submitted:

Local Plan Template PY 2024-2027 

Attachment E- Budget Worksheet
Not sure on text yet- HOLD- waiting to hear from Ivan(Madison, please put a text box for this space only)
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Attachment D- Additional Cooperative Agreements 

Please provide any executed cooperative agreements, other than the Partner’s 
MOU, to which the LWDA is a party. Any additional cooperative agreements can 
be provided as “Attachment D to Local Plan” via email to 
Workforce.Board@tn.gov. In the space below, please list the name of any 
additional cooperative agreement that will be included. If none exist, please state 
“none.” 

Attachment E- Budget Information and Supporting Materials 
Please provide the following fiscal materials via email to 
Workforce.Board@tn.gov using the subject line “Local Plan Attachment E.” 

• Detailed budget listing the sources and uses of TDLWD pass-through funds
and all non-Federal matching funds

• Supporting budget narrative explaining expenditures by line items listed on
Standard Form 424A
(Include purpose of travel and supply/equipment lists and describe expenses
in the ‘other’ line item, if applicable. If the budget includes personnel or
contractual expenses, cash or in-kind, estimate the number of hours/days and
hourly rate, or portion of FTE and salary, for the time that is expected to be
spent on the proposed project by key personnel, contractors, or consultants.
If the budget includes land or buildings, provide an MAI appraisal or
comparable appraisal. Include a description of all leveraged funds, including
any fee based and/or revenue generated. Include description of any in-kind
resources, including the methods used to determine their value).

• Letters of Commitment from each non-TDLWD funding source (federal
state, local, or private) that specifies the amount and type of funds committed
(grant, loan, cash, or in-kind)

• Any additional pertinent supporting materials, as applicable.
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In the text box below, provide the date Attachment E was submitted and name of 
individual submitting: 


	Local Area Information
	Local Plan Tracker Sample
	Regional and Local Analysis:
	Support of State Initiatives:
	Strategic Planning Elements:
	Local One-Stop System:
	Workforce Development and Career Pathways
	Access to Employment and Services:
	Business Engagement:
	Training Services
	Program Coordination:
	Youth Activities
	Administration
	Public Comment:
	Stakeholder Involvement:
	Attachments:
	Local Plan Signatures


Lists

		Location		Center Type		Partner		Cost Category		Allocation Base		Cost Pool		LWDA

		Alamo		Comprehensive		CSPED		Additional Costs		Direct		Salaries		East

		Alcoa		Affiliate		FLC		Non-Shared Direct		FTE		Benefits		Northeast

		Ashland City		Specialized		Job Corps		Infrastructure Costs		Square Footage		Travel		Southeast

		Athens				JVSG - Consolidated						Printing		Northern Middle

		Bolivar				JVSG - DVOP						Utilities		Southern Middle

		Brownsville				JVSG - LVER						Communications		Upper Cumberland

		Camden				Reentry						Maintenance		Northwest

		Carthage				RESEA - Local						Third Party Professional		Southwest

		Celina				RESEA - State						Supplies		Greater Memphis

		Centerville				SCSEP						Rentals and Insurance

		Chattanooga				SNAP - Local						Motor Vehicle Operations

		Clarksville				SNAP - State						Awards

		Cleveland				TAA						Grants and Subsidies

		Columbia				TANF						Other Expenses

		Cookeville				TCAT - Athens						Equipment

		Covington				TCAT - Chattanooga						Training for Employees

		Crossville				TCAT - Covington						Data Processing

		Dayton				TCAT - Crossville						Professional Services

		Decherd				TCAT - Crump						Indirect Costs

		Dickson				TCAT - Dickson

		Dover				TCAT - Elizabethton

		Dresden				TCAT - Harriman

		Dunlap				TCAT - Hartsville

		Dyersburg				TCAT - Hohenwald

		Elizabethton				TCAT - Jacksboro

		Erin				TCAT - Jackson

		Erwin				TCAT - Knoxville

		Fayetteville				TCAT - Livingston

		Fort Campbell				TCAT - Mckenzie

		Franklin				TCAT - McMinnville

		Gainesboro				TCAT - Memphis

		Gallatin				TCAT - Morristown

		Greeneville				TCAT - Murfreesboro

		Grundy				TCAT - Nashville

		Henderson				TCAT - Newbern

		Hohenwald				TCAT - Onedia

		Humboldt				TCAT - Paris

		Huntingdon				TCAT - Pulaski

		Jacksboro				TCAT - Ripley

		Jackson				TCAT - Shelbyville

		Jamestown				Ticket to Work

		Jasper				Unemployment Insurance

		Johnson City				WIOA Title I - Adult

		Kimball				WIOA Title I - Dislocated Worker

		Kingsport				WIOA Title I - Youth

		Knoxville				WIOA Title II - Adult Education

		Lafayette				WIOA Title III - Wagner Peyser

		Lawrenceburg				WIOA Title IV - Vocational Rehabilitation

		Lebanon

		Lenoir City

		Lewisburg

		Lexington

		Linden

		Livingston

		Lynchburg

		Maynardville

		McMinnville

		Memphis- Angelus

		Memphis- Beale Street

		Memphis- Hickory Hill

		Memphis- Walnut Grove

		Morristown

		Mountain City

		Murfreesboro

		Nashville

		Oak Ridge

		Oneida

		Paris

		Parsons

		Pulaski

		Ripley

		Rockwood

		Rogersville

		Savannah

		Selmer

		Sevierville

		Shelbyville

		Smithville

		Sneedville

		Somerville

		Sparta

		Springfield

		Tazewell

		Tiptonville

		Trousdale

		Tullahoma

		Union City

		Vonore

		Wartburg

		Waverly

		Waynesboro

		Woodbury





MOU

		Southern Middle MOU Partners

		Partner Program		Partner Organization		Authorization / Category		Physically Co-Located -  Columbia		Direct Linkage -  Columbia		Physically Co-Located -  Lawrenceburg		Direct Linkage -  Lawrenceburg		Physically Co-Located -Pulaski		Direct Linkage - Pulaski		Physically Co-Located -  Hohenwald		Direct Linkage -  Hohenwald		Physically Co-Located -  Centerville		Direct Linkage -  Centerville		Physically Co-Located -  Lewisburg		Direct Linkage -  Lewisburg		Physically Co-Located -  Linden		Direct Linkage -  Linden		Physically Co-Located -  Waynesboro		Direct Linkage -  Waynesboro		Physically Co-Located -  Tullahoma		Direct Linkage -  Tullahoma		Physically Co-Located -  Shelbyville		Direct Linkage -  Shelbyville		Physically Co-Located -  Winchester		Direct Linkage -  Winchester		Physically Co-Located -  Fayetteville		Direct Linkage -  Fayetteville



		WIOA Title I Adult, Youth and Dislocated Worker		South Central Human Resource Agency		WIOA title I Adult, Dislocated Workers, and Youth Programs		Yes		N/A		Yes		N/A		Yes		N/A		Yes		N/A		Yes		N/A		Yes		N/A		Yes		N/A		Yes		N/A		Yes		N/A		Yes		N/A		Yes		N/A		Yes		N/A

		Adult Education		SCTWA		WIOA title II Adult Education and Family Literacy Act (AEFLA) program		Yes		N/A		Yes		N/A		No		Yes		Yes		N/A		No		Yes		No		Yes		No		Yes		Yes		N/A		No		Yes		No		Yes		No		Yes		No		Yes

		Wagner-Peyser Employment Services (ES)		TN Department of Labor and Workforce Development		WIOA title III Wagner-Peyser Employment Services (ES), authorized under the Wagner-Peyser Act (29 U.S.C. 49 et seq.),  also providing the state’s public labor exchange		Yes		N/A		Yes		N/A		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		Yes		N/A		No		Yes		No		Yes		No		Yes

		Vocational Rehabilitation		TN DHS, Department of Rehabilitation Services		WIOA title IV State Vocational Rehabilitation program, authorized under title I of the Rehabilitation Act of 1973 (29 U.S.C.720 et seq.)		Yes		N/A		Yes		N/A		Yes		N/A		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		Yes		N/A		No		Yes		No		Yes		No		Yes

		Temporary Assistance for Needy Families (TANF)		TN Department of Human Services		Temporary Assistance for Needy Families (TANF), authorized under part A of title IV of the Social Security Act (42 U.S.C. 601et seq.)		Yes		N/A		Yes		N/A		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

		SCSEP		Workforce Essentials, Inc		Senior Community Service Employment Program (SCSEP), authorized under title V of the Older Americans Act of 1965 (42 U.S.C. 3056 et seq.)		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

				National Council on Aging
Senior Service America, Inc.				No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

		Career & Technical Education Programs, authorized under the Carl D. Perkins Act		Columbia State Community College				No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

				TCAT Hohenwald				No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

				TCAT Shelbyville				No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

				TCAT Pulaski				No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

		TAA		TN Department of Labor and Workforce Development		Trade Adjustment Assistance (TAA), authorized under chapter 2 of title II of the Trade Act of 1974 (19 U.S.C. 2271et seq.)		Yes		N/A		Yes		N/A		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		Yes		N/A		No		Yes		No		Yes		No		Yes

		Veterans		TN Department of Labor and Workforce Development		Jobs for Veterans State Grants (JVSG), authorized under chapter 41 of title 38, U.S.C.		Yes		N/A		Yes		N/A		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		Yes		N/A		No		Yes		No		Yes		No		Yes

		Employment and training activities carried out under the Community Services Block Grant Act (CSBG) (42 U.S.C. 9901 et seq.) , SCSEP		SCHRA																												NA



				TN Department of Labor and Workforce Development		Unemployment Insurance (UI) programs under state unemployment compensation laws		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

		Migrant & Seasonal Farmworker Program						No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

		RESEA		TN Department of Labor and Workforce Development		Re-employment Services Eligibility and Assessment		Yes		N/A		Yes		N/A		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		Yes		NA		No		Yes		No		Yes		No		Yes

		Additional Partner - Supplemental Nutrition Assistance Program		TN Department of Labor and Workforce Development		Supplemntal Nutrition Assistance Program		Yes		N/A		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		Yes		N/A		No		Yes		No		Yes		No		Yes

		Job Corps						No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

		Native American Indian Program		NAIA				No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

		Centerstone						No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes

		South Central TN  Development District (transportation)						No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes		No		Yes
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Sheet1

		Row Labels		 Cost

		Customers Served		$   680,312.00

		Career Services		$   347,496.00		51%

		Infrastructure Costs		$   126,862.00		19%

		Shared Services		$   205,954.00		30%

		FTE		$   203,254.00

		Infrastructure Costs		$   84,254.00

		Shared Services		$   119,000.00

		Number of Internet Connections		$   3,693.00

		Infrastructure Costs		$   3,693.00

		Number of Telephone Lines		$   7,037.00

		Infrastructure Costs		$   7,037.00

		Square Footage		$   355,910.00

		Infrastructure Costs		$   283,377.00

		Shared Services		$   72,533.00

		Grand Total		$   1,250,206.00





One-Stop Operating Budget

		Tennessee

		ONE-STOP OPERATING BUDGET

		LWDA		Location		Center Type		Partner		Cost Category		Cost Pool		Cost Item		Allocation Base		Cost

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   244.76

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   244.76

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   244.76

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   15.00

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		FTE		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   15.00

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   15.00

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   82.00

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Participant Costs		Square Footage		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   82.00

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   82.00

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Printing		Printing		FTE		$   246.36

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Printing		FTE		$   246.36

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Printing		Printing		FTE		$   246.36

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   466.72

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   466.72

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   466.72

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Utilities		Utilities		Square Footage		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Utilities		Utilities		Square Footage		$   - 0

		Southern Middle		Centerville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Utilities		Utilities		Square Footage		$   - 0

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct		$   3,387.21		Maury

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		401K Match		Direct		$   120.19

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		FICA		Direct		$   2,808.85

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Group Life Insurance		Direct		$   53.85

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Health Insurance		Direct		$   19,980.53

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct		$   63.03

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Medicare FICA		Direct		$   656.92

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct		$   118.71

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Retirement		Direct		$   1,606.20

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct		$   1,087.67

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct		$   3,495.49

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		401K Match		Direct		$   108.81

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		FICA		Direct		$   3,206.97

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Group Life Insurance		Direct		$   45.43

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Health Insurance		Direct		$   1,500.71

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct		$   179.65

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Medicare FICA		Direct		$   750.03

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct		$   108.15

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Retirement		Direct		$   1,452.53

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct		$   1,131.80

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct		$   3,255.00

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		401K Match		Direct		$   112.20

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		FICA		Direct		$   2,860.24

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Group Life Insurance		Direct		$   51.80

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Health Insurance		Direct		$   8,298.91

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct		$   74.77

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Medicare FICA		Direct		$   668.96

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct		$   110.37

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Retirement		Direct		$   1,518.45

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct		$   1,035.33

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct		$   6.80

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		401K Match		Direct		$   92.21

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		FICA		Direct		$   211.80

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Group Life Insurance		Direct		$   3.08

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Health Insurance		Direct		$   465.77

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct		$   501.80

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Medicare FICA		Direct		$   49.52

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct		$   71.52

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Retirement		Direct		$   745.13

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct		$   2.79

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct		$   1,496.65

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Benefits		401K Match		Direct		$   57.49

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Benefits		FICA		Direct		$   1,524.17

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Benefits		Group Life Insurance		Direct		$   28.07

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Benefits		Health Insurance		Direct		$   4,633.13

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct		$   66.24

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Benefits		Medicare FICA		Direct		$   356.45

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct		$   56.15

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Benefits		Retirement		Direct		$   790.41

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct		$   553.24

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title II - Adult Education		Non-Shared Direct		Benefits		A E Staff		Direct		$   38,019.03

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct		$   8,746.63

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		401K Match		Direct		$   2,740.64

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		FICA		Direct		$   13,416.23

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Group Life Insurance		Direct		$   221.64

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Health Insurance		Direct		$   37,515.97

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct		$   1,373.91

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Medicare FICA		Direct		$   3,137.72

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct		$   3,078.72

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Retirement		Direct		$   23,020.17

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct		$   2,974.44

		Southern Middle		Columbia		Comprehensive		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Benefits		VocRehab Staff		Direct		$   18,900.00

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Communications		Postal Charges		Direct		$   1.92

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Communications		Telecommunications		Direct		$   925.17

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Communications		Postal Charges		Direct		$   1.81

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Communications		Telecommunications		Direct		$   923.03

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Communications		Postal Charges		Direct		$   2.03

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Communications		Telecommunications		Direct		$   475.23

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Communications		Postal Charges		Direct		$   0.03

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Communications		Telecommunications		Direct		$   8.32

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Communications		Postal Charges		Direct		$   0.32

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Communications		Telecommunications		Direct		$   211.21

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   3,200.00

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   3,200.00

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   3,200.00

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Communications		Postal Charges		Direct		$   35.95

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Communications		Telecommunications		Direct		$   1,794.57

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   419.57

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   386.09

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   404.81

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   8.43

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   200.79

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Data Processing		Data Processing Services by Non-State Agencies		Direct		$   6,480.00

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Data Processing		Data Processing Supplies		Direct

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   1,622.68

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Equipment		Copy Machine		FTE

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Copy Machine		FTE

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Equipment		Copy Machine		FTE

		Southern Middle		Columbia		Comprehensive		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Equipment		Computer Upgrades		Direct		$   2,400.00

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct		$   10,953.28

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct		$   8,789.25

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct		$   9,023.59

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct		$   875.52

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct		$   4,766.81

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Indirect Costs		WIOA Staff		Square Footage		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Indirect Costs		WIOA Staff		Square Footage		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Non-Shared Direct		Indirect Costs		WIOA Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title II - Adult Education		Non-Shared Direct		Indirect Costs		A E Staff		Direct		$   1,516.94

		Southern Middle		Columbia		Comprehensive		WIOA Title II - Adult Education		Non-Shared Direct		Indirect Costs		A E Staff		Direct		$   1,516.94

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct		$   43,748.99

		Southern Middle		Columbia		Comprehensive		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Indirect Costs		VocRehab Staff		Direct		$   1,463.61

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   174.40

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   1,352.65

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   232.53

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   1,275.63

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   99.11

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   691.57

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   4.01

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   11.72

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   53.01

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   380.93

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   5,000.00

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   2,833.33		1000		1833.33

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   5,000.00

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   2,833.33		1000		1833.33

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   5,000.00

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   2,833.33		1000		1833.33

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   492.08				5499.99

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   2,557.29

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   3,500.00		433.33		Increase of 306.67

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Additional Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   3,500.00		433.33		Increase of 306.67

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Additional Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   3,500.00		433.33		Increase of 306.67

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Additional Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Columbia		Comprehensive		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   331,663.00

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   303.97

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   323.31

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   166.04

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   3.97

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   73.79

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Printing		Printing		FTE		$   566.67

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Printing		FTE		$   566.67

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Printing		Printing		FTE		$   566.66

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   668.53

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   1,663.31

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct		$   21.33

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   459.45

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   1,143.61

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct		$   20.15

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   245.83

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   1,276.16

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct		$   22.52

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   36.99

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   50.20

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct		$   0.32

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   0.81

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   667.21

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Professional Services		Professional Services - State		Direct		$   - 0		Changes 

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct		$   3.56

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   18.88

		Southern Middle		Columbia		Comprehensive		TANF		Non-Shared Direct		Professional Services		TANF Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		TANF		Non-Shared Direct		Professional Services		TANF Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		TANF		Non-Shared Direct		Professional Services		TANF Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		TANF		Non-Shared Direct		Professional Services		TANF Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		TANF		Non-Shared Direct		Professional Services		TANF Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Professional Services		IT Staff		FTE		$   2,500.00		5000		-2500

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Professional Services		OSO Staff		FTE		$   7,777.67

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Professional Services		IT Staff		FTE		$   2,500.00		5000		-2500

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Professional Services		OSO Staff		FTE		$   7,777.67

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Professional Services		IT Staff		FTE		$   2,500.00		5000		-2500

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Professional Services		OSO Staff		FTE		$   7,777.66

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   5,117.72

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   2,165.37

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Other		Direct		$   315.81

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Printing and reproduction by State Agencies		Direct		$   312.49

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct		$   73.33

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   1,905.55

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   2,091.76

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   6,597.40

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Equipment		Direct		$   27.36

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   6,046.83

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Equipment		Direct		$   25.69

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   3,031.61

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Equipment		Direct		$   26.91

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   24.31

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Equipment		Direct		$   0.44

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   1,171.80

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Equipment		Direct		$   14.19

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   18,000.00

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   18,000.00

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   18,000.00

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   10,430.69

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Equipment		Direct		$   91.48

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct		$   22.56

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct		$   339.11

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct		$   194.25

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Longevity		Direct		$   127.48

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct		$   307.31

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Paid Annual		Direct		$   1,824.19

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Paid Holiday		Direct		$   2,928.33

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Paid Sick Leave		Direct		$   199.48

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct		$   45,453.09

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct		$   19.85

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct		$   285.56

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct		$   911.69

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Longevity		Direct		$   120.39

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct		$   256.09

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Paid Annual		Direct		$   1,906.92

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Paid Holiday		Direct		$   2,927.72

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Paid Sick Leave		Direct		$   2,401.48

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct		$   44,358.60

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct		$   18.05

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct		$   235.59

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct		$   230.37

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Longevity		Direct		$   134.56

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct		$   368.77

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Paid Annual		Direct		$   2,032.28

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Paid Holiday		Direct		$   926.76

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Paid Sick Leave		Direct		$   972.24

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct		$   44,001.23

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct		$   0.75

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct		$   831.07

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Longevity		Direct		$   1.89

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct		$   10.24

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Paid Annual		Direct		$   11.64

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Paid Holiday		Direct		$   2,412.15

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Paid Sick Leave		Direct		$   5.44

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct		$   1,075.55

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct		$   9.03

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct		$   204.48

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Salaries		Longevity		Direct		$   21.24

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct		$   307.31

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Salaries		Paid Annual		Direct		$   239.56

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Salaries		Paid Holiday		Direct		$   1,739.76

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Salaries		Paid Sick Leave		Direct		$   829.33

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Salaries		Printing		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct		$   22,475.32

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Salaries		Terminal Annual Leave		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title II - Adult Education		Non-Shared Direct		Salaries		A E Staff		Direct		$   128,927.00

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct		$   111.19

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct		$   719.85

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Family and Medical Leave		Direct		$   2,224.65

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct		$   3,105.43

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Longevity		Direct		$   1,504.80

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct		$   1,083.77

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Paid Annual		Direct		$   11,862.37

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Paid Holiday		Direct		$   10,563.40

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Paid Sick Leave		Direct		$   8,971.04

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct		$   188,414.97

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Terminal Annual Leave		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Salaries		VocRehab Staff		Direct		$   39,000.00

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   86.45

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   84.33

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   39.39

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   0.91

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   24.96

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Supplies		Supplies		FTE		$   3,333.33

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Supplies		Supplies		FTE		$   3,333.33

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Supplies		Supplies		FTE		$   3,333.34

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   937.36

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Supplies		Operational Supplies		Direct		$   436.23

		Southern Middle		Columbia		Comprehensive		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Supplies		Supplies		Direct		$   4,142.00

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   2,199.79

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   1.99

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   2,049.52

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   1.52

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Third Party Professional		Document Destruction Services		Direct

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   997.40

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   1.80

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Third Party Professional		Document Destruction Services		Direct

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   9.63

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   0.03

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Third Party Professional		Document Destruction Services		Direct

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   378.64

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   0.80

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Third Party Professional		Document Destruction Services		Direct

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   3,407.39

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   8.91

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Training for Employees		Payments for Out-Service Training		Direct		$   35.76

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Training for Employees		Payments for Out-Service Training		Direct		$   33.40

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Training for Employees		Payments for Out-Service Training		Direct		$   34.08

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Training for Employees		Payments for Out-Service Training		Direct		$   0.97

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Training for Employees		Payments for Out-Service Training		Direct		$   33.12

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Training for Employees		Payments for Out-Service Training		Direct		$   134.97

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		In-State Lodging		Direct		$   298.92

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct		$   322.07

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		In-State Mileage		Direct		$   1,104.72

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		In-State Travel		Direct		$   31.73

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct		$   56.47

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		Out-of-State Lodging		Direct		$   193.28

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		Out-of-State Meals		Direct		$   55.36

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		Out-of-State Mileage		Direct		$   31.00

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		Out-of-State Travel		Direct		$   20.16

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		In-State Lodging		Direct		$   286.76

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct		$   299.92

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		In-State Mileage		Direct		$   10,320.87

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		In-State Travel		Direct		$   29.99

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct		$   56.47

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		Out-of-State Lodging		Direct		$   147.25

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		Out-of-State Meals		Direct		$   42.91

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		Out-of-State Mileage		Direct		$   23.61

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		Out-of-State Travel		Direct		$   15.36

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Travel		In-State Lodging		Direct		$   324.44

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct		$   327.48

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Travel		In-State Mileage		Direct		$   541.60

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Travel		In-State Travel		Direct		$   34.29

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct		$   48.40

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Travel		Out-of-State Lodging		Direct		$   175.48

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Travel		Out-of-State Meals		Direct		$   50.43

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Travel		Out-of-State Mileage		Direct		$   28.15

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Travel		Out-of-State Travel		Direct		$   18.29

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Travel		In-State Lodging		Direct		$   8.09

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct		$   7.92

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Travel		In-State Mileage		Direct		$   10.95

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Travel		In-State Travel		Direct		$   0.87

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct		$   0.36

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Travel		Out-of-State Lodging		Direct		$   2.45

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Travel		Out-of-State Meals		Direct		$   0.77

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Travel		Out-of-State Mileage		Direct		$   0.40

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Travel		Out-of-State Travel		Direct		$   0.25

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Travel		In-State Lodging		Direct		$   221.83

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct		$   482.65

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Travel		In-State Mileage		Direct		$   417.59

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Travel		In-State Travel		Direct		$   26.28

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct		$   13.44

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Travel		Out-of-State Lodging		Direct		$   77.31

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Travel		Out-of-State Meals		Direct		$   24.55

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Travel		Out-of-State Mileage		Direct		$   12.40

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Travel		Out-of-State Travel		Direct		$   8.07

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Travel		Printing		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Columbia		Comprehensive		WIOA Title II - Adult Education		Non-Shared Direct		Travel		A E Staff		Direct		$   5,000.00

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		In-State Lodging		Direct		$   1,382.85

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct		$   1,810.32

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		In-State Mileage		Direct		$   3,228.67

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		In-State Travel		Direct		$   152.21

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct		$   182.67

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		Out-of-State Lodging		Direct		$   869.45

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		Out-of-State Meals		Direct		$   246.09

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		Out-of-State Mileage		Direct		$   139.41

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		Out-of-State Travel		Direct		$   90.64

		Southern Middle		Columbia		Comprehensive		JVSG - DVOP		Non-Shared Direct		Utilities		Electricity		Direct		$   3,526.88

		Southern Middle		Columbia		Comprehensive		JVSG - LVER		Non-Shared Direct		Utilities		Electricity		Direct		$   3,629.53

		Southern Middle		Columbia		Comprehensive		RESEA - State		Non-Shared Direct		Utilities		Electricity		Direct		$   1,898.80

		Southern Middle		Columbia		Comprehensive		SNAP - State		Non-Shared Direct		Utilities		Electricity		Direct		$   39.64

		Southern Middle		Columbia		Comprehensive		TAA		Non-Shared Direct		Utilities		Electricity		Direct		$   864.19

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   10,000.00		12000		-2000

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   10,000.00		12000		-2000

		Southern Middle		Columbia		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   10,000.00		12000		-2000

		Southern Middle		Columbia		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Utilities		Electricity		Direct		$   7,369.49

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   46.68

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   46.68

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   46.68

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   57.00

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   57.00

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   57.00

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   206.48

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   206.48

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   206.48

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Printing		Printing		FTE		$   240.92

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Printing		FTE		$   240.92

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Printing		Printing		FTE		$   240.92

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   1,809.12

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   1,809.12

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   1,809.12

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   - 0

		Southern Middle		Fayetteville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   222.22

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   222.22

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   222.22

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   97.00

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   97.00

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   97.00

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Infrastructure Costs		Printing		Copy Machine		FTE		$   36.75

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Copy Machine		FTE		$   36.75

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Infrastructure Costs		Printing		Copy Machine		FTE		$   36.75

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   888.88

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   888.88

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   888.88

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Adult		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Decherd		Specialized		WIOA Title I - Youth		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,200.00		Hohenwald

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,200.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,200.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Infrastructure Costs		Indirect Costs		Supplies		FTE		$   2,000.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Indirect Costs		Supplies		FTE		$   2,000.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Infrastructure Costs		Indirect Costs		Supplies		FTE		$   2,000.00

		Southern Middle		Hohenwald		Specialized		WIOA Title II - Adult Education		Non-Shared Direct		Indirect Costs		A E Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title II - Adult Education		Non-Shared Direct		Indirect Costs		A E Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title II - Adult Education		Non-Shared Direct		Indirect Costs		A E Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title II - Adult Education		Non-Shared Direct		Indirect Costs		A E Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   166.67

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   166.67

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   166.67

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   166.67

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   166.66

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   166.66

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   333.33

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   500.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Additional Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   333.33

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   500.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Additional Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   333.34

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Flow Thru		Square Footage		$   500.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Additional Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Infrastructure Costs		Printing		Printing		FTE		$   200.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Printing		FTE		$   200.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Infrastructure Costs		Printing		Printing		FTE		$   200.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   3,200.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   3,200.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   3,200.00				$   23,450.00

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Adult		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Hohenwald		Specialized		WIOA Title I - Youth		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,600.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,600.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,600.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   2,666.66

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   166.67

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   2,666.66

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   166.67

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   2,666.67

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   166.66

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   833.33

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   2,500.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   833.33

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   2,500.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   833.34

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   2,500.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Additional Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Printing		Printing		FTE		$   333.33

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Printing		FTE		$   333.33

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Printing		Printing		FTE		$   333.34

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Professional Services		IT Staff		FTE		$   2,500.00		5000		-2500

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Professional Services		OSO Staff		FTE		$   7,777.67

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Professional Services		IT Staff		FTE		$   2,500.00		5000		-2500

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Professional Services		OSO Staff		FTE		$   7,777.67

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Professional Services		IT Staff		FTE		$   2,500.00		5000		-2500

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Professional Services		OSO Staff		FTE		$   7,777.66

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   20,000.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   20,000.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   20,000.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Supplies		Supplies		FTE		$   2,500.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Supplies		Supplies		FTE		$   2,500.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Supplies		Supplies		FTE		$   2,500.00

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   6,666.67

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   6,666.67

		Southern Middle		Lawrenceburg		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   6,666.66

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   289.44

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   289.44

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   289.44

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Indirect Costs		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   217.36

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   217.36

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   217.36

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Printing		Printing		FTE		$   61.92

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Printing		FTE		$   61.92

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Printing		Printing		FTE		$   61.92

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   1,666.68

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   1,666.68

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   1,666.68

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   553.95

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   553.95

		Southern Middle		Lewisburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   553.95

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   560.64

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   560.64

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   560.64

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Non-Shared Direct		Indirect Costs		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   511.12

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   511.12

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   511.12

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   245.28

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   245.28

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   245.28

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Infrastructure Costs		Printing		Printing		FTE		$   144.88

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Printing		FTE		$   144.88

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Infrastructure Costs		Printing		Printing		FTE		$   144.88

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   1,500.00

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   1,500.00

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   1,500.00

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Adult		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Linden		Specialized		WIOA Title I - Youth		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,128.44

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,128.44

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,128.44

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Indirect Costs		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   50.00

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   50.00

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   50.00

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   125.28

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   125.28

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   125.28

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Printing		Printing		FTE		$   161.08

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Printing		FTE		$   161.08

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Printing		Printing		FTE		$   161.08

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   182.64

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   182.64

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   182.64

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Adult		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Lynchburg		Specialized		WIOA Title I - Youth		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Pulaski		Specialized		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Benefits		VocRehab Staff		Direct		$   1,872.00

		Southern Middle		Pulaski		Specialized		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,333.33		Giles

		Southern Middle		Pulaski		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,333.33

		Southern Middle		Pulaski		Specialized		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,333.34

		Southern Middle		Pulaski		Specialized		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Equipment		Computer Upgrades		Direct		$   3,000.00

		Southern Middle		Pulaski		Specialized		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Indirect Costs		VocRehab Staff		Direct		$   660.05

		Southern Middle		Pulaski		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   1,166.67

		Southern Middle		Pulaski		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   166.67

		Southern Middle		Pulaski		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   1,166.67

		Southern Middle		Pulaski		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   166.67

		Southern Middle		Pulaski		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   1,166.66

		Southern Middle		Pulaski		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   166.66

		Southern Middle		Pulaski		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   166.67

		Southern Middle		Pulaski		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   1,333.33

		Southern Middle		Pulaski		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Pulaski		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   166.67

		Southern Middle		Pulaski		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   1,333.33

		Southern Middle		Pulaski		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Pulaski		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   166.66

		Southern Middle		Pulaski		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   1,333.34

		Southern Middle		Pulaski		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Pulaski		Specialized		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Other Expenses		VocRehab Participant Costs		Direct		$   35,880.00

		Southern Middle		Pulaski		Specialized		WIOA Title I - Adult		Infrastructure Costs		Printing		Printing		FTE		$   333.33

		Southern Middle		Pulaski		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Printing		FTE		$   333.33

		Southern Middle		Pulaski		Specialized		WIOA Title I - Youth		Infrastructure Costs		Printing		Printing		FTE		$   333.34

		Southern Middle		Pulaski		Specialized		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   12,000.00		10000		Increase 2000.00

		Southern Middle		Pulaski		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   12,000.00		10000		Increase 2000.00

		Southern Middle		Pulaski		Specialized		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   12,000.00		10000		Increase 2000.00

		Southern Middle		Pulaski		Specialized		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Salaries		VocRehab Staff		Direct		$   8,817.00

		Southern Middle		Pulaski		Specialized		WIOA Title I - Adult		Infrastructure Costs		Supplies		Supplies		FTE		$   2,500.00

		Southern Middle		Pulaski		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Supplies		Supplies		FTE		$   2,500.00

		Southern Middle		Pulaski		Specialized		WIOA Title I - Youth		Infrastructure Costs		Supplies		Supplies		FTE		$   2,500.00

		Southern Middle		Pulaski		Specialized		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Supplies		Supplies		Direct		$   1,186.00

		Southern Middle		Pulaski		Specialized		WIOA Title I - Adult		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Pulaski		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Pulaski		Specialized		WIOA Title I - Youth		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Pulaski		Specialized		WIOA Title I - Adult		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   2,833.33

		Southern Middle		Pulaski		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   2,833.33

		Southern Middle		Pulaski		Specialized		WIOA Title I - Youth		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   2,833.34

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,519.44

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,519.44

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,519.44

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   27.00

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   27.00

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   27.00

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Maintenance		Maintenance, Services and Repairs		FTE		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   603.28

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   603.28

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   603.28

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Printing		Copy Machine		FTE		$   147.68

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Copy Machine		FTE		$   147.68

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Printing		Copy Machine		FTE		$   147.68

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   5,444.44

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   5,444.44

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   5,444.44

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Supplies		Supplies		FTE		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Adult		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Shelbyville		Specialized		WIOA Title I - Youth		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct		$   2,791.23		Coffee

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Benefits		401K Match		Direct		$   89.53

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Benefits		FICA		Direct		$   2,699.56

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Benefits		Group Life Insurance		Direct		$   44.24

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Benefits		Health Insurance		Direct		$   1,284.92

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct		$   74.81

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Benefits		Medicare FICA		Direct		$   631.35

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct		$   87.23

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Benefits		Retirement		Direct		$   1,211.08

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct		$   949.39

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		401K Match		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		FICA		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Group Life Insurance		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Health Insurance		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Medicare FICA		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Retirement		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		401K Match		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		FICA		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Group Life Insurance		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Health Insurance		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Medicare FICA		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Retirement		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct		$   276.17

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		401K Match		Direct		$   105.07

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		FICA		Direct		$   2,911.88

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Group Life Insurance		Direct		$   43.96

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Health Insurance		Direct		$   7,145.43

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct		$   920.75

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Medicare FICA		Direct		$   681.01

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct		$   1,015.16

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Retirement		Direct		$   9,534.77

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct		$   110.73

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct		$   22.52

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		401K Match		Direct		$   88.28

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		FICA		Direct		$   241.20

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Group Life Insurance		Direct		$   3.29

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Health Insurance		Direct		$   513.64

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct		$   2.65

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Medicare FICA		Direct		$   56.40

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct		$   73.96

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Retirement		Direct		$   803.25

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct		$   8.87

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct		$   146.51

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Benefits		401K Match		Direct		$   619.32

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Benefits		FICA		Direct		$   1,587.48

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Benefits		Group Life Insurance		Direct		$   24.89

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Benefits		Health Insurance		Direct		$   3,921.39

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct		$   892.77

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Benefits		Medicare FICA		Direct		$   371.27

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct		$   570.29

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Benefits		Retirement		Direct		$   5,227.36

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct		$   57.80

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		401k- Hybrid Plan Reg Earn		Direct		$   5,580.24

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		401K Match		Direct		$   2,158.36

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		FICA		Direct		$   13,144.68

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Group Life Insurance		Direct		$   204.16

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Health Insurance		Direct		$   35,920.56

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Intradepartmental Employee Benefit Distribution		Direct		$   2,423.76

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Medicare FICA		Direct		$   3,074.12

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		OPEB Normal Cost		Direct		$   3,272.97

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Retirement		Direct		$   31,989.92

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Benefits		Retirement Hybrid Plan		Direct		$   1,894.21

		Southern Middle		Tullahoma		Comprehensive		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Benefits		VocRehab Staff		Direct		$   17,000.00

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Communications		Postal Charges		Direct		$   1.77

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Communications		Telecommunications		Direct		$   112.31

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Communications		Postal Charges		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Communications		Telecommunications		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Communications		Postal Charges		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Communications		Telecommunications		Direct		$   16.08

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Communications		Postal Charges		Direct		$   1.61

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Communications		Telecommunications		Direct		$   169.83

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Communications		Postal Charges		Direct		$   0.07

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Communications		Telecommunications		Direct		$   11.88

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Communications		Postal Charges		Direct		$   0.97

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Communications		Telecommunications		Direct		$   88.67

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,000.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,000.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   1,000.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Communications		Postal Charges		Direct		$   8.59

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Communications		Telecommunications		Direct		$   650.43

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   56.21

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   15.48

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   98.40

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   6.04

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   49.65

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Data Processing		Data Processing Services by Non-State Agencies		Direct

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Data Processing		Data Processing Supplies		Direct

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Data Processing		Rent or Lease of Data Processing Equipment		Direct		$   1,593.89

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Equipment		Copy Machine		FTE		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Copy Machine		FTE		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Equipment		Copy Machine		FTE		$   - 0

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct		$   7,273.39

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct		$   9,786.97

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct		$   788.16

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct		$   5,559.84

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Non-Shared Direct		Indirect Costs		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Non-Shared Direct		Indirect Costs		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Non-Shared Direct		Indirect Costs		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Indirect Costs		Indirect Cost Charges		Direct		$   44,002.99

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   86.69

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   71.89

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   66.60

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   (12.03)

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   66.61

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   76.69

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   145.21

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   6.85

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   6.95

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   54.05

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   53.09

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   1,000.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   2,500.00		333.34		Additional 2166.67

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   1,000.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   2,500.00		333.34		Additional 2166.67

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   1,000.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   2,500.00		333.34		Additional 2166.67

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Maintenance		Janitorial/Custodial Services		Direct		$   294.77

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Maintenance		Other Maintenance and Services of Building by Non-State Agencies		Direct		$   607.45

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   833.33

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   2,833.33

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   833.33

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   2,833.33

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   833.33

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Flow Thru		FTE		$   2,833.34

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Additional Costs		Other Expenses		Postage		FTE		$   50.00

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   62.07

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   (13.15)

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   20.80

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   67.00

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   3.49

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   29.60

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Printing		Printing		FTE		$   666.67

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Printing		FTE		$   666.67

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Printing		Printing		FTE		$   666.66

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Printing		Printing by Vendors		Direct		$   296.43

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   711.04

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct		$   19.68

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   1,801.80

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   20.59

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Professional Services		Telephone Billing		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Professional Services		Data Processing Services		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Professional Services		Telephone Billing		Direct

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   436.92

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct		$   17.93

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   282.19

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   32.01

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct		$   0.71

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   22.99

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   229.81

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct		$   10.75

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   150.41

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Professional Services		IT-Staff		FTE		$   2,500.00		5000		-2500

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Professional Services		OSO Staff		FTE		$   7,777.67

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Professional Services		IT-Staff		FTE		$   2,500.00		5000		-2500

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Professional Services		OSO Staff		FTE		$   7,777.67

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Professional Services		IT-Staff		FTE		$   2,500.00		5000		-2500

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Professional Services		OSO Staff		FTE		$   7,777.66

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   10,299.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Data Processing Services		Direct		$   5,116.32

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Other		Direct		$   277.36

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Printing and reproduction by State Agencies		Direct		$   107.71

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Rent or Lease of Buildings or Property from State Agencies		Direct		$   284.81

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   2,058.87

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Professional Services		Telephone Billing		Direct		$   2,194.60

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   2,483.80

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Equipment		Direct		$   13.01

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   (122.75)

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Equipment		Direct		$   1,811.56

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Infrastructure Costs		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   1,833.75

		Southern Middle		Tullahoma		Comprehensive		JVSG - Consolidated		Infrastructure Costs		Rentals and Insurance		Rent or Lease of Equipment		Square Footage		$   200.00

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   4,529.95

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Equipment		Direct		$   24.63

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Infrastructure Costs		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Square Footage		$   200.00

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Infrastructure Costs		Rentals and Insurance		Rent or Lease of Equipment		Square Footage		$   200.00

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   2,174.20

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Equipment		Direct		$   12.81

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   20,000.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   20,000.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   20,000.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Buildings from Non-State Agencies		Direct		$   18,244.04

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Rentals and Insurance		Rent or Lease of Equipment		Direct		$   99.52

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct		$   22.56

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct		$   232.43

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Salaries		Longevity		Direct		$   117.56

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct		$   271.45

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Salaries		Paid Annual		Direct		$   1,218.47

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Salaries		Paid Holiday		Direct		$   2,030.45

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Salaries		Paid Sick Leave		Direct		$   499.03

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct		$   39,657.37

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Salaries		Terminal Annual Leave		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Longevity		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Paid Annual		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Paid Holiday		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Paid Sick Leave		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Longevity		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Paid Annual		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Paid Holiday		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Paid Sick Leave		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct		$   16.47

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct		$   314.12

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct		$   1,805.23

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Longevity		Direct		$   1,401.24

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct		$   291.95

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Paid Annual		Direct		$   815.16

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Paid Holiday		Direct		$   2,813.92

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Paid Sick Leave		Direct		$   176.27

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct		$   42,217.33

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct		$   2.93

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct		$   28.56

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct		$   8.17

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Longevity		Direct		$   379.76

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct		$   12.29

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Paid Annual		Direct		$   89.88

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Paid Holiday		Direct		$   33.24

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Paid Sick Leave		Direct		$   56.36

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct		$   3,426.13

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct		$   12.71

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct		$   185.61

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct		$   1,633.63

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Salaries		Longevity		Direct		$   977.12

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct		$   84.00

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Salaries		Paid Annual		Direct		$   329.21

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Salaries		Paid Holiday		Direct		$   2,572.37

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Salaries		Paid Sick Leave		Direct		$   89.41

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct		$   21,972.80

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Salaries		Terminal Annual Leave		Direct

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Administrative Bereavement Leave with Pay		Direct		$   566.99

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Administrative Leave with Pay		Direct		$   1,076.80

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Family and Medical Leave		Direct

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Intradepartmental Salary Distribution		Direct		$   4,412.21

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Longevity		Direct		$   3,452.60

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		P4Performance-One Time Payments		Direct		$   1,354.19

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Paid Annual		Direct		$   10,295.84

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Paid Holiday		Direct		$   10,886.72

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Paid Sick Leave		Direct		$   9,865.99

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Regular Salaries and Wages		Direct		$   185,100.87

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Salaries		Terminal Annual Leave		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Salaries		VocRehab Staff		Direct		$   38,000.00

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   14.77

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   9.69

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   34.28

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   2.49

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   20.80

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Supplies		Supplies		FTE		$   2,500.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Supplies		Supplies		FTE		$   2,500.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Supplies		Supplies		FTE		$   2,500.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Supplies		Office Supplies and Office Furniture		Direct		$   269.19

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Supplies		Operational Supplies		Direct		$   313.13

		Southern Middle		Tullahoma		Comprehensive		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Supplies		Supplies		Direct		$   150.00

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Third Party Professional		Document Destruction Services		Direct		$   10.81

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   768.89

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   1.84

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   9.28

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   417.11

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   427.15

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Third Party Professional		Document Destruction Services		Direct		$   15.72

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   1,326.00

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   1.41

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Third Party Professional		Document Destruction Services		Direct		$   0.85

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   82.41

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   0.23

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Third Party Professional		Document Destruction Services		Direct		$   7.65

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   605.08

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   1.13

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Third Party Professional		Document Destruction Services		Direct		$   68.43

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Third Party Professional		General Business Consulting Services		Direct		$   5,283.55

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Third Party Professional		Organizational Memberships/Dues		Direct		$   706.91

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Training for Employees		Payments for Out-Service Training		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Training for Employees		Payments for Out-Service Training		Direct

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Training for Employees		Payments for Out-Service Training		Direct		$   32.13

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Training for Employees		Payments for Out-Service Training		Direct		$   8.44

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Training for Employees		Payments for Out-Service Training		Direct		$   152.81

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Training for State Employees		Payments for Out-Service Training		Direct		$   118.95

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Training for State Employees		Payments for Out-Service Training		Direct		$   0.79

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Travel		In-State Lodging		Direct		$   1,484.01

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct		$   921.83

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Travel		In-State Mileage		Direct		$   2,555.11

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Travel		In-State Travel		Direct		$   384.12

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct		$   13.44

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Travel		Out-of-State Lodging		Direct		$   1,365.44

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Travel		Out-of-State Meals		Direct		$   420.29

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Travel		Out-of-State Mileage		Direct		$   28.73

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Travel		Out-of-State Travel		Direct		$   18.68

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		In-State Lodging		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		In-State Mileage		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		In-State Travel		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		Out-of-State Lodging		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		Out-of-State Meals		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		Out-of-State Mileage		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Travel		Out-of-State Travel		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		In-State Lodging		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		In-State Mileage		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		In-State Travel		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		Out-of-State Lodging		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		Out-of-State Meals		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		Out-of-State Mileage		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Travel		Out-of-State Travel		Direct

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Travel		In-State Lodging		Direct		$   281.91

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct		$   296.44

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Travel		In-State Mileage		Direct		$   607.23

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Travel		In-State Travel		Direct		$   29.80

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct		$   49.12

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Travel		Out-of-State Lodging		Direct		$   136.83

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Travel		Out-of-State Meals		Direct		$   40.01

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Travel		Out-of-State Mileage		Direct		$   21.95

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Travel		Out-of-State Travel		Direct		$   14.27

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Travel		In-State Lodging		Direct		$   16.11

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct		$   15.60

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Travel		In-State Mileage		Direct		$   26.05

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Travel		In-State Travel		Direct		$   1.89

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct		$   3.76

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Travel		Out-of-State Lodging		Direct		$   21.48

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Travel		Out-of-State Meals		Direct		$   5.77

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Travel		Out-of-State Mileage		Direct		$   3.44

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Travel		Out-of-State Travel		Direct		$   2.24

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Travel		In-State Lodging		Direct		$   99.64

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct		$   379.55

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Travel		In-State Mileage		Direct		$   1,424.19

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Travel		In-State Travel		Direct		$   9.71

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct		$   32.80

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Travel		Out-of-State Lodging		Direct		$   110.44

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Travel		Out-of-State Meals		Direct		$   30.16

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Travel		Out-of-State Mileage		Direct		$   17.71

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Travel		Out-of-State Travel		Direct		$   11.52

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		In-State Lodging		Direct		$   2,197.87

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		In-State Meals and Incidentals		Direct		$   2,017.75

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		In-State Mileage		Direct		$   3,538.76

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		In-State Travel		Direct		$   146.63

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		Out-of-State Airplane Transportation		Direct		$   179.97

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		Out-of-State Lodging		Direct		$   671.25

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		Out-of-State Meals		Direct		$   195.61

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		Out-of-State Mileage		Direct		$   107.65

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Travel		Out-of-State Travel		Direct		$   70.00

		Southern Middle		Tullahoma		Comprehensive		WIOA Title IV - Vocational Rehabilitation		Non-Shared Direct		Travel		VocRehab Staff		Direct		$   500.00

		Southern Middle		Tullahoma		Comprehensive		JVSG - CONS		Non-Shared Direct		Utilities		Electricity		Direct		$   57.32

		Southern Middle		Tullahoma		Comprehensive		JVSG - DVOP		Non-Shared Direct		Utilities		Electricity		Direct

		Southern Middle		Tullahoma		Comprehensive		JVSG - LVER		Non-Shared Direct		Utilities		Electricity		Direct		$   (122.67)

		Southern Middle		Tullahoma		Comprehensive		RESEA - State		Non-Shared Direct		Utilities		Electricity		Direct		$   88.15

		Southern Middle		Tullahoma		Comprehensive		SNAP - State		Non-Shared Direct		Utilities		Electricity		Direct		$   10.40

		Southern Middle		Tullahoma		Comprehensive		TAA		Non-Shared Direct		Utilities		Electricity		Direct		$   47.32

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Adult		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   166.67

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Dislocated Worker		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   166.67

		Southern Middle		Tullahoma		Comprehensive		WIOA Title I - Youth		Infrastructure Costs		Utilities		Utilities and Fuel		Square Footage		$   166.66

		Southern Middle		Tullahoma		Comprehensive		WIOA Title III - Wagner Peyser		Non-Shared Direct		Utilities		Electricity		Direct		$   169.64

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Non-Shared Direct		Benefits		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Infrastructure Costs		Communications		Phone and Internet		FTE		$   731.28

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Communications		Phone and Internet		FTE		$   731.28

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Infrastructure Costs		Communications		Phone and Internet		FTE		$   731.28

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Infrastructure Costs		Equipment		Computer Upgrades		FTE		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Non-Shared Direct		Indirect Costs		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Infrastructure Costs		Indirect Costs		WIOA Staff		FTE		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   94.56

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   94.56

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Janitorial, Security, Building Maintience &		Square Footage		$   94.56

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Infrastructure Costs		Maintenance		Maintenance, Services and Repairs		Square Footage		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   83.60

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   83.60

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Infrastructure Costs		Other Expenses		Advertising & Marketing		Square Footage		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Flow Thru		Direct		$   83.60

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Non-Shared Direct		Other Expenses		Participant Costs		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Infrastructure Costs		Printing		Printing		FTE		$   163.40

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Printing		Printing		FTE		$   163.40

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Infrastructure Costs		Printing		Printing		FTE		$   163.40

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Non-Shared Direct		Professional Services		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Infrastructure Costs		Rentals and Insurance		Building Lease/Rent		Square Footage		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Non-Shared Direct		Salaries		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Adult		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Dislocated Worker		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

		Southern Middle		Waynesboro		Specialized		WIOA Title I - Youth		Non-Shared Direct		Travel		WIOA Staff		Direct		$   - 0

																		$   588,854.23





Cost by Allocation Base

		Cost Allocation and Partner Contributions - A County

		Row Labels		 Cost

		Direct		$   2,118,997.37

		Infrastructure Costs		$   1,833.75														This pivot must be refreshed if data in the "County AJC Comp. Budget" tab is updated.
This is a quick way to determin if costs are allocated properly in the County AJC Comp. Budget tab.
If an allocation method has more than one classification of costs, the % must be calculated based on location. This feeds into the tab for that allocation (in this case, the FTE tab).
The totals for each allocation method and the grand total also feed into the appropriate tabs going forward. Each future tab should balance to this one.

		Tullahoma		$   1,833.75

		Non-Shared Direct		$   2,117,163.62

		Shelbyville		$   - 0

		Tullahoma		$   712,561.23

		Pulaski		$   51,415.05

		Centerville		$   - 0

		Lawrenceburg		$   - 0

		Hohenwald		$   - 0

		Fayetteville		$   - 0

		Lewisburg		$   652.08

		Columbia		$   1,351,172.79

		Lynchburg		$   375.84

		Linden		$   735.84

		Waynesboro		$   250.80

		Decherd		$   - 0

		FTE		$   202,029.84

		Infrastructure Costs		$   201,629.84

		Shelbyville		$   6,811.20

		Tullahoma		$   51,933.00

		Pulaski		$   16,650.00

		Centerville		$   1,473.36

		Lawrenceburg		$   51,733.00

		Hohenwald		$   10,200.00

		Fayetteville		$   862.80

		Lewisburg		$   1,054.08

		Columbia		$   52,133.00

		Lynchburg		$   3,868.56

		Linden		$   2,116.56

		Waynesboro		$   2,684.04

		Decherd		$   110.24

		Non-Shared Direct		$   - 0

		Shelbyville		$   - 0

		Centerville		$   - 0

		Fayetteville		$   - 0

		Decherd		$   - 0

		Additional Costs		$   400.00

		Tullahoma		$   50.00

		Lawrenceburg		$   50.00

		Hohenwald		$   150.00

		Columbia		$   150.00

		Square Footage		$   386,824.39

		Infrastructure Costs		$   386,824.39

		Shelbyville		$   16,414.31

		Tullahoma		$   74,100.00

		Pulaski		$   49,000.00

		Centerville		$   1,691.16

		Lawrenceburg		$   90,999.99

		Hohenwald		$   13,100.00

		Fayetteville		$   6,217.80

		Lewisburg		$   6,661.88

		Columbia		$   117,999.99

		Lynchburg		$   697.92

		Linden		$   6,033.36

		Waynesboro		$   283.68

		Decherd		$   3,624.31

		Grand Total		$   2,707,851.60





FTE

		Full- Time Equivalent (FTE)1

		Partner Program		Location		# of Staff		Weekly Staff Hours		FTEs		% of Total FTEs		FTE Cost		FTE Cost Breakdown by Cost Category

																Infrastructure Costs		Additional Costs								1 An FTE (full-time equivalent) is the hours worked by one employee on a full-time basis.  The concept is used to convert the hours worked by several part-time employees into the hours worked by full-time employees.  On an annual basis, an FTE is considered to be 2,080 hours, which is calculated as: 8 hours per day or 40 hours per work week.
2 These partners/programs are linked virtually through online service access to a program staff member via American Job Center resource rooms and through cross-trained front desk staff and other, physically co-located, partner staff who can provide information and referrals.

		WIOA Title I - Adult		Centerville		1		5		0.1		33.33%		$   491.12		$   491.12		$   - 0

		WIOA Title I - Dislocated Worker		Centerville		1		5		0.1		33.33%		$   491.12		$   491.12		$   - 0

		WIOA Title I - Youth		Centerville		1		5		0.1		33.33%		$   491.12		$   491.12		$   - 0

		JVSG - DVOP		Columbia		1		38		1.0		6.87%		$   3,590.87		$   3,580.56		$   10.30

		JVSG - Consolidated		Columbia		1		38		1.0		6.87%		$   3,590.87		$   3,580.56		$   10.30

		RESEA - State		Columbia		1		38		1.0		6.87%		$   3,590.87		$   3,580.56		$   10.30

		SNAP - State		Columbia		1		38		1.0		6.87%		$   3,590.87		$   3,580.56		$   10.30

		TAA		Columbia		1		38		1.0		6.87%		$   3,590.87		$   3,580.56		$   10.30

		WIOA Title I - Adult		Columbia		1		13		0.3		2.29%		$   1,196.96		$   1,193.52		$   3.43

		WIOA Title I - Dislocated Worker		Columbia		1		13		0.3		2.29%		$   1,196.96		$   1,193.52		$   3.43								Columns A, B, C, and D should link back to the "Office Sharing Payment Ratio" tab. The colors should coordinate with that tab as well.
Column E takes Column B and multiplies it by the Payment Ratio on the Office Sharing Payment Ratio tab. This calculates the % of FTE that partner will be billed for. 
Column F calculates the % of FTE of the total FOR THAT LOCATION ONLY. The locations should not co-mingle.
Column G takes Column F and multiplies by the total amount of FTE costs allocated on the Cost By Allocation Base tab, by location. Each location total should match the amount allocated to that location.
Cell E27 should tie back to the Cost by Allocation Base total for FTE and cell F26 needs to match it - as well as the total of cells H26 through K26.
The % of costs calculated on the Cost by Allocation Base tab should be entered under the appropriate column H-K and those columns should multiply the cell in column F to that %.

		WIOA Title I - Youth		Columbia		1		13		0.3		2.29%		$   1,196.96		$   1,193.52		$   3.43

		WIOA Title II - Adult Education		Columbia		5		87		2.3		15.93%		$   8,330.81		$   8,306.91		$   23.90

		WIOA Title III - Wagner Peyser		Columbia		4		150		4.0		27.47%		$   14,363.46		$   14,322.25		$   41.21

		WIOA Title IV - Vocational Rehabilitation		Columbia		7		84		2.2		15.38%		$   8,043.54		$   8,020.46		$   23.08

		WIOA Title I - Adult		Fayetteville		1		5		0.1		33.33%		$   287.60		$   287.60		$   - 0

		WIOA Title I - Dislocated Worker		Fayetteville		1		5		0.1		33.33%		$   287.60		$   287.60		$   - 0

		WIOA Title I - Youth		Fayetteville		1		5		0.1		33.33%		$   287.60		$   287.60		$   - 0

		WIOA Title I - Adult		Decherd		1		5		0.1		33.33%		$   36.75		$   36.75		$   - 0

		WIOA Title I - Dislocated Worker		Decherd		1		5		0.1		33.33%		$   36.75		$   36.75		$   - 0

		WIOA Title I - Youth		Decherd		1		5		0.1		33.33%		$   36.75		$   36.75		$   - 0

		WIOA Title I - Adult		Hohenwald		1		8		0.2		23.08%		$   2,388.46		$   2,353.85		$   34.62

		WIOA Title I - Dislocated Worker		Hohenwald		1		8		0.2		23.08%		$   2,388.46		$   2,353.85		$   34.62

		WIOA Title I - Youth		Hohenwald		1		8		0.2		23.08%		$   2,388.46		$   2,353.85		$   34.62

		WIOA Title II - Adult Education		Hohenwald		1		10		0.3		30.77%		$   3,184.62		$   3,138.46		$   46.15

		JVSG - DVOP		Lawrenceburg		0		0		0.0		0.00%		$   - 0		$   - 0		$   - 0

		JVSG - Consolidated		Lawrenceburg		1		38		1.0		9.58%		$   4,962.81		$   4,958.02		$   4.79

		JVSG - LVER		Lawrenceburg		0		0		0.0		0.00%		$   - 0		$   - 0		$   - 0

		RESEA - State		Lawrenceburg		1		38		1.0		9.46%		$   4,897.51		$   4,892.78		$   4.73

		SNAP - State		Lawrenceburg		0		0		0.0		0.00%		$   - 0		$   - 0		$   - 0

		TAA		Lawrenceburg		1		38		1.0		9.46%		$   4,897.51		$   4,892.78		$   4.73

		WIOA Title I - Adult		Lawrenceburg		2		18		0.5		4.41%		$   2,285.50		$   2,283.30		$   2.21

		WIOA Title I - Dislocated Worker		Lawrenceburg		2		18		0.5		4.41%		$   2,285.50		$   2,283.30		$   2.21

		WIOA Title I - Youth		Lawrenceburg		2		18		0.5		4.41%		$   2,285.50		$   2,283.30		$   2.21

		WIOA Title II - Adult Education		Lawrenceburg		3		51		1.4		12.86%		$   6,660.61		$   6,654.18		$   6.43

		WIOA Title III - Wagner Peyser		Lawrenceburg		4		150		4.0		37.83%		$   19,590.04		$   19,571.12		$   18.92

		WIOA Title IV - Vocational Rehabilitation		Lawrenceburg		2		30		0.8		7.57%		$   3,918.01		$   3,914.22		$   3.78

		WIOA Title I - Adult		Lewisburg		2		18		0.5		33.33%		$   351.36		$   351.36		$   - 0

		WIOA Title I - Dislocated Worker		Lewisburg		2		18		0.5		33.33%		$   351.36		$   351.36		$   - 0

		WIOA Title I - Youth		Lewisburg		2		18		0.5		33.33%		$   351.36		$   351.36		$   - 0

		WIOA Title I - Adult		Linden		1		9		0.2		33.33%		$   705.52		$   705.52		$   - 0

		WIOA Title I - Dislocated Worker		Linden		1		9		0.2		33.33%		$   705.52		$   705.52		$   - 0

		WIOA Title I - Youth		Linden		1		9		0.2		33.33%		$   705.52		$   705.52		$   - 0

		WIOA Title I - Adult		Lynchburg		1		3		0.1		33.33%		$   1,289.52		$   1,289.52		$   - 0

		WIOA Title I - Dislocated Worker		Lynchburg		1		3		0.1		33.33%		$   1,289.52		$   1,289.52		$   - 0

		WIOA Title I - Youth		Lynchburg		1		3		0.1		33.33%		$   1,289.52		$   1,289.52		$   - 0

		WIOA Title I - Adult		Pulaski		2		22		0.6		29.71%		$   4,945.92		$   4,945.92		$   - 0

		WIOA Title I - Dislocated Worker		Pulaski		2		22		0.6		29.71%		$   4,945.92		$   4,945.92		$   - 0

		WIOA Title I - Youth		Pulaski		2		22		0.6		29.71%		$   4,945.92		$   4,945.92		$   - 0

		WIOA Title IV - Vocational Rehabilitation		Pulaski		1		8		0.2		10.88%		$   1,812.24		$   1,812.24		$   - 0

		WIOA Title I - Adult		Shelbyville		1		13		0.3		33.33%		$   2,270.40		$   2,270.40		$   - 0

		WIOA Title I - Dislocated Worker		Shelbyville		1		13		0.3		33.33%		$   2,270.40		$   2,270.40		$   - 0

		WIOA Title I - Youth		Shelbyville		1		13		0.3		33.33%		$   2,270.40		$   2,270.40		$   - 0

		JVSG - CONS		Tullahoma		0		0		0.0		0.00%		$   - 0		$   - 0		$   - 0

		JVSG - DVOP		Tullahoma		0		0		0.0		0.00%		$   - 0		$   - 0		$   - 0

		JVSG - LVER		Tullahoma		0		0		0.0		0.00%		$   - 0		$   - 0		$   - 0

		RESEA - State		Tullahoma		1		38		1.0		10.78%		$   5,601.62		$   5,596.23		$   5.39

		SNAP - State		Tullahoma		1		38		1.0		10.78%		$   5,601.62		$   5,596.23		$   5.39

		TAA		Tullahoma		1		8		0.2		2.16%		$   1,120.32		$   1,119.25		$   1.08

		WIOA Title I - Adult		Tullahoma		3		30		0.8		8.62%		$   4,481.29		$   4,476.98		$   4.31

		WIOA Title I - Dislocated Worker		Tullahoma		3		30		0.8		8.62%		$   4,481.29		$   4,476.98		$   4.31

		WIOA Title I - Youth		Tullahoma		3		30		0.8		8.62%		$   4,481.29		$   4,476.98		$   4.31

		WIOA Title III - Wagner Peyser		Tullahoma		2		38		1.0		10.78%		$   5,601.62		$   5,596.23		$   5.39

		WIOA Title IV - Vocational Rehabilitation		Tullahoma		6		138		3.7		39.66%		$   20,613.95		$   20,594.12		$   19.83

		WIOA Title I - Adult		Waynesboro		1		8		0.2		33.33%		$   894.68		$   894.68		$   - 0

		WIOA Title I - Dislocated Worker		Waynesboro		1		8		0.2		33.33%		$   894.68		$   894.68		$   - 0

		WIOA Title I - Youth		Waynesboro		1		8		0.2		33.33%		$   894.68		$   894.68		$   - 0



																$   201,629.84		$   400.00





Square Footage

		Square Footage

		Partner Program		Location		Assigned Office Space / Square Footage		% of Total Square Footage		Square Footage Cost		Square Footage Cost Breakdown by Cost Category

												Infrastructure Costs		Additional Costs

		WIOA Title I - Adult		Centerville		206		34.00%		$   574.99		$   574.99		$   - 0

		WIOA Title I - Dislocated Worker		Centerville		200		33.00%		$   558.08		$   558.08		$   - 0

		WIOA Title I - Youth		Centerville		200		33.00%		$   558.08		$   558.08		$   - 0

		JVSG - DVOP		Columbia		200		10.66%		$   12,579.96		$   12,579.96		$   - 0

		JVSG - Consolidated		Columbia		143		7.62%		$   8,994.67		$   8,994.67		$   - 0

		RESEA - State		Columbia		143		7.62%		$   8,994.67		$   8,994.67		$   - 0

		SNAP - State		Columbia		143		7.62%		$   8,994.67		$   8,994.67		$   - 0

		TAA		Columbia		60		3.20%		$   3,773.99		$   3,773.99		$   - 0

		WIOA Title I - Adult		Columbia		122		6.52%		$   7,698.93		$   7,698.93		$   - 0

		WIOA Title I - Dislocated Worker		Columbia		119		6.33%		$   7,472.49		$   7,472.49		$   - 0

		WIOA Title I - Youth		Columbia		119		6.33%		$   7,472.49		$   7,472.49		$   - 0

		WIOA Title II - Adult Education		Columbia		164		8.74%		$   10,315.56		$   10,315.56		$   - 0

		WIOA Title III - Wagner Peyser		Columbia		293		15.62%		$   18,429.64		$   18,429.64		$   - 0

		WIOA Title IV - Vocational Rehabilitation		Columbia		370		19.72%		$   23,272.92		$   23,272.92		$   - 0

		WIOA Title I - Adult		Fayetteville		41		34.00%		$   2,114.05		$   2,114.05		$   - 0

		WIOA Title I - Dislocated Worker		Fayetteville		40		33.00%		$   2,051.87		$   2,051.87		$   - 0

		WIOA Title I - Youth		Fayetteville		40		33.00%		$   2,051.87		$   2,051.87		$   - 0

		WIOA Title I - Adult		Decherd		401		34.00%		$   1,232.26		$   1,232.26		$   - 0

		WIOA Title I - Dislocated Worker		Decherd		389		33.00%		$   1,196.02		$   1,196.02		$   - 0

		WIOA Title I - Youth		Decherd		389		33.00%		$   1,196.02		$   1,196.02		$   - 0

		WIOA Title I - Adult		Hohenwald		364		31.36%		$   4,108.73		$   4,108.73		$   - 0

		WIOA Title I - Dislocated Worker		Hohenwald		353		30.44%		$   3,987.88		$   3,987.88		$   - 0

		WIOA Title I - Youth		Hohenwald		353		30.44%		$   3,987.88		$   3,987.88		$   - 0

		WIOA Title II - Adult Education		Hohenwald		90		7.75%		$   1,015.50		$   1,015.50		$   - 0

		JVSG - DVOP		Lawrenceburg		0		0.00%		$   - 0		$   - 0		$   - 0

		JVSG - Consolidated		Lawrenceburg		72		5.48%		$   4,982.51		$   4,982.51		$   - 0

		JVSG - LVER		Lawrenceburg		0		0.00%		$   - 0		$   - 0		$   - 0

		RESEA - State		Lawrenceburg		143		10.87%		$   9,895.82		$   9,895.82		$   - 0

		SNAP - State		Lawrenceburg		0		0.00%		$   - 0		$   - 0		$   - 0

		TAA		Lawrenceburg		60		4.56%		$   4,152.09		$   4,152.09		$   - 0

		WIOA Title I - Adult		Lawrenceburg		167		12.72%		$   11,576.03		$   11,576.03		$   - 0

		WIOA Title I - Dislocated Worker		Lawrenceburg		162		12.35%		$   11,235.56		$   11,235.56		$   - 0

		WIOA Title I - Youth		Lawrenceburg		162		12.35%		$   11,235.56		$   11,235.56		$   - 0

		WIOA Title II - Adult Education		Lawrenceburg		125		9.51%		$   8,650.19		$   8,650.19		$   - 0

		WIOA Title III - Wagner Peyser		Lawrenceburg		323		24.56%		$   22,352.09		$   22,352.09		$   - 0

		WIOA Title IV - Vocational Rehabilitation		Lawrenceburg		100		7.60%		$   6,920.15		$   6,920.15		$   - 0

		WIOA Title I - Adult		Lewisburg		340		34.00%		$   2,265.04		$   2,265.04		$   - 0

		WIOA Title I - Dislocated Worker		Lewisburg		330		33.00%		$   2,198.42		$   2,198.42		$   - 0

		WIOA Title I - Youth		Lewisburg		330		33.00%		$   2,198.42		$   2,198.42		$   - 0

		WIOA Title I - Adult		Linden		41		34.00%		$   2,051.34		$   2,051.34		$   - 0

		WIOA Title I - Dislocated Worker		Linden		40		33.00%		$   1,991.01		$   1,991.01		$   - 0

		WIOA Title I - Youth		Linden		40		33.00%		$   1,991.01		$   1,991.01		$   - 0

		WIOA Title I - Adult		Lynchburg		41		34.00%		$   237.29		$   237.29		$   - 0

		WIOA Title I - Dislocated Worker		Lynchburg		40		33.00%		$   230.31		$   230.31		$   - 0

		WIOA Title I - Youth		Lynchburg		40		33.00%		$   230.31		$   230.31		$   - 0

		WIOA Title I - Adult		Pulaski		355		30.95%		$   15,163.94		$   15,163.94		$   - 0

		WIOA Title I - Dislocated Worker		Pulaski		345		30.04%		$   14,717.94		$   14,717.94		$   - 0

		WIOA Title I - Youth		Pulaski		345		30.04%		$   14,717.94		$   14,717.94		$   - 0

		WIOA Title IV - Vocational Rehabilitation		Pulaski		103		8.98%		$   4,400.17		$   4,400.17		$   - 0

		WIOA Title I - Adult		Shelbyville		408		34.00%		$   5,580.86		$   5,580.86		$   - 0

		WIOA Title I - Dislocated Worker		Shelbyville		396		33.00%		$   5,416.72		$   5,416.72		$   - 0

		WIOA Title I - Youth		Shelbyville		396		33.00%		$   5,416.72		$   5,416.72		$   - 0

		JVSG - CONS		Tullahoma		0		0.00%		$   - 0		$   - 0		$   - 0

		JVSG - DVOP		Tullahoma		0		0.00%		$   - 0		$   - 0		$   - 0

		JVSG - LVER		Tullahoma		0		0.00%		$   - 0		$   - 0		$   - 0

		RESEA - State		Tullahoma		60		6.35%		$   4,701.78		$   4,701.78		$   - 0

		SNAP - State		Tullahoma		60		6.35%		$   4,701.78		$   4,701.78		$   - 0

		TAA		Tullahoma		60		6.35%		$   4,701.78		$   4,701.78		$   - 0

		WIOA Title I - Adult		Tullahoma		122		12.94%		$   9,591.62		$   9,591.62		$   - 0

		WIOA Title I - Dislocated Worker		Tullahoma		119		12.56%		$   9,309.52		$   9,309.52		$   - 0

		WIOA Title I - Youth		Tullahoma		119		12.56%		$   9,309.52		$   9,309.52		$   - 0

		WIOA Title III - Wagner Peyser		Tullahoma		264		27.92%		$   20,687.82		$   20,687.82		$   - 0

		WIOA Title IV - Vocational Rehabilitation		Tullahoma		142		14.97%		$   11,096.19		$   11,096.19		$   - 0

		WIOA Title I - Adult		Waynesboro		41		34.00%		$   96.45		$   96.45		$   - 0

		WIOA Title I - Dislocated Worker		Waynesboro		40		33.00%		$   93.61		$   93.61		$   - 0

		WIOA Title I - Youth		Waynesboro		40		33.00%		$   93.61		$   93.61		$   - 0

												$   386,824.39





Internet Connections

		Internet Connections

		A County American Job Center (Comprehensive)

		Partner Program		Number of Internet Connections		# of Staff		Weekly Staff Hours		Internet Connections Paid for Based on Office Sharing/Payment Ratio		% of Total Internet Connections		Internet Connections Cost				Internet Connections Cost Breakdown by Cost Category

																		Infrastructure Costs		Shared Services		Career Services		Shared Direct



		WIOA Title I Adult, Youth and Dislocated Worker		2.0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		Adult Education		1.0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		Wagner-Peyser Employment Services (ES)		0.0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		Vocational Rehabilitation		0.0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		Temporary Assistance for Needy Families (TANF)		2.0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		SCSEP		1.0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		0		5.0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		Career & Technical Education Programs, authorized under the Carl D. Perkins Act		7.0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		ERROR:#REF!				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		ERROR:#REF!				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		ERROR:#REF!				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		0				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		ERROR:#REF!				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		0				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		0				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		TAA				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		Veterans

		ERROR:#REF!

		ERROR:#REF!

		ERROR:#REF!

		Total Office Internet Connections		18.0						ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$ 0		$ 0

										Total		$   - 0

		1 These partners/programs are linked virtually through online service access to a program staff member via American Job Center resource rooms and through cross-trained front desk staff and other, physically co-located, partner staff who can provide information and referrals.
2 Common / shared areas include:  resource rooms, conference rooms, classrooms, workshop rooms, staff break room/kitchen, bathrooms, etc.																100%						$   - 0











Telephone Lines

		Telephone Lines

		A County American Job Center (Comprehensive)

																		Telephone Line Cost Breakdown by Cost Category

		Partner Program		Number of Telephone Lines		# of Staff		Weekly Staff Hours		Telephone Lines Paid for Based on Office Sharing / Payment Ratio		% of Total Telephone Lines Utilized		Telephone Line Cost

																		Infrastructure Costs		Shared Services		Career Services		Shared Direct



		WIOA Title I Adult, Youth and Dislocated Worker				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		Adult Education				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		Wagner-Peyser Employment Services (ES)				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!

		Vocational Rehabilitation				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		Temporary Assistance for Needy Families (TANF)				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		SCSEP				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		0				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		Career & Technical Education Programs, authorized under the Carl D. Perkins Act				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		TAX				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		U I				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		CASA				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

						ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		0				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		0				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		0				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		TAA				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$   - 0		$   - 0		$   - 0

		Veterans

		ERROR:#REF!

		ERROR:#REF!

		ERROR:#REF!

		Total Office Telephone Lines		0.0						ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		$ 0.00		$ 0.00

										Total		$0

		1 These partners/programs are linked virtually through online service access to a program staff member via American Job Center resource rooms and through cross-trained front desk staff and other, physically co-located, partner staff who can provide information and referrals.
2 Common / shared areas include:  resource rooms, conference rooms, classrooms, workshop rooms, staff break room/kitchen, bathrooms, etc.







																		100%





Customers Served

		Customers Served1

		A County American Job Center (Comprehensive)

		Partner Program		# of Customers Served		% of Total Customers Served		Customers Served Cost				Customers Served Cost Breakdown by Cost Category

												Infrastructure Costs		Shared Services		Career Services		Shared Direct

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

				0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

		0		0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

		0		0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

		TAA		0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

		Veterans

		ERROR:#REF!

		ERROR:#REF!

		ERROR:#REF!

		Total		0				$   - 0				$   - 0		$   - 0		$   - 0		$   - 0

						$   - 0

		1 In this (hypothetical ) example, projections are based on (fictious) previous program year actual numbers, plus a projected increase of 2%.

												0%		100%		0%

















Direct Costs

		Direct Costs

		 Cost		Column Labels								This is a pivot table and should be refreshed everytime data on the AJC Comp Budget tab is updated. 
These amounts will be linked to the final two tabs to ensure all Non-Shared Direct costs are reflected properly.

		Row Labels		Direct		Grand Total

		Shelbyville		$   - 0		$   - 0

		WIOA Title I - Youth		$   - 0		$   - 0

		WIOA Title I - Dislocated Worker		$   - 0		$   - 0

		WIOA Title I - Adult		$   - 0		$   - 0

		Tullahoma		$   714,394.97		$   714,394.97

		TAA		$   52,495.95		$   52,495.95

		WIOA Title IV - Vocational Rehabilitation		$   55,650.00		$   55,650.00

		WIOA Title III - Wagner Peyser		$   428,901.11		$   428,901.11

		WIOA Title I - Youth		$   - 0		$   - 0

		WIOA Title I - Dislocated Worker		$   - 0		$   - 0

		WIOA Title I - Adult		$   - 0		$   - 0

		JVSG - DVOP		$   2,204.72		$   2,204.72

		JVSG - LVER		$   2,239.39		$   2,239.39

		JVSG - CONS		$   74,770.56		$   74,770.56

		RESEA - State		$   91,209.19		$   91,209.19

		SNAP - State		$   6,924.07		$   6,924.07

		Pulaski		$   51,415.05		$   51,415.05

		WIOA Title IV - Vocational Rehabilitation		$   51,415.05		$   51,415.05

		WIOA Title I - Youth		$   - 0		$   - 0

		WIOA Title I - Dislocated Worker		$   - 0		$   - 0

		WIOA Title I - Adult		$   - 0		$   - 0

		Centerville		$   - 0		$   - 0

		WIOA Title I - Youth		$   - 0		$   - 0

		WIOA Title I - Dislocated Worker		$   - 0		$   - 0

		WIOA Title I - Adult		$   - 0		$   - 0

		Lawrenceburg		$   - 0		$   - 0

		WIOA Title I - Dislocated Worker		$   - 0		$   - 0

		WIOA Title I - Adult		$   - 0		$   - 0

		Hohenwald		$   - 0		$   - 0

		WIOA Title II - Adult Education		$   - 0		$   - 0

		WIOA Title I - Youth		$   - 0		$   - 0

		WIOA Title I - Dislocated Worker		$   - 0		$   - 0

		WIOA Title I - Adult		$   - 0		$   - 0

		Fayetteville		$   - 0		$   - 0

		WIOA Title I - Youth		$   - 0		$   - 0

		WIOA Title I - Dislocated Worker		$   - 0		$   - 0

		WIOA Title I - Adult		$   - 0		$   - 0

		Lewisburg		$   652.08		$   652.08

		WIOA Title I - Youth		$   217.36		$   217.36

		WIOA Title I - Dislocated Worker		$   217.36		$   217.36

		WIOA Title I - Adult		$   217.36		$   217.36

		Columbia		$   1,351,172.79		$   1,351,172.79

		TAA		$   45,536.36		$   45,536.36

		WIOA Title IV - Vocational Rehabilitation		$   397,568.61		$   397,568.61

		WIOA Title III - Wagner Peyser		$   425,088.52		$   425,088.52

		WIOA Title II - Adult Education		$   174,979.91		$   174,979.91

		WIOA Title I - Youth		$   - 0		$   - 0

		WIOA Title I - Dislocated Worker		$   - 0		$   - 0

		WIOA Title I - Adult		$   - 0		$   - 0

		JVSG - DVOP		$   112,143.36		$   112,143.36

		JVSG - LVER		$   101,603.08		$   101,603.08

		TANF		$   - 0		$   - 0

		RESEA - State		$   86,682.48		$   86,682.48

		SNAP - State		$   7,570.47		$   7,570.47

		Lynchburg		$   375.84		$   375.84

		WIOA Title I - Youth		$   125.28		$   125.28

		WIOA Title I - Dislocated Worker		$   125.28		$   125.28

		WIOA Title I - Adult		$   125.28		$   125.28

		Linden		$   735.84		$   735.84

		WIOA Title I - Youth		$   245.28		$   245.28

		WIOA Title I - Dislocated Worker		$   245.28		$   245.28

		WIOA Title I - Adult		$   245.28		$   245.28

		Waynesboro		$   250.80		$   250.80

		WIOA Title I - Youth		$   83.60		$   83.60

		WIOA Title I - Dislocated Worker		$   83.60		$   83.60

		WIOA Title I - Adult		$   83.60		$   83.60

		Decherd		$   - 0		$   - 0

		WIOA Title I - Youth		$   - 0		$   - 0

		WIOA Title I - Dislocated Worker		$   - 0		$   - 0

		WIOA Title I - Adult		$   - 0		$   - 0

		Grand Total		$   2,118,997.37		$   2,118,997.37





Total Contrib. by Cost Category

		Total Partner Contributions - By Cost Category

		Partner Program		Location		Infrastructure Costs		Additional Costs		Non-Shared Direct Costs		Total		Billed Amount		Percentage of Cost

		WIOA Title I - Adult		Centerville		$   1,066.11		$   - 0		$   - 0		$   1,066.11		$   1,066.11		33.69%

		WIOA Title I - Dislocated Worker		Centerville		$   1,049.20		$   - 0		$   - 0		$   1,049.20		$   1,049.20		33.16%

		WIOA Title I - Youth		Centerville		$   1,049.20		$   - 0		$   - 0		$   1,049.20		$   1,049.20		33.16%

		JVSG - DVOP		Columbia		$   16,160.52		$   10.30		$   112,143.36		$   128,314.18		$   16,170.82		9.50%		13923.7

		JVSG - Consolidated		Columbia		$   12,575.23		$   10.30		$   101,603.08		$   114,188.61		$   12,585.53		7.39%		3855.68

		RESEA - State		Columbia		$   12,575.23		$   10.30		$   86,682.48		$   99,268.01		$   12,585.53		7.39%		10068.02

		SNAP - State		Columbia		$   12,575.23		$   10.30		$   7,570.47		$   20,156.00		$   12,585.53		7.39%		13923.7

		TAA		Columbia		$   7,354.55		$   10.30		$   45,536.36		$   52,901.21		$   7,364.85		4.33%		8080.02

		WIOA Title I - Adult		Columbia		$   8,892.45		$   3.43		$   - 0		$   8,895.89		$   8,895.89		5.22%

		WIOA Title I - Dislocated Worker		Columbia		$   8,666.02		$   3.43		$   - 0		$   8,669.45		$   8,669.45		5.09%

		WIOA Title I - Youth		Columbia		$   8,666.02		$   3.43		$   - 0		$   8,669.45		$   8,669.45		5.09%

		WIOA Title II - Adult Education		Columbia		$   18,622.47		$   23.90		$   174,979.91		$   193,626.28		$   10,000.00		5.87%				$   8,646.37

		WIOA Title III - Wagner Peyser		Columbia		$   32,751.89		$   41.21		$   425,088.52		$   457,881.62		$   41,439.47		24.34%		46543.3

		WIOA Title IV - Vocational Rehabilitation		Columbia		$   31,293.38		$   23.08		$   397,568.61		$   428,885.07		$   31,316.46		18.39%

		WIOA Title I - Adult		Fayetteville		$   2,401.65		$   - 0		$   - 0		$   2,401.65		$   2,401.65		33.92%

		WIOA Title I - Dislocated Worker		Fayetteville		$   2,339.47		$   - 0		$   - 0		$   2,339.47		$   2,339.47		33.04%

		WIOA Title I - Youth		Fayetteville		$   2,339.47		$   - 0		$   - 0		$   2,339.47		$   2,339.47		33.04%

		WIOA Title I - Adult		Decherd		$   1,269.01		$   - 0		$   - 0		$   1,269.01		$   1,269.01		33.98%

		WIOA Title I - Dislocated Worker		Decherd		$   1,232.77		$   - 0		$   - 0		$   1,232.77		$   1,232.77		33.01%

		WIOA Title I - Youth		Decherd		$   1,232.77		$   - 0		$   - 0		$   1,232.77		$   1,232.77		33.01%

		WIOA Title I - Adult		Hohenwald		$   6,462.57		$   34.62		$   - 0		$   6,497.19		$   6,497.19		27.71%

		WIOA Title I - Dislocated Worker		Hohenwald		$   6,341.73		$   34.62		$   - 0		$   6,376.35		$   6,376.35		27.19%

		WIOA Title I - Youth		Hohenwald		$   6,341.73		$   34.62		$   - 0		$   6,376.35		$   6,376.35		27.19%

		WIOA Title II - Adult Education		Hohenwald		$   4,153.97		$   46.15		$   - 0		$   4,200.12		$   4,200.12		17.91%

		JVSG - DVOP		Lawrenceburg		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		0.00%

		JVSG - Consolidated		Lawrenceburg		$   9,940.53		$   4.79		$   - 0		$   9,945.32		$   9,945.32		6.97%		9945.32

		JVSG - LVER		Lawrenceburg		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		0.00%

		RESEA - State		Lawrenceburg		$   14,788.60		$   4.73		$   - 0		$   14,793.33		$   14,793.33		10.36%		14793.33

		SNAP - State		Lawrenceburg		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		0.00%

		TAA		Lawrenceburg		$   9,044.87		$   4.73		$   - 0		$   9,049.60		$   9,049.60		6.34%		9049.6

		WIOA Title I - Adult		Lawrenceburg		$   13,859.33		$   2.21		$   - 0		$   13,861.53		$   13,861.53		9.71%

		WIOA Title I - Dislocated Worker		Lawrenceburg		$   13,518.86		$   2.21		$   - 0		$   13,521.06		$   13,521.06		9.47%

		WIOA Title I - Youth		Lawrenceburg		$   13,518.86		$   2.21		$   - 0		$   13,521.06		$   13,521.06		9.47%

		WIOA Title II - Adult Education		Lawrenceburg		$   15,304.37		$   6.43		$   - 0		$   15,310.80		$   15,310.80		10.72%

		WIOA Title III - Wagner Peyser		Lawrenceburg		$   41,923.21		$   18.92		$   - 0		$   41,942.13		$   41,942.13		29.37%		41942.13

		WIOA Title IV - Vocational Rehabilitation		Lawrenceburg		$   10,834.38		$   3.78		$   - 0		$   10,838.16		$   10,838.16		7.59%

		WIOA Title I - Adult		Lewisburg		$   2,616.40		$   - 0		$   217.36		$   2,833.76		$   2,616.40		33.91%

		WIOA Title I - Dislocated Worker		Lewisburg		$   2,549.78		$   - 0		$   217.36		$   2,767.14		$   2,549.78		33.05%

		WIOA Title I - Youth		Lewisburg		$   2,549.78		$   - 0		$   217.36		$   2,767.14		$   2,549.78		33.05%

		WIOA Title I - Adult		Linden		$   2,756.86		$   - 0		$   245.28		$   3,002.14		$   2,756.86		33.83%

		WIOA Title I - Dislocated Worker		Linden		$   2,696.53		$   - 0		$   245.28		$   2,941.81		$   2,696.53		33.09%

		WIOA Title I - Youth		Linden		$   2,696.53		$   - 0		$   245.28		$   2,941.81		$   2,696.53		33.09%

		WIOA Title I - Adult		Lynchburg		$   1,526.81		$   - 0		$   125.28		$   1,652.09		$   1,526.81		33.44%

		WIOA Title I - Dislocated Worker		Lynchburg		$   1,519.83		$   - 0		$   125.28		$   1,645.11		$   1,519.83		33.28%

		WIOA Title I - Youth		Lynchburg		$   1,519.83		$   - 0		$   125.28		$   1,645.11		$   1,519.83		33.28%

		WIOA Title I - Adult		Pulaski		$   20,109.86		$   - 0		$   - 0		$   20,109.86		$   20,109.86		30.63%

		WIOA Title I - Dislocated Worker		Pulaski		$   19,663.86		$   - 0		$   - 0		$   19,663.86		$   19,663.86		29.95%

		WIOA Title I - Youth		Pulaski		$   19,663.86		$   - 0		$   - 0		$   19,663.86		$   19,663.86		29.95%

		WIOA Title IV - Vocational Rehabilitation		Pulaski		$   6,212.42		$   - 0		$   51,415.05		$   57,627.47		$   6,212.42		9.46%

		WIOA Title I - Adult		Shelbyville		$   7,851.26		$   - 0		$   - 0		$   7,851.26		$   7,851.26		33.80%

		WIOA Title I - Dislocated Worker		Shelbyville		$   7,687.12		$   - 0		$   - 0		$   7,687.12		$   7,687.12		33.10%

		WIOA Title I - Youth		Shelbyville		$   7,687.12		$   - 0		$   - 0		$   7,687.12		$   7,687.12		33.10%

		JVSG - CONS		Tullahoma		$   - 0		$   - 0		$   74,770.56		$   74,770.56		$   - 0		0.00%

		JVSG - DVOP		Tullahoma		$   - 0		$   - 0		$   2,204.72		$   2,204.72		$   - 0		0.00%

		JVSG - LVER		Tullahoma		$   - 0		$   - 0		$   2,239.39		$   2,239.39		$   - 0		0.00%

		RESEA - State		Tullahoma		$   10,298.01		$   5.39		$   91,209.19		$   101,512.58		$   10,303.39		8.17%		10303.39

		SNAP - State		Tullahoma		$   10,298.01		$   5.39		$   6,924.07		$   17,227.46		$   10,303.39		8.17%		10303.39

		TAA		Tullahoma		$   5,821.02		$   1.08		$   52,495.95		$   58,318.05		$   5,822.10		4.62%		5822.1

		WIOA Title I - Adult		Tullahoma		$   14,068.61		$   4.31		$   - 0		$   14,072.92		$   14,072.92		11.16%

		WIOA Title I - Dislocated Worker		Tullahoma		$   13,786.50		$   4.31		$   - 0		$   13,790.81		$   13,790.81		10.94%

		WIOA Title I - Youth		Tullahoma		$   13,786.50		$   4.31		$   - 0		$   13,790.81		$   13,790.81		10.94%

		WIOA Title III - Wagner Peyser		Tullahoma		$   26,284.05		$   5.39		$   428,901.11		$   455,190.54		$   26,289.43		20.85%		26289.43

		WIOA Title IV - Vocational Rehabilitation		Tullahoma		$   31,690.31		$   19.83		$   55,650.00		$   87,360.14		$   31,710.14		25.15%

		WIOA Title I - Adult		Waynesboro		$   991.13		$   - 0		$   83.60		$   1,074.73		$   991.13		33.40%

		WIOA Title I - Dislocated Worker		Waynesboro		$   988.29		$   - 0		$   83.60		$   1,071.89		$   988.29		33.30%

		WIOA Title I - Youth		Waynesboro		$   988.29		$   - 0		$   83.60		$   1,071.89		$   988.29		33.30%		224843.11

						$   588,454.23		$   400.00				$   2,707,851.60						142977.94

																		81865.17

						$   588,854.23
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		Printed Name_9: Julie Johnson

		Title_9: Director of Operations

		Date_9: 

		Organization_9: TDHS Rehabilitation Services

		Printed Name_10: 

		Title_10: 

		Date_10: 

		Organization_10: 

				2024-03-01T10:12:32-0600

		Julie Johnson










Regional Plan Sample

		Regional Plan Guidance Tracker- SAMPLE

		REGIONAL AREA: Southern Middle Local Area

										Milestone				Milestone				Milestone

		Priority Initiative		What state initiative does this support? 		GOAL description- what is success?		Targeted Success Date		Action Items		Targeted Success  Date		Action Items 		 Targeted  Success Date		Action Items  		Targeted Success  Date 

		Expand SYEP/TYEP outreach to inlcude more work experience opportunities for the 14-16 year old age group		Increase/Sustain competitive labor force participation rate		Increase the ratio of hiring youth participants in the 14-16 year old age group				Targeted campaign and outreach to employers to show the benefit and value of hiring participants from this age group

		Increase local LFPR		Increase/Sustain competitive labor force participation rate		Increase LFPR by 0.5% each program year during 2024-2027				All core WIOA partners will track job placements for their respective programs. Title 1 will need access to the VOS 500 and 501 activity codes. Track job placements and direct hires for all WIOA Core Partners.

		Improve Customer Service		Superior service delivery across the public workforce system		Implement the regional  uniform survey to gage the effectiveness of business engagement and sevices

		Implement the new CRM / Zendesk for better business engagement tracking		Implement an agency-wide Business Engagement Plan		Increase real-time tracking efforts to better manage employer relatioships

		Refocus the efforts of Business Service Teams		Implement an agency-wide Business Engagement Plan		Adopt a sector-based service delivery approach

		Increase outreach efforts to priority populations each program year during 2024-2027.		Superior Service Delivery Across the Public Workforce System		Increase the intentional engagment activities for target populations by expanding outreach efforts


























































































































































































































































































































































































































































































































































































































































Southern Middle Local Workforce Area

WIOA Local Plan

Program Years 2024-2027



The Local Workforce Development Area serving Bedford, Coffee, Franklin, Giles, Hickman, Lawrence, Lewis, Lincoln, Marshall, Maury, Moore, Perry, and Wayne County.
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The Southern Middle Local Plan will be open for Public Comment March 15th – 31st , 2024 and will be available at any American Job Center in Southern Middle or online at:

www.sctdd.org/notices/





Please submit comments or questions to:  

info@sctdd.org





A Virtual Public Listening Session will be held on 

March 19, 2024, 6:15 PM – 7:15 PM, CST



https://bit.ly/3IpIDV3
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o;&Workforce	ATTACHMENT I - TENNESSEE WIOA MOU TEMPLATEII



-Development

MEMORANDUM OF UNDERSTANDING

BETWEEN

Southern Middle TN Workforce Board

AND

Southern Middle TN WIOA Partners


- r&

-Development





Jerry Mansfield	jmansfield@sctdd.erg



Individual designated by the Local Workforce Board Chair to lead MOU negotiations

Barbara Kizer

Impartial individual designated by the Local Workforce Board Chair to lead annual budget negotiationsREQUIRED PARTNERS AS PARTIES TO MOU

ENTITY ADMINISTERING PROGRAM TYPED NAME

Title I: Adult, Dislocated Worker, Youth

South Central Human Resource Agency

Title I:Adult, Dislocated Worker, Youth, OSO

In the Door

Title II: Adult Education and Family Literacy

South Central TN Workforce Alliance

Title ill: Employment Programs under Wagner-Peyser

TDLWD

Unemployment Insurance

TDLWD

Trade Readjustment Assistance (TRA)

TDLWD

Trade Adjustment Assistance (TAA)

TDLWD

Migrant and Seasonal Farmworkers



Community Services Block Grant (CSBG)

South Central Human Resource Agency

Job Counseling, Training, Placement Services for Veterans

TDLWD

Senior Community Services Employment Program

Workforce Essentials, Inc

Second Chance (Reentry)



Title IV: Rehabilitation Services

Vocation Rehabilitation

TANF

Department of Human Services





Parties to the MOU

NAME

LWDB Chair

Mark Short

LWDA Chief Local Elected Official

Bill Newman










Email address





bkizer@sctdd.org





Email address







		1. CONVENING OF THE PARTIES TO MOU (WIOA SEC. 121(c)(1)) (Tennessee

MOU/IFA Instructions Page 4)



		· List the required partner providing services in the local area

· List the partner agency providing services of each required partner







		



		2. PURPOSE AND SCOPE OF MOU (Tennessee MOU/IFA Instructions Page 5) If additional space is needed, please include an attachment referencing this section.



		· Describe the general purpose and scope of the "umbrella" MOU



		The purpose of this MOU is threefold, with the overall goal being to ensure efficiency within the local One-Stop Service Delivery system;

1) To establish cohesiveness and define the mutually agreed upon roles and responsibilities of each Partner in regards to service delivery, sharing of resources, and financial responsibilities;

2) To ensure that all individuals seeking services at American Job Centers are provided services through operations that are mutual to all Partner programs, and to ensure that these individuals are also referred to program services which are unique to the Partners' programs; and

3) To establish methods of referral of individuals between all Southern Middle TN American Job Centers and the consortia partners for the appropriate services and activities.



The scope of services outlined in this MOU follows Workforce Services Division Policy #7 regarding Service Integration and functional alignment wherein Tennessee's One-Stop system shall strive to streamline workforce services functions, prevent the duplication of services, and eliminate inefficient practices. To this end, Partners agree:





TDL WD Regional Director

Selina Moore

Southern Middle TN Workforce Board Admin/Fiscal Agent

South Central Tennessee Development District





































OTHER PROGRAMS OFFERED IN THIS LOCAL AREA AS PARTIES TO MOU

IF MARKED YES,

ENTITY ADMINISTERING PROGRAM

Department of Human Services

Ill Yes  □No

TDLWD

TCAT/Tennessee Reconnect

121Yes □No

TN Higher Education Commission

Job Corps

□Yes ll!No



Youth Build

□Yes ll1No



Housing and Urban Development Emolovment and Trainirn:1: Activities

□Yes ll1No



Perkins/Post-Secondary Career &

Technical Education

□Yes □No



N/A

ADDITIONAL PARTNERS AS PARTIES TO MOU

ENTITY ADMINISTERING PROGRAM



















25



		1) To endorse a single customer flow model based on customer need, not program requirements;

2) To refer customers between Partners by methods listed in this Agreement;

3) Authorize sharing of customer data and information in order to facilitate co-enrollment and case management across programs and funding streams; and

4) To participate in joint planning of this MOU, plan development, and modification of activities to accomplish the following:

· Accessibility of the Partners' applicable services to customers through the One-Stop Service Delivery system

· Participation in the operation of the One-Stop Service Delivery system, consistent with the terms of the MOU and requirements of authorized laws

· All Partners and staff are adequately cross-trained as a result of their participation in capacity building and staff development activities

· Continuous partnership building by requiring inclusion of all Partners involved in the One-Stop System

· Continuous adaption to state and federal guidelines

· Responsiveness to local and economic conditions, including employer needs

· Meet common data collection and reporting needs via Jobs4TN

Involvement in special grant and/or pilot projects that impact a Partner's shared staffing resources

· Co-branding through inclusion of "AJC identified" or "American Job Center" on any joint products, programs, activities, services, facilities, and materials used by the combined Partnership of the System



		3.	VISION FOR THE SYSTEM (Tennessee Combined State Plan Section Il(b)) (Tennessee MOU/IFA Instructions Page 5) If additional space is needed, please include an attachment referencing this section.



		· 	Describe the shared vision and commitment of the local board and required partners to a high­ quality local worliforce delivery system (vision must be consistent with Federal, State, regional, and local planning priorities, as well as the Governor's Guidelines)

· Describe which aspects of the vision are currently in place

· Outline the steps to be taken and the general timeline for how required partners will implement any aspects of the vision that are not yet in place



		To empower employers, individuals, and communities to prosper and grow the region's economy through a workforce development system that is inherently customer focused, seamless, efficient, transparent, and financially accountable.

Education is a top priority in Tennessee. The focus on workforce development makes it clear that Tennessee is supporting the development of a better-educated and highly trained workforce on a long-term basis.

Top three priorities include:

1. Jobs and Economic Development Goal:

a) Identify, assess, and certify skills for successful careers

b) Promote economic development by connecting workforce development with job creation and growth

c) Increase employer engagement with the workforce development system

d) Expand programs of study that bring together a sequence of career-focused courses that start in high school and extend through college

e) Increase work-integrated learning



2. Education & Workforce Development Goal:

a) Leverage resources, including WIOA statewide and local funding and other non-WIOA funds, and partnerships across departments and programs to aid in developing more seamless paths from training into the workplace.

b) Increase the number of credentials and certificates

c) The LWDB, in collaboration with American Job Centers, Adult Education, and Vocational Rehabilitation will be providing a process for virtual access for all participants to access services start-to-finish via virtual platforms.







		3. Conservative Fiscal Leadership Goal:

a) Eliminating duplication and leveraging dollars to provide more opportunities to existing job seekers and the emerging workforce.

b) Improve job search and placement services for unemployed and underemployed workers

c) Establish cost-effective co-investment models, across government funding streams and other funding streams.



Promote business driven talent solutions that integrate education, workforce and economic development resources across systems to provides businesses, individuals, and communities with the opportunity to prosper and contribute to growing the state's economy.



Guiding Principles:



1) Demand driven orientation

2) Strong partnerships with business at all levels

3) Career pathways to today's and tomorrow's jobs

4) Cross-agency collaboration and alignment

5) Integrated service delivery

6) Access and opportunity for all populations

7) Clear metrics for progress and success

8) Focus on continuous improvement and innovation



All aspects of the vision are currently in place or in progress.







		4.		MOU DEVELOPMENT (Tennessee MOU/IFA Instructions Page 5) If additional space is needed, please include an attachment referencing this section.



		· 	Fully describe the process and efforts of the Local Workforce Development Board and required partners to negotiate the MOU

· Confirm whether all required partners participated in negotiations

· Explain the process to be used if consensus on the MOU is not reached by partners

· Please provide dates of partner meetings that specifically discussed the MOU



		All required partners. Including WIOA Titles I Adult, Dislocated Worker, Youth, WIOA Title Ill TN Department of Labor and Workforce Development (Wagner Peyser. Veterans WIOA program, Unemployment Insurance Compensation, Trade Adjustment Act), Title II Adult Education, Title IV Vocational Rehabilitation, and Temporary Assistance for Needy Families (TANF), South Central Tennessee Workforce Alliance (SCTWA), South Central Human Resource Agency (SCHRA), National Council on Aging are part of this MOU.



The MOU process will address service coordination and collaboration between partners and how to fiscally maintain the system through a joint IFA with shared costs and resources.



All partners will participate in the local IFA negotiations in a good faith effort to reach agreements. Any disputes shall first be attempted to be resolved informally. Should informal resolution efforts fail the process outlined in our grievance procedures must be followed.



The IFA/MOU is discussed at each partner meeting, the latest on held on February 14, 2023, and training was provided above and beyond the norm with over 65 people in attendance.



		5. NAME AND LOCATION OF COMPREHENSIVE ONE-STOP CENTER(S) (Tennessee

MOU/IFA Instructions Page 5) If additional space is needed, please include an attachment referencing this section.



		· 	Provide the name and address of the comprehensive one-stop center(s) in the local service delivery system

· Where applicable list the designated affiliated sites or specialized centers

· Define any other operating titles that the local area assigns to each center

· Describe how outreach will be conducted in towns in the local area without an AJC

· Describe the local area's plans for the Mobile American Job Center

Note: The information provided in this section must match the Tennessee Development of Labor and Workforce Development listings



		Southern Middle TN Comprehensive Centers:



Lawrence County AJC	Maury County AJC	Coffee County AJC

702 Mahr Avenue	119 Nashville Hwy, Ste 196	315 NW Atlantic, Ste 100

Lawrenceburg, TN 38464	Columbia, TN 38401	Tullahoma, TN 37388







Southern Middle TN Specialized Centers:



Lewis County AJC	Giles County AJC	Marshall County AJC

25 Smith Avenue	125 South Cedar Lane	1794 Mooresville Hwy Hohenwald, TN 38462	 Pulaski, TN 38478		Lewisburg, TN 37091







		Bedford County AJC	Franklin County AJC	 Lincoln County AJC 301 Colloredo Blvd, Ste A	 825 Dinah Shore Blvd	1437 Winchester Hwy Shelbyville, TN 37160	 Winchester, TN 37398		Fayetteville, TN 37334



Wayne County AJC	Hickman County AJC	Perry County AJC

525 B Hwy, 64 East	101 College Street	100 Poplar Street

Waynesboro, TN 38485	Centerville, TN 37033	Linden, TN 37096



Moore County AJC 241 Main St

Lynchburg, TN 37352









AJCs may also be referred to as one-stop centers.



While brick-and-mortar AJCs are valued for cost effectiveness, availability of resources to customers, and visibility in the community, Southern Middle TN also recognizes the need to bring the services to the customers who may not be able to visit the established AJC given the large service area and transportation barriers. In order to bring the services to the people, the TDLWD's Mobile AJC is utilized to serve remote areas and individuals who are unable to commute to one of the AJCs in the region. The Mobile American Job Centers are used to assist with services in all 13 counties in the Southern Middle Region. The Mobile American Job Center is usually booked for specific job-related events in Southern Middle and depending upon the event, the staff will tailor services to achieve the desired outcome.

Customer flow and services will vary depending upon the needs that have been requested when booking the coach.



The Mobile Coach also ties in with schools and libraries to reach people and make them aware of the available services in Southern Middle. When partnering with schools, we can register high school students for work, provide them with job searching resources and provide information on

post-secondary training through WIOA partners. Community libraries are usually limited in space and resources so the Mobile Career Coach becomes an extension to their programs by bringing 10 computers to them and providing resume writing and job searching workshops. Job Fair events give customers the chance to gain employment and meet local employers. This also allows customers with limited resources to have access to more employment opportunities such as mass hiring events and Jail and Reentry services.



Customers who visit a Specialized Center can receive the same Career Services offered in a traditional AJC, including job search assistance, resume development, workshops, etc. Jobs4TN also allows both job seeker and employer customers to remotely access secure, web-based AJC services such as labor market information, unemployment insurance, and mediated labor exchange.



		6. DESCRIPTION OF COMPREHENSIVE ONE-STOP SERVICES (WIOA Sec. 121(c)(2)(A)(i))

(Final Rules§ 678.S00(b)(l)) (Tennessee MOU/IFA Instructions Page 5) If additional space is needed, please include an attachment referencing this section.









		· 	Complete a local service matrix (Attachment 11) illustrating local methods of service delivery which includes:

· Career services to be provided by each required partner in each comprehensive one­ stop center

· Other programs and activities to be provided by each required partner

· Method of delivery for each service provided by each required partner (e.g., staff physically present, cross-trained staff, direct linkage technology)

· In the spaces provided below:

· 	In the introductory paragraph of this section, describe the required partners' combined commitment to integration and "manner in which the services will be coordinated and delivered through the system" (§ 678.500(b)(l))

· 	In the spaces below designated for each required partner, describe each partner's commitment to coordinated service delivery and explain how the local service matrices illustrate that commitment

· 	For each required partner below, describe the location(s) at which services of each required partner will be accessible



		The AJC strives to provide integrated service delivery by aligning staff by functional teams and providing cross-training on all programs and services offered in the AJC by the various partners. The Welcome Function is coordinated by the One-Stop Operator (OSO). Staff are either hired or partners are coordinated to fulfill the duties of this function. Those serving in the Welcome Function warmly greet customers entering the AJC and offer an evaluation of service need to identify the services to offer to customers in order to best meet their needs. Each customer is encouraged to register for Jobs4TN, and customers in need of other basic career services, such as labor exchange services, provision of labor market information, or other self-directed or minimally staff-involved services, are typically served by the staff person assigned to the Welcome Function. Customers identified as needing eligibility determination or individualized career services are referred to on-site partners via a warm hand-off. For partners not located full-time in the Center, a spreadsheet is maintained with contact information for all of the required partner programs offering services in the area including the following information as available: agency name, contact person, address, phone and fax numbers, e-mail address, and website. This spreadsheet allows for partners to easily connect and communicate via referral and / or electronic connection. In order to offer a "warm hand-off," staff at the AJC will connect with the off-site partner staff while the customer is at the AJC in order to ensure the desired services are delivered. A referral form has been developed for recording and tracking referrals between partners.

Staff serving in the Welcome Function coordinate with staff in the Career Development Team and Business Services Team in order to seamlessly deliver career services to all customers. All of the core partners have staff who serve as members of the Career Development and / or Business Services Function, whether on-site or off-site by referral or electronic connection. Each program provides a valuable service and all are connected to reach the desired outcome for the customer. While Career Development Team members focus on performing individualized career services such as skills assessments, developing Individual Employment Plans (IEPs), and case management, the Business Services Team focuses on developing positive relationships with employers in order to identify and address their human resource needs. Staff members are also cross-trained to allow for streamlined services and reduced duplication.



Staff at the AJC have brief meetings to discuss shared resources and services that might benefit both current and prospective customers. This collaboration encourages more co-enrollment of participants between programs, further reducing duplication, enhancing services, and maximizing individual program funding. The use of e-mail, social media, and other technologies convey information to partner staff and customers enhances service delivery and increases Center efficiency, thus potentially expanding the customer pool. Staff stay current on partner programs through periodic Consortium/Partner meetings between the leadership of the core partner programs and various staff trainings and/or meetings.







-----------------------·-··-·-·-·---	---•·••-•··-•.•. ••n•·••••-•••-•••••-••••-------

		



Title I (Adult, Dislocated Worker and Youth) -

Title I provides a variety of educational and training activities to eligible individuals based on the needs of the individual and in coordination with partner programs to prepare participants for employment in in-demand occupations. Services are available on-site at all AJCs in the LWDA, and are accessible to off-site partners through various methods. Off-site partners may call or e-mail Title I staff to make referrals and may utilize the referral form developed by AJC partners.

Marketing materials are made available at all AJCs.





Title II (Adult Education and Family Literacy) -

Adult Education provides HiSet preparation and testing services. South Central TN Workforce Alliance is committed to the integration of services between all partner organizations and has a presence in all 13 counties located in the Southern Middle TN Region. AE classes are offered in all locations. AE offers ESL and Civics classes. Customers are connected via a warm handoff or through an electronic information request form. Additionally, literature is available to the public and all partner staff to provide eligibility information, frequently asked program questions and statewide area contact numbers.



Title III (Employment Services under Wager-Peyser) -

Title Ill offers outreach and labor exchange activities for individuals and employers. Job seekers register at the front desk Kiosk/ Jobs4TN.gov to begin the process of a job search activities such as entering a resume and their skills into Jobs4TN so they may be identified by companies who are hiring. Staff are available on-site at the AJCs in Columbia, Lawrenceburg, and Tullahoma. Services are available at the affiliate/specialized sites through direct linkage using phone, email, or Jobs4TN.gov. Partner staff on-site in the affiliate/specialized centers are cross-trained to provide job seekers and employers assistance in accessing and utilizing the features of Jobs4TN. Employers may submit job orders to staff in the Southern Middle AJCs for posting to Jobs4TN.



Unemployment Insurance (UI) -

Title Ill and AJC partner staff working on-site at all AJCs are cross-trained to provide meaningful assistance for UI. This includes assisting customers in using Jobs4TN.gov to complete claims, weekly certifications, and utilizing the live chat feature, or using ZenDesk to submit and track help desk tickets. Fax machines are also available at the AJCs to allow customers to submit needed information to the TDLWD State office if necessary. A LWDB staff member also serves as the Rapid Response Coordinator for the local area and coordinates with partners to provide assistance to employers and affected employees through Rapid Response services. Additionally, Title I and Title Ill staff are responsible for recording these services in Jobs4TN entering activities into VOS.







Job Counseling, Training and Placement Services for Veterans -

U.S. Code, Title 38, Veterans and "covered persons" are provided Priority of Service and Veterans Preference on all job opportunities and qualified training programs available through the American Job Centers. The Veteran staff in the AJC promotes the hiring of Veterans and Jobs4TN.gov through various marketing tools, job developments, and outreach activities throughout Southern Middle. Notification of priority of service for Veterans is posted at each center. For Veterans with significant barrier(s) to employment, intensive services are available to provide self-identified Veterans with the Military Services Form to determine if a referral to Veterans services is appropriate. Veterans services are accessible through direct linkage and Veterans services staff are able to meet with customers on-site at these offices if needed.







		

Trade Readjustment Assistance -

TRA services are accessible in all 13 Southern Middle counties through in-person referrals, direct linkage via phone or email, and TRA staff are able to meet with customers on-site at these offices if needed. Clients will contact their Trade Representative at their local American Job Center to file their TRA claim and to inquire about Trade services and benefits.













Trade Adjustment Assistance (TAA)-

TAA services are accessible to all 13 counties located in Southern Middle TN through in-person referrals, direct linkage via phone or email, and TAA staff are able to meet with customers on-site at these offices if needed. TAA claimants will contact the TAA representative at the AJC for an appointment to discuss the following services; re-employment services, job search allowance, relocation allowance, and training. Claimants interested in training are referred to Title I for assessment and testing. In addition, applicants are referred to Tennessee College of Applied Technology (TCAT) and or State School representative for assistance.









Migrant & Seasonal Farmworkers -

The program's main objective is to conduct outreach to and assessment of low-income farmworkers in order to assist those who qualify with job training and placement services. Marketing materials are made available at all AJCs.

Services are accessible at all AJCs in the local area through direct linkage and cross-training of partner staff. For instance, Title I staff screen applicants for farmwork backgrounds in order to determine if a referral can be made. Migrant & Seasonal Farmworkers staff may also meet with potential clients on-site at the AJC if necessary.





National Farmworker Jobs Program (NFJP)-

The program's main objective is to conduct outreach to and assessment of low-income farmworkers in order to assist those who qualify with job training and placement services as listed in the local service matrices. Services are accessible at all AJCs in the local area through direct linkage and cross-training of partner staff. Marketing materials are made available at all AJCs.











Community Service Block Grant (CSBG) -

CSBG services are available via direct linkage by phone or email.

Periodic counseling of unemployed or under-employed participants, including help with job hunting skills. A job search tip booklet will be provided to the participants. Each office will maintain a current list of jobs that are available in the county. The client will be notified of any job openings in the community for which they might qualify for.







		Senior Community Services Employment Program (SCSEP) -

SCSEP, through SCHRA, Workforce Essentials, Inc., and National Council on Aging is designed to respond to the needs of older jobseekers with barriers to employment to help them return to the workforce. SCSEP provides unemployed, low-income adults, 55 years and older with part-time jobs working in local nonprofit, government and faith-based agencies providing services in the community. Working in their community service assignments, SCSEP participants earn income while they build their self-confidence and learn skills valued by local employers.

Title IV (Rehabilitation Services) -

Vocational Rehabilitation provides a variety of services to eligible individuals with disabilities based on the rehab needs in accordance with the individual's aptitudes, abilities, capabilities, interests and informed choice as identified on an Individualized Plan for employment to prepare for competitive integrated employment. VR collaborates with AJC partners, community rehab service providers, educational institutions. Other State Agencies providing services for individuals with disabilities, and employers to ensure that eligible individuals receive the services necessary, services are accessible at AJC's where VR maintains an office and by contacting local VR offices.

DHS/TANF-

Families First, the state's Temporary Assistance for Need Families (TANF) program is a workforce development and employment program. The Families First/TANF Program emphasizes work, training, and personal responsibility. It is temporary and has a primary focus on gaining self-sufficiency through employment. The Families First/TANF program helps participants reach this goal by providing temporary cash assistance, transportation, child care assistance, educational supports, job training, employment activities, and other supportive services.

The TANF Case Managers are not onsile at the AJCs, however, individuals may initiate an application for Families First/TANF services through the following link: Consumer Service Portal - Customer Service (In.gov)





Second Chance (Reentry) -

This program provides quality community reentry services that will reduce recidivism, empower clients to enter gainful employment, lead a more productive life and return to safer communities. The AJC supports this program by providing on-site counseling and workshops through Mobile Career Coach, Adult Education services, and job search assistance through Jobs4TN. Referrals are made through electronic means for tracking participant progress.





HUD Employment and Training Activities -

N/A













Job Corps-

Referrals are through a direct linkage via phone or email. Material is kept in the resource areas of the AJC's.











YouthBuild -

N/A









		Perkins/Post-Secondary Career & Technical Education-

Tennessee's Community and Technical Colleges play an integral role in the economic growth of our State. From providing short-term training programs to customized, long-term initiatives, these colleges have developed innovative strategies to meet the workforce training needs of local, regional and State employers. As recipients of funding under the Carl D. Perkins Career and Technical Education Act, these institutions strive to develop more fully the academic, career, and technical skills of students who elect to enroll in career and technical education programs. These events are conducted in partnership with local education institutions and businesses to assist students in understanding all aspects of an industry, providing them with career guidance, and preparing them for high skill, high wage, or high demand occupations leading to self-sufficiency.



TCAT/Tennessee Reconnect-

TCAT/TN Reconnect services are available via direct linkage by phone, email, TBR.edulinstitutions, or at each institution's website. Services are also offered through cross-training of AJC staff, who may assist customers in going online to complete an admissions application or other required paperwork. Marketing materials are made available at all AJCs.



		7. PROCUREMENT OF ONE-STOP OPERATOR (Tennessee Memorandum Guidelines for One- Stop Operator Procurement) (Tennessee MOU/IFA Instructions Page 6) If additional space is needed, please include an attachment referencing this section.



		· 	Name the procured one-stop operator - (this information will be amended once the One-Stop Operators have been procured). The following bullet points should be explained in this section

· Describe the Junctions and scope of work of the one-stop operator as defined in the Request for Proposal or as planned for the competitive procurementprocess

· 	Assure that the one-stop operator will not perform any of the proscribed functions (§ 678.620(b)) to avoid a conflict of interest

Note: One-stop operator designation takes effect July I, 2017 (§ 678.635)



		The purpose of the RFP has been to identify and fund one entity to coordinate service delivery of the core and required American Job Center partners and service providers in the three comprehensive centers and ten specialized centers in the Southern Middle TN Region. All services provided by the operator will conform to the Coordinate, Observe, Report, Evaluate services model.

In the Door is the contractor for the One Stop Operator and Career Service Provider in Southern Middle TN. The role of the OSO is:

· Overseeing One Stop property, including building(s) and equipment, and the reporting of any maintenance or other issues to the owner/lessor, as appropriate. Items that are shared cost under the Infrastructure Funding Agreement (IFA) will be inventoried/maintained/ordered by the OSO.

· Observing and addressing any concerns to assure the staff present as professional, including, but not limited to appearance, conduct and service to customers.

· Providing "functional" direction/coordination of AJC partner staff located in the center(s), including working with direct supervisors/team leaders to schedule staff to assure appropriate coverage.







		· Providing leadership and guidance to encourage AJC partner staff to function as a team, including appropriate AJC partner staff development and team building.

· Evaluate services being provided at the Centers to ensure that all required services as mandated by state and federal laws are being provided at or through the Centers.

· Coordinating the continuing good standing of AJC Certification status as directed by the LWDB Executive Director.

· Coordinating services with the LWDB's affiliate/specialized and/or identified access points to assure that partners are apprised of comprehensive center services for referral of customers.

· Ensuring that all services are being provided in a manner consistent of any local, regional, or state plans created and/or certified by the LWDB.

· Ensuring meaningful access to all customers by incorporating the principles of universal and human-centered design, for example: flexible space usage; the use of pictorial, written, verbal, and

tactile modes to present information for customers with disabilities and English language learners; and providing recommendations to the LWDB for necessary accommodations and adequate space for the use of assistive devices and adaptive technologies.

· Developing safety plans for AJCs and educate all partner staff on a regular basis. The OSO will evaluate performance of AJCs by:

· Developing a working knowledge of WIOA Performance Measures for all AJC partners, including how they correlate for overall performance of local and regional goals.

· Developing a working knowledge of the Virtual One Stop (VOS) database management system.

· Preparing and analyzing reports on regular intervals related to One-Stop services for the LWDB, including but not limited to: Overall Traffic counts via VOS Greeter; Customer sign-in to specific partners via VOS Greeter Registrations of Job Seekers via VOS; Employer Customer utilization of AJC services/facility

· Coordinating with LWDB Executive Director or designated staff for expected performance standards and compliance with data validation.

· The One-Stop Operator will develop, initiate LWDB approved evaluation processes to determine customer experiences and share results with all partners. Evaluation methods may include on-site, as well as, online, must maintain confidentiality, and be timely to the customer experience. The LWDB Executive Director or designated staff will utilize results of on-going evaluations to assess services of the One-Stop Operator. The One-Stop Operator will be responsible for the coordination of core and required partners, both on-site and off-site, for the AJCs, including but not limited to the following activities:

· Maintaining and updating a digital and hard copy listing of all partner programs, including a brief description of service and contact information to assure current information.

· Reporting changes in Memorandums of Understanding and Infrastructure Funding Agreements to the LWDB Executive Director or appropriate staff to assure agreements remain up-to-date.

· Scheduling monthly staff meetings with on-site partners and quarterly coordination meetings with

off-site partners. Additional functional meetings will be on an as needed basis under the coordination of the OSO.

· Maintaining and update information such as AJC policies, procedures, updates, schedules. etc. for access by all partner staff.

· The One-Stop Operator will serve as liaison between the LWDB Executive Director or designated staff and AJC partners of the AJCs including resolution of customer service complaints or partner issues, proposal of promising practices and dissemination of general communication of LWDB policy/procedures.

· The OSO will provide any reports as deemed necessary by the LWDB including reports such as performance data for all on-site partners, IFA expenditure reports, referral reports, etc.

· The One-Stop Operator will meet common operational needs of the AJC by means that may include:

· Developing training manuals and instructional activities to promote excellence in customer service and instructional activities to promote excellence in customer service and other AJC related topics.

· Providing technical assistance to staff and partner agencies to understand the vision, mission, goals and objectives of the LWDB and the AJC.







		8. REFERRAL PROCESS (WIOA Sec.121 (c)(2)(A)(iii)) (Tennessee MOU/IFA Instructions Page 6). If additional space is needed, please include an attachment referencing this section.



		· In ihe spaces provided below, address all ofthefollowing:

· 	In the introductory paragraph of this section, describe local one-stop operator's role and responsibilities for coordinating referrals among required partners (§678.500(b)(3))

· 	In the spaces below designated for each required partner, each partner must list the other programs to which it will make referrals and the method(s) of referral to each partner; for example, in the Title I box, Title I will list all other programs to which it will refer clients and the method(s) of referral for each

· Identify the method of tracking referrals

Note: Local areas must be as specific as possible when describing the differences in referral methods between partner programs. DOL has expressed concern about this area in the past.



		

Title I (Adult, Dislocated Worker and Youth) -

Title I staff will refer to all participating partners that are necessary and referrals to on-site partners will be made using a warm hand-off. In order to track the referrals made amongst partners, a referral form has been developed and all partners are encouraged to utilize the form. The form may be completed electronically and emailed or faxed to partners who are not available on-site at the AJC, and the receiving agency is asked to complete and return the form. Title I staff track the referrals made by following-up with the customer and / or agency monthly if the form is not returned to ensure services are provided to the customer, if not provided while the customer is at the AJC.

Title II (Adult Education and Family Literacy) -

Referrals to on-site partners are made using a warm hand-off and staff may also utilize the referral form developed by the Title I staff. Referrals are also made via electronic connection through Jobs4TN.gov website, to include partners located outside the American Job Center (AJC), and for a means of tracking for participant progress. Title Ill staff also track the referrals made by following-up with the customer and / or agency monthly if the form is not returned to ensure services are provided to the customer, if not provided while the customer is at the AJC.





Title III (Employment Services under Wager-Peyser) -

Referrals to on-site partners are made using a warm hand-off and staff may also utilize the referral form developed by the Title I staff. Referrals are also made via electronic connection through Jobs4TN.gov website, to include partners located outside the American Job Center (AJC), and for a means of tracking for participant progress. Title Ill staff also track the referrals made by following-up with the customer and / or agency monthly if the form is not returned to ensure services are provided to the customer, if not provided while the customer is at the AJC.









Title IV (Rehabilitation Services) -

The Vocational Rehabilitation program (VR) may receive and make referrals from or to any AJC partner program to meet the rehabilitation needs of eligible individuals. The referral method and processes will meet the VR or AJC partner standard. The local service matrix illustrates the collaboration between VR and the AJC partners to ensure the best use of resources in providing services to customers. VR tracks referrals via an electronic case management system.







		Unemployment Insurance (UI) -

Partner staff working on-site at all AJCs are cross-trained to provide meaningful assistance for UI using Jobs4TN.gov. Fax machines are available at the AJCs to allow customers to submit needed information to the TDLWD State office and Jobs4TN if necessary. On-site staff may also receive written, electronic, or phone referrals to assist customers with UI. Referrals are also made via electronic connection through Jobs4TN.gov, to include partners located outside the AJC.





Job Counseling, Training and Placement Services for Veterans -

Customers with SB Es are referred to any partner who can assist them with becoming job-ready. Referrals will be made to all other participating partners, when there is a need for that service.

These referrals will be made by phone or email, or warm hand-off for on-site partners. Referrals are also made via electronic connection through Jobs4TN.gov website, to include partners located outside the American Job Center (AJC), and for a means of tracking for participant progress.

Follow-ups are made by phone each month with the customer.



Trade Readjustment Assistance -

Trade affected workers are first referred to the TRA Unit for eligibility determination. If eligible, a claim is taken by the claims agent and the customer is referred back to the AJC for assistance with job search or training opportunities. Referrals are made via electronic connection through Jobs4TN .gov website, to include partners located outside the American Job Center (AJC), and for a means of tracking for participant progress. Follow-ups are completed with customers weekly.



Trade Adjustment Assistance (TAA) -

Referrals for Trade-affected workers are made to T AA staff for assessment and testing if the worker is interested in training opportunities. The TM staff then refers the customer to Title I or Title II staff for CASAS and/or TABE testing. Referrals are made via electronic connection through Jobs4TN.gov website, to include partners located outside the American Job Center (AJC), and for a means of tracking for participant progress. Follow-ups are also done daily with on-site staff as needed.



Migrant & Seasonal Farmworkers -

Every customer who contacts this program, whether they qualify or not, are always referred to the AJC for services that they may be able to receive. Contact is made with customers referred by the AJC and effort made to determine if they may be served by the program.









National Farmworker Jobs Program (NFJP) -

Every customer who contacts this program, whether they qualify or not, are always referred to the AJC for services that they may be able to receive. Contact is made with customers referred by the AJC and effort made to determine if they may be served by the program.







--------·-·--···-·	,

Community Service Block Grant (CSBG) -

Partner services will be referred via electronic connection.

Periodic counseling of unemployed or under-employed participants, including help with job hunting skills. A job search tip booklet will be provided to the participants. Each office will maintain a current list of jobs that are available in the county. The client will be notified of any job openings in the community for which they might qualify for.



Senior Community Services Employment Program (SCSEP) -

Title V clients are referred to the AJCs by word of mouth and SCSEP/SCHRA receives referrals from the AJC in the form of a phone call or email, including the Title 1 referral form. With the completion of the referral form by both parties, it is understood that the customer has been assisted. Referrals are made to all other partners as needed.





DHS/TANF-

DHS will make referrals to Title I, Title 11, Title Ill, Title IV, and other core partners to provide workforce development and educational activities to FF/TANF customers. DHS will utilize the referral system the local board has established for receiving partner referrals so that customers can access these services. DHS will utilize the DLWD VOS system to review reported data from other partners who record attendance and compliance in referred activities. DHS will also document recorded data in its internal eligibility system.





Second Chance (Reentry}-

Customer referrals are made via Jobs4TN to include partners located inside and outside the AJC. Participant tracking is provided by Jobs4TN.









HUD Employment and Training Activities -

Reverse referrals and partner services will be referred via electronic connection.













Perkins/Post-Secondary Career & Technical Education-

Customer referrals are made to Post Secondary Education Institutes and TN College of Applied Technology centers located in Southern Middle TN for training by either phone call, email to partner staff, or by using Participant Referral form. These post-secondary institutions make referrals to the American Job center staff by email or phone.





Job Corps-

Customer referrals are made via Jobs4TN to include partners located inside and outside the AJC. Participate tracking is provided by Jobs4TN.







		YouthBuild -

N/A





















TCAT/Tennessee Reconnect-

Customer referrals are made via Jobs4TN to include partners located inside and outside the AJC. Participate tracking is provided by Jobs4TN. Reconnect customers are referred to local AJC's for co-enrollment services such as supportive services either in person or through emails.

Reconnectors are referred to local post-secondary institutions for training.



		9.	PHYSICAL ACCESSIBILITY (WIOA Sec. 121 (c)(2)(A)(iv)) (WIOA Final Rules

§678.S00(b) (4)) (Tennessee MOU/IFA Instructions Page 6) If additional space is needed, please include an attachment referencing this section.



		Describe how-through specific examples and commitments-required partners will assure the physical accessibility of the comprehensive one-stop center(s), including the following:

· The comprehensive one-stop center's layout supports a culture a/inclusiveness

· Access to public transportation is available within reasonable walkingdistance

· 	The location of a dedicated parking lot, with parking lot spaces closest to the door designated for individuals with disabilities



		An entrance of each AJC is wheelchair accessible and are marked by the universal accessibility sign. Dedicated parking spaces are available with parking spaces closest to the door and/or ramp designated for individuals utilizing wheelchairs in accordance with ADA guidelines. At all AJCs in Southern Middle, a push-button door bell is available at the entrance of the building, and an adjustable computer desk is able to accommodate individuals utilizing wheelchairs. An Equal Opportunity poster is displayed at each center and a Grievance brochure outlining the steps to file a complaint is made available. Signage regarding the availability of Language Line for interpretation services is also posted in each AJC. All AJC staff participate in an annual nondiscrimination/EC/disability awareness training to ensure the center supports a culture of inclusiveness.



One of the greatest barriers for many AJC customers is the lack of transportation. Individuals needing transportation assistance may utilize transportation services available through various community agencies such as the South-Central Development District and the local public transportation system, which provide transportation service for the citizens of the region to ensure access to medical and educational facilities, employment sites, shopping centers, and various other businesses and services.



AJC's have Narrator, Magnifier, Speech Recognition, and on-line Keyboard on computers and are equipped with adjustable desks.







		In order to assure the continued physical accessibility of the comprehensive one-stop centers, the required partners will:



1) Ensure compliance with ADA requirements

2) Maintain the above-named accommodations, or ones similar, and others on an as-needed basis;

3) Offer referrals to provide customers with a comprehensive set of services, including accommodations;

4) Maintain an Equal Opportunity Officer for the LWDA to ensure compliance with all appropriate legislation and regulation; and

5) Provide training to staff on a routine basis.



		10. PROGRAMMATIC ACCESSIBLITY (WIOA Sec. 121 (c)(2)(A)(iv)) (WIOA Final Rules

§678.500(b)(4)) (Tennessee MOU/IFA Instructions Page 7) If additional space is needed, please include an attachment referencing this section.



		· Describe how the comprehensive one-stop center provides access to all required career services in the most inclusive and appropriate settings for each individualparticipant

· 	Describe specific arrangements and resources available to assure that individuals with barriers to employment, including individuals with disabilities, can access available services and how outreach will be conducted to these groups (§678.500(b)(4). Include Mobile American Job Center information.

· Explain how services will be provided using technology that is actually available and in accordance with the "direct linkage" requirement under WIOA

Note: Provide as much specificity as possible for each partner program









		The OSO, AJC staff and partners provide guidance for enhancing services and develops methods to identify and recruit targeted populations, such as the outreach efforts and coordination with the Mobile Career Coach unit. With unemployment and poverty rates, and low educational attainment in the region, the AJC serves many customers who are experiencing barriers to employment. Typically served through the Welcome Function and/or Career Development Function, these customers often need staff assistance in order to address these barriers such as lack of transportation, childcare, healthcare, education, and/or work ethic to become self-sufficient. Given the many needs of populations with targeted barriers, staff and partners within the AJC must be knowledgeable of partner programs and community resources and be prepared to help customers in utilizing these services, including ensuring accessibility and providing reasonable accommodations.



Reasonable accommodations are provided for all aspects of a customer's experience in the AJC's, such as during application/registration for, and provision of, aid, benefits, services, and training.

Accommodations are made according to the individual's needs in order to ensure that he or she receives equal benefits from the program or activity in order to have an equal opportunity. If needed, documentation of the individual's need for accommodations is obtained and maintained in a separate, secure location. In order to inform customers of the accommodations available, the following tag-line, or one similar, is included on all recruitment brochures and other outreach materials including print, newspaper ads, television, and radio commercials produced by the local workforce development board: "EOE. Auxiliary aids and services available upon request.



Accommodations available include a large keyboard and calculator, a trackball mouse, ZOOM software for individuals with visual impairments, Language Line for interpretation or translation services, extended time, and readers for the National Career Readiness Certificate, large-print and Spanish Registrant Handbooks, and lntelliKeys keyboards. The system maintains a TDD/TlY number for all centers, and a TDD/TlY phone is made available. Referrals are made for additional services not offered in the AJC. Furthermore, in partnership with OHS, a brailler is available for the blind and interpreters for the deaf.



In accordance with the "direct linkage" requirement under WIOA, services are provided using technology available at the AJCs. For instance, the use of Teams for "face-to-face" interactions with various partners and or employers also allows customers in affiliate sites and access points to virtually receive one-stop services typically only offered onsite at the comprehensive centers. Jobs4TN also allows both job seeker and employer customers to remotely access secure, web-based AJC services such as labor market information, unemployment insurance, and mediated labor exchange. On-site and off-site partners also routinely make referrals via phone or email, or to Jobs4TN.gov for the unemployment insurance program. Information regarding AJC services is also made available on the system's website and social media pages. The Mobile Career Coach also provides access to career center services.



All partners agree that they will not discriminate in their employment practices or services on the basis of gender, gender identity and/or expression, age, race, religion, national origin, disability, veteran's status, or on the basis of any other classification protected under state or federal law.









		11. DATA SHARING AND COLLECTION (Tennessee MOU/IFA Instructions Page 7) If

additional space is needed, please include an attachment referencing this section.



		· 	Describe how core program partners will share data and information and will collaborate to assure that all common primary indicators of performance for the core program partners in the local area will be collectively achieved

· 	Provide assurances that participants' Personally Identifiable Information (PI]) will be kept confidential

· 	In each description, cite specific examples of required partners demonstrating a commitment to integration in the local area

· Describe the collection of data across programs

· Describe how Jobs4TN will be utilized and incorporated

NOTE: Partners are encouraged to seek clarification.from their respective core partner state agency and/or data staff



		The management information system used to case manage participants for the programs listed below is Jobs4TN or VOS system. Each AJC also utilizes the VOS Greeter feature to track the number of customers using the AJC. Using this system for the majority of WIOA programs will allow programs to share information and reduce duplication of data entry. Information needed to calculate all common indicators of performance will reside in this system. Reports can be generated and shared with program staff to ensure that performance targets will be met. The State office has held core partner meetings and has established performance groups that will routinely meet and report out all core partner performance. This approach will allow all partners to share concerns and keep a close eye on performance as a system. TANF and Vocational Rehabilitation will use other case management systems but all WIOA partners will work to share information across these systems in order to better serve participants.



Title 1: Adult, Dislocated Worker, Youth Title II: Adult Education and Family Literacy

Title Ill: Employment Programs under Wagner-Peyser Unemployment Insurance Trade Readjustment Assistance (TRA) Trade Adjustment Assistance (TM)

Job Counseling, Training, Placement Services for Veterans Migrant and Seasonal Farmworkers Community Services Block Grant (CSBG)

Senior Community Services Employment Program (SCSEP) Second Chance (Reentry)



Each employee is required to sign a user agreement stating that personally identifiable information is to be kept confidential and only used for the purpose of job duties. In addition, the TDLWD has memorandum of understandings with core partners in which participant information is shared. The TDLWD also has signed WRIS and FEDES agreements which govern participant wage records and their use. A signed confidentiality agreement is required by any employee or contractor stating they have read and acknowledge all protocols within the WRIS and FEDES agreement. The TDLWD will be maintaining written procedures detailing approaches for use of wage data to ensure that the information is only given to authorized personnel and used for only authorized purposes. TDLWD will also ensure that all wage data is maintained and destroyed in a timely manner using appropriate methods.







		Parties to the MOU agree to work cooperatively to share data to the extent necessary and as permitted or required by applicable statutes or regulations. Additionally, partners further agree that the collection, use, and disclosure of customers' personally identifiable information (PII) is subject to various requirements set forth in Federal and State privacy laws. Partners acknowledge that the execution of this MOU, by itself, does not function to satisfy all of these requirements. All data, including customer PII, collected, used, and disclosed by partners will be subject to the following:



1) Customer PII will be properly secured in accordance with the agency's policies and procedures regarding the safeguarding of PII.

2) Customer data may be shared with other programs, for those programs' purposes, within the American Job Center network only after the informed written consent of the individual has been obtained, where required.

3) Customer data will be kept confidential, consistent with applicable Federal and State privacy laws and regulations, such as but not limited to 20 CFR Part 603, 45 CFR Section 205.50, 20 USC 12329 and 34 CFR part 99, and 34 CFR 361.38, as well as any applicable State and local laws and regulations.



4) Collection and use of any information, systems, or records that contain PII and other personal or confidential information will be limited to purposes that support the programs and activities described in this MOU and will comply with applicable law.

5) Access to software systems and files under the respective partner's control that contain PII or other personal or confidential information will be limited to authorized staff members who are assigned responsibilities in support of the services and activities described herein and will comply with applicable law. Each partner expressly agrees to take measures to ensure that no Pit or other personal or confidential information is accessible by unauthorized individuals.



All AJC and partner staff should be trained in the protection, use, and disclosure requirements governing PII and any other confidential data for all applicable programs, and shall data across programs as appropriate.







		12. COST SHARING OF SERVICES (WIOA Sec. 121 (c)(2)(A)(ii)) (WIOA Final Rules §678.755

and §678.760) (Tennessee MOU/IFA Instructions Page 7) If additional space is needed, please include an attachment referencing this section.



		· To complete this section, see the Individual AJC Budget Template instruction sheet -

Attachment II and the Infrastructure Funding Agreement -Attachment III

· 	For the purposes of this section (12), only provide a narrative explanation of cost sharing services

· 	In the event that an agreement cannot be reached among partners, 20 CFR 678.750 will apply:

(a) The Governor must establish a process, described under sec. 121(h)(2)(E) of WIOA, for a one-stop partner administering a program described in§§ 678.400 through 678.410 to appeal the Governor's determination regarding the one-stop partner's portion of funds to be provided for one-stop infrastructure costs. This appeal process must be described in the Unified State Plan.

(b) The appeal may be made on the ground that the Governor's determination is inconsistent with proportionate share requirements in§ 678.735(a), the cost contribution limitations in§ 678.735(b), the cost contribution caps in§ 678.738, consistent with the process described in the State Plan.

(c) The process must ensure prompt resolution of the appeal in order to ensure the funds are distributed in a timely manner, consistent with the requirements of§ 683.630 of this chapter.

(d) The one-stop partner must submit an appeal in accordance with State's deadlines for appeals specified in the guidance issued under§ 678.705(b)(3), or if the State has not set a deadline, within 21 days from the Governor's determination.





The operating budget of the one-stop service delivery system is the financial plan to which the one-stop partners, CLEOs, and LWDB in the local area have agreed in this MOU that will be used to achieve the goal of delivering services in the local area. To achieve this, each partner completed a budget for each AJC where their staff are physically present per the TDLWD Workforce Services MOU/ IFA Guidance. These individual budgets were then consolidated into a master budget that consists of costs that are specifically identified in the statute (Section 12 Attachment).



Infrastructure costs, defined in WIOA sec. 121 (h)(4 ), include non-personnel costs such as:

1) Rental of facilities.

2) Utilities and maintenance.

3) Equipment (including assessment-related and assistive technology).

4) Technology to facilitate access to the One-Stop, including planning and outreach activities.

5) Costs of the use of the common AJC identifier such as signage and supplies.



Additional costs include:

1) Applicable career services as described in WIOA sec. 134(c)(2).

2) Shared operating costs and shared services, described in WIOA sec. 121 (i), that are related to the operation of the one-stop delivery system, but do not constitute infrastructure costs, such as initial intake, assessment of needs, appraisal of basic skills, identification of appropriate services to meet such needs, referrals to partners, and business services. These costs may include personnel expenses for shared Welcome Function staff.

3) Direct costs, as described in 2 CFR 200.413, including costs identified specifically with a particular final objective, such as a federal award, or other internally or externally funded activity, or that can be directly assigned to such activities relatively easily with a high degree of accuracy (i.e. Title I Individual Training Accounts).









		In accordance with WIOA Section 121(h), the following programs, being physcially located in an AJC in Southern Middle, are required to contribute to infrastructure costs per the TDLWD Workforce Services MOU/ IFA Guidance:

1) WIOA Title I Adult, Dislocated Worker, and Youth

2) WIOA Title II Adult Education and Literacy

3) WIOA Title Ill Wagner Peyser

4) Title IV Vocational Rehabilitation

5) Chapter 2 of Title II of the Trade Act of 1974

6) Chapter 41 of Title 38, United States Code

7) Part A of Title IV of the Social Security Act



Actual costs will be billed rather than estimates or budgeted amounts. The one-stop operating budget will be periodically reconciled against actual costs incurred and adjusted accordingly. This reconciliation will ensure that the budget reflects a cost allocation methodology that demonstrates how infrastructure costs are charged to each partner in proportion to the partner's use of the one-stop center and relative benefit received.



To determine each partner's expected contribution to infrastructure costs, Southern Middle utilized the Infrastructure Funding Agreement (IFA) template provided by the TDLWD (Section 12 Attachment). As agreed upon by the partners, the contribution per partner may be based on (1) Full-Time Equivalent (FTE), (2) Square Footage, and/ or (3) Number of Customers Served. The IFA includes the below information in order to identify each partner's contribution:



1) A listing of all partners present in the local area

2) Whether the partners are physically located within an AJC or accessible through direct linkage

3) The infrastructure, additional, shared-direct, and direct costs of all partners and centers

4) The allocation base for all costs

5) The number of staff, weekly staff hours, office payment ratio, and number of offices for each partner

6) The assigned square footage for each partner and the square footage shared amongst partners

7) Direct costs by center

8) Total partner contributions by allocation base

9) Total partner contributions by cost category







		13. DURATION/AMENDMENT/APPEAL PROCEDURES (WIOA Sec. 121 (c)(2)(A)(v)) (WIOA

Final Rules §678.S00(b) (5)) (Tennessee MOU/IFA Instructions Page 8) If additional space is needed, please include an attachment referencing this section.



		Describe the duration of the MOU

Describe amendment procedures, including annual negotiation of infrastructure and shared system costs to address the following:

· The amount of notice a partner agency must provide the other partners to make amendments

· The procedures for informing other partners of the pending amendment

· The circumstances under which the local partners agree the MOU must be amended

· 	The procedures for amending the MOU to incorporate the final approved budget on an annual basis

· The procedures for terminating the MOU or a specific partner's participation in the MOU

· The process for resolving any disputes that evolve after the agreement is reached

· The appeals process for any disputes that evolve after the agreement is reached

· Process must follow the directives in WIOA678.500(b)(5)

NOTE: Ensure the MOU reflects the most recent date as amendments are approved



		All modifications must be in writing and approved by the LWDB. When a partner wishes to modify the MOU, the partner must first provide written notification thirty (30) days in advance of the proposed change to the LWDB Chair (or designee) and outline the proposed modification(s). Upon notification, the LWDB Chair (or designee) must ensure that discussions and negotiations related to the proposed modification take place with Partners in a timely manner and as appropriate. Amendment or modification of the MOU only requires the parties to review and agree to the elements of the MOU that changed.

Depending upon the type of modification, this can be accomplished through email communications of all the Parties. If the proposed modification is extensive and is met with opposition, the LWDB Chair (or designee) may need to call a meeting of the Parties to resolve the issue. Upon agreement of all Parties, a modification will be processed. If determined that a Partner is unwilling to agree to the MOU modification, the LWDB Chair (or designee) must ensure that the dispute resolution process is followed.



The LWDB Chair (or designee) must immediately circulate the MOU modification and secure partner signatures within four (4) weeks. The modified MOU will be considered fully executed once all signatories have reviewed and signed. The modification may be signed in counterparts, meaning each signatory can sign a separate document as long as the LWDB Chair (or designee) acquires signatures of each party and provides a complete copy of the modification with each party's signature to all the other parties.



If the modification involves substitution of a party that will not impact any of the terms of the agreement, it can be accomplished by the original party and the new party entering an MOU that includes the LWDB, wherein the new party assumes all of the rights and obligations of the original party. Upon execution, the LWDB Chair (or designee) presents the agreement as a proposed modification to the MOU. Annually, the infrastructure and shared system costs will be reviewed annually and re-negotiated as necessary to amend the MOU to incorporate the final approved budget.



Annually, the infrastructure and shared system costs will be reviewed annually and re-negotiated as necessary to amend the MOU to incorporate the final approved budget. To accomplish this, partners will follow the below process:

1) Notification of Partners: The LWDB Executive Director (or designee) will notify all parties in writing that it is necessary to review the infrastructure and shared system costs and will provide all applicable documents along with a timeline for the review process. 2) Preliminary Review: All parties will be provided sufficient time to review the document(s) and ask questions.







		3) Negotiations Meeting: The LWDB Executive Director (or designee) will arrange for all parties to meet if deemed necessary by any of the parties, or an electronic meeting may be held if appropriate.

4) Revised Draft Budget: The LWDB Executive Director (or designee) will submit a revised draft budget based on discussions at the negotiations meeting, and additional formal or informal meetings as needed, to all parties for review and final comments.

5) Final Review and Comment: All parties will review the final revised draft budget and submit comments to the LWDB Executive Director (or designee) by the specified deadline.

6) Signatures Obtained: The final draft budget will be routed to all parties for signatures by the LWDB Executive Director (or designee). Failure to reach agreement on infrastructure costs will result in application of a state funding mechanism per 20 CFR 678. 730, in which case the Governor, through assistance of the State Workforce Development Board, will make the final determination of each required partner's proportionate share of infrastructure costs. Per the TDLWD's TN WIOA Infrastructure Cost Sharing Guidelines for LWDAs, any required partner may appeal the Governor's determination, in writing via registered mail, no later than the 21st day from the date of receipt of the notice of denial or revocation, on the basis of a claim that the determination is inconsistent with (1) the proportionate share requirements of 20 CFR 678. 735(a) or; (2) the cost contribution caps described in 20 CFR 678.735(c) and 678.738.0ther circumstances in which the MOU may be amended include to amend the name of the procured One -Stop Operator.



Termination: Any party may request to terminate its inclusion in this MOU by following the modification process identified in the Modification Process section above. In the event of termination, the parties to the MOU must convene within thirty (30) days after the breach of the MOU to discuss the formation of the successor MOU. At that time, allocated costs must be addressed. This MOU will remain in effect until the end date specified in the Effective Period section shown above unless:

1) All parties mutually agree to terminate this MOU prior to the end date.

2) Federal oversight agencies charged with the administration of WIOA are unable to appropriate funds or if funds are not otherwise made available for continued performance for any fiscal period of this MOU succeeding the first fiscal period. Any party unable to perform pursuant to MOU due to lack of funding shall notify the other parties as soon as the party has knowledge that funds may be unavailable for the continuation of activities under this MOU.

3) WIOA is repealed or superseded by subsequent federal law.

4) Local area designation is changed under WIOA.

5) A party breaches any provision of this MOU and such breach is not cured within thirty (30) days after receiving written notice from the LWDB Chair (or designee) specifying such breach in reasonable detail. In such event, the non-breaching party(s) shall have the right to terminate this MOU by giving written notice thereof to the party in breach, upon which termination will go into effect immediately.



		14. RENEWAL PROVISIONS (WIOA Sec. 121(c)(2)(A)(v)) (WIOA Final Rules §678.500(b)(6))

(Tennessee MOU/IFA Instructions Page 8) If additional space is needed, please include an attachment referencing this section.



		Provide the process and timeline in which MOU will be reviewed, including:

· Explain the renewal process, which must occur at a minimum of every three years

· 	Describe the required renewal process if substantial changes occur before the MOU's three­ year expiration date

NOTE: Ensure the MOU reflects the most recent date as renewals are approved









		Renewal of an MOU requires all parties to review and agree to all elements of the MOU and re-sign the MOU. Substantial changes, such as changes in one-stop partners, or a change due to the election of a new CEO, will require renewal of the MOU. Non-substantive changes to the MOU, such as minor revisions to the budget or adjustments made due to the annual reconciliation of the budget, do not require renewal of the MOU.



To renew the MOU, either at the end of the three-year period or if substantial changes occur before the MOU's three-year expiration date, the parties to this MOU agree to follow the below process:



1) Notification of Partners: The LWDB Executive Director (or designee) will notify all parties in writing that it is necessary to renew and execute the MOU and will provide all applicable policies and preceding MOU documents, as applicable, including a timeline for the renewal process.



2) Preliminary Review: All parties will be provided sufficient time to review the existing MOU to identify potential changes and submit them to the LWDB Executive Director (or designee) prior to the negotiations meeting.

3) Negotiations Meeting: The LWDB Executive Director (or designee) will arrange for all parties to meet to review the draft MOU and proposed changes within thirty (30) days of the notification.



4) Revised Draft MOU: The LWDB Executive Director (or designee) will submit a revised draft MOU based on discussions at the negotiations meeting, and additional formal or informal meetings as needed, to all parties for review and final comments within thirty (30) days following the negotiations meeting.

5) Final Review and Comment: All parties will review the revised draft MOU and submit them to the LWDB Executive Director (or designee) within fourteen (14) days.



6) Signatures Obtained: The final draft MOU will be routed to all parties for signatures by the LWDB Executive Director (or designee) within forty-five (45) days of the release of the revised draft MOU.



The LWDB Chair (or designee) will ensure the MOU reflects the most recent date as renewals are approved.







		15. ADDITIONAL LOCAL PROVISIONS (OPTIONAL) (WIOA Sec.12l(c)(2)(B)) (WIOA Final

Rules §678.S00(c)) (Tennessee MOU/IFA Instructions Page 8) If additional space is needed, please include an attachment referencing this section.



		No additional local provisions have been identified.



		16. ADDITIONAL PARTNERS (WIOA Sec. 121 (b)(2)) (Tennessee MOU/IFA Instructions Page 8) If additional space is needed, please include an attachment referencing this section.



		The Native American Indian Association (NAIA) of Tennessee, administering WIOA Native American programs in TN, has been included as an additional partner to the MOU. NAIA offers individuals who are Native American Indian (or a descendant), Native Hawaiian, or an Alaska Native AND unemployed or underemployed, services that can help them get the skills needed to enter a rewarding career in one of today's high-growth, in-demand fields. NAIA offers classroom training assistance to help cover the cost of tuition, books, supplies, and fees. Individuals receive one-on-one career counseling and needs assessment to determine any additional services NAIA may provide. Upon completion of training, NAIA also provides job search and placement assistance.









		17. OTHER CONTRIBUTIONS (TEGL 16-16) (Tennessee MOU/IFA Instructions Page 8) If

additional space is needed, please include an attachment referencing this section.

· 	Describe contributions made to the one-stop system through other avenues, such as donations made by a non-partner entity

· 	Document third party in kind contributions made to supplement the operation of the American Job Center



		No contributions have been made to the one-stop system by non-partner entities.



		18. NON-DISCRIMINATION & EQUAL OPPORTUNITY (WIOA Section 188) (Tennessee

MOU/IFA Instructions Page 9) If additional space is needed, please include an attachment referencing this section

· Describe how all partner staff will comply fully with all non-discrimination requirements



		The parties to this MOU agree that they will comply fully with the non-discrimination and equal opportunity provisions of: (1) Workforce Innovation and Opportunity Act Section 188, (2) Americans with Disabilities Act of 1990 (42 U.S.C. 12101 et seq), (3) Nontraditional Employment for Women Act of 1991, (4) Civil Rights of 1964 Title VI (as amended), (5) Rehabilitation Act of 1973 Section 504 (as amended), (6) Age Discrimination Act of 1967 (as amended), and (7) Education Amendments of 1972 Title IX (as amended). Parties must also adhere to requirements imposed by, or pursuant to, regulations implementing these laws - including but not limited to 29 CFR 37-38.



All partners agree that they will not discriminate in their employment practices or services on the basis of gender, gender identity and/or expression, age, race, religion, national origin, disability, veteran's status, or on the basis of any other classification protected under state or federal law. Partners assure that they have policies and procedures in place to address these issues, and that such policies and procedures have been disseminated to their employees and otherwise posted as required by law. All partners will also cooperate with compliance monitoring that is conducted to ensure that all AJC programs, services, technology, and materials are physically and programmatically accessible and available to all. Additionally, staff members will be trained to provide services to all, regardless of range of abilities, mobility, age, language, learning style, or comprehension or education level. In accordance with the WIOA Final Rules, the decision as to which entity will be responsible for ensuring accessibility to the One-Stop Service Delivery system is ultimately the LWDB's to make.







		19. 	PRIORITY of SERVICE (TDLWD Veteran Priority of Service Policy) (WIOA Section 134 (c)(3)(E) (Tennessee MOU/IFA Instructions Page 9) If additional space is needed, please include an attachment referencing this section

· 	Describe how each partner staff will comply with the priority of service requirements set forth in the Veteran Priority of Service Policy as well as priority of service outlined in WIOA section (c)(3)(E)



		All parties to this MOU certify that they will adhere to all statutes, regulations, policies, and plans regarding priority of service for qualified U.S. Dept. of Labor job training programs, including, but not limited to, priority of service for veterans and their eligible spouses, and priority of service for the Title I Adult program, as required by 38 U.S.C. sec. 4215 and its implementing regulations and guidance, and WIOA sec. 134(c)(3)(E) and its implementing regulations and guidance. Partners will target recruitment of special populations that receive a focus for services under WIOA, such as individuals with disabilities, low-income individuals, basic skills deficient youth, and English language learners.



The LWDA's priority of service policy is posted within the AJCs and on the system's website. Veterans or their eligible spouses are identified at the point of entry into the AJC through the Virtual One-Stop (VOS) Greeter or in registering on Jobs4TNNOS. Individuals identifying as a veteran or eligible spouse are asked to complete Military Service Form LB-1118. In accordance with the TDLWD Veteran Priority of Service Policy, any individual self-identifying as a veteran or eligible spouse is provided immediate priority in the delivery of TDLWD-funded employment, training, and placement services, excluding those that require a commitment, such as classroom training, by the partner staff administering the service



		20. AUTHORITY AND SIGNATURES (WIOA Final Rules §678.S00(d)) (Tennessee MOU/IFA

Instructions Page 10) If additional space is needed, please include an attachment referencing this section.



		· 	Include a statement that the individuals signing the MOU have authority to represent and sign on behalf of their program under WIOA



		By signing his/ her name below, the signatory certifies he/ she has read the information contained within this MOU and its attachments and all questions have been discussed and answered satisfactorily.



Additionally, signing this document certifies the signatory's understanding of the terms outlined herein and agreement with the:

1) MOU,

2) Operating Budget, and

3) Infrastructure Funding Agreement (IFA)



By signing this document, the signator certifies that he/ she has the legal authority to bind the respective agency the terms of the above named documents, and that this MOU expires either:

a) In three years, or

b) Upon amendment, modification, or termination.







		21. ATTACHMENTS (Tennessee MOU/IFA Instructions Page 11)



		

· Services Matrix - Attachment II

· Individual AJC Budget Template - Attachment III

· Individual AJC Budget Instructions - Attachment IV







Administrative/Fiscal Entity, South Central TN Development District













Print Name\

























Executive Director





Title








Date


JJ..., .2.0.1.:3















South Central TN Development District





Organization







LO	•DE"ENTBo CHAm		ok





Signature	Printed Name

..8a--r1/rd	C/2u1A	/Y(_471J 2-u	..23

Title	Date





Organization
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§CIII;EFLjO_CALEL£ =	

tureJ:'(\



Ma Yc..ri r	eel	n. CD,.

Title	1

j_; rJC6 / I\)	LCJtt.f\+	Y -I'










Printed Name

{'V1,q y'	/ 2.  1	:?0	2	3



Date	7	I



Organization















TITLEIB - ADULT, DISLOCATED WORKER, YOUTH&dT: u?





v{	T-	Ro>So

[image: ][image: ]ignatw:e	Printed Name

Title	Date



Organization







INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR TITLE IB

IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization
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'J)TLE II-ADULT ED'OCATION,AND FAMILY LITERACY

Li no(CL M ad.dox.	
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Signato;re

Pr-oj Ya.in Dire cf-or (.fov At )

Title


Printed Name

[image: ]Dale	1







Organization









l.NDIVIDUAL WHO NEGOTIATED THELocAL MOU FOR TITI$ ll

IF DIFFERENT TBA,N THE SIGNATORY ,ABOVE





Signature	Printed Name





Title	Date





Organization





TITLE III - EMPLOYMENT PROGRAMS UNDER WAGNER-PEYSER
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Georgena Porter­ Wilson

Signature


': Digitally signed by Georgena

,	Porter-Wilson

. /  b' ie:2023.05.11 17:05:49 -05'00'


Georgena Porter-Wilson

Printed Name



WP Regional Director	 5-11-23

Title	Date

TDLWD

Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR TITLE III - WAGNER-PEYSER

IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization





TITLE IV - REHABILITATION SERVICES



· Data: 2023.05.18 08:45:42 -05'00'	Julie JohnsonJUIl·e	Johnson Digitally signed by Julie Johnson





Signature

Director of Operations






Printed Name

5-18-2023





	

Title	Date

TDHS Rehabilitation Services

Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR TITLE IV - REHABILITATION SERVICES

IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization











POST-SECONDARY CAREER AND TECHNICAL EDUCATION UNDER PERKINS





Signature	Printed Name





Title	Date





Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR POST-SECONDARY PERKINS

IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization



























UNEMPLOYMENT INSURANCE
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'!!':.nature


Printed Name



[image: ]A! .S,st,-1..	 A)\\;nis +r,.h,		

Title	Date

[image: ][image: ]T }.I



Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR UNEMPLOYMENT INSURANCE

IF DIFFERENT TUAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization







JOB COUNSELING, TRAINING AND PLACEMENT SERVICES FOR VETERANS
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Georgena Porter­ Wilson

Signature


Digitally signed by Georgena Porter-Wilson

·oii'te: 2023.05.1117:08:28 -05'00'


Georgena Porter-Wilson

Printed Name



WP Regional Director	5-11-23

Title	Date

TDLWD

Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR VETERANS ACTMTIES

IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization





TRADE READJUSTMENT ALLOWANCE (TRA)





Georgena Porter­ Wilson

Signature


'. Digitally signed by Georgena

,  Porter-Wilson

1  b ie: 2023.os.11 17:09:44 -os•oo·


Georgena Porter-Wilson

Printed Naine



WP Regional Director	5-11-23

Title	Date

TDLWD

Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR TRADE READJUSTMENT ACT

IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization





TRADE ADJUSTMENT ASSISTANCE (TAA)





Georgena Porter­ Wilson

Signature


' Digitally signed by Georgena

· •Porter-WIison

i  ··oilte: 202a.05.1117:11:4o-05'00'


Georgena Porter-Wilson

Printed Name



WP Regional Director	5-11-23

Title	Date

TDLWD

Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR TRADE ADJUSTMENT ASSISTANCE

IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization





MIGRANT AND SEASONAL FARMWORKER PROGRAM





Georgena Porter­ Wilson

Signature


'. Digitally signed by Georgena

,  Porter-Wilson

.-  baie: 2023.05.24 12:37:23 -05'00'


Gem IPmrtter--WiSDJTII





Printed Name



'W/P Rcegmfflal lrninedkmr	5-241---23



Title	Date

lllrnLWO



Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR MIGRANT AND SEASONAL FARMWORKER PROGRAM IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization











NATIONAL FARMWORKER JOBS PROGRAM





Signature	Printed Name





Title	Date





Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR NATIONAL FARMWORKER JOBS PROGRAM IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization
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COMMUNITY SERVICES BLOCK GRANT (CSBG) PROGRAM

Siarufl  Of1r.	- -r -nt- d-aN_a_ _ _O_W_n

Deputy Director	5/12/23

Title	Date

South Central Human Resource Agency

Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR CSBG PROGRAM

IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization
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SENIOR COMMUNITY SERVICES EMPLOYMENT PROGRAM (SCSEP)

,	,	. Digitally signed by NatalieNata1·1e Mcl'1more



Natalie Mcl1more McLlmore

_Dale; 2023.05.25 10:51:17 -05'00'

Signature	Printed Name

Vice President, Family Services	5/25/23



Title	Date

Workforce Essentials, Inc.

Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR SCSEP IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization





TEMPORARY ASSISTANCE FOR NEEDY FAMILIES (TANF)





·, Digitally signed by Lakecia

Lakecia Peterson Peterson

Date: 2023.05.25 13:07:43 -os·oo·

Signature

TANF Program Director


Lakecia Peterson





Printed Name

5-25-2023





	

Title	Date

TN Dept. of Human Services

Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR TANF

IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization









SECOND CHANCE PROGRAM







Signature	Printed Name





Title	Date





Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR SECOND CHANCE PROGRAM IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization









HOUSING AND URBAN DEVELOPMENT EMPLOYMENT AND TRAINING ACTIVITIES





Signature	Printed Name





Title	Date





Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR HUD EMPLOYMENT & TRAINING IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization











JOB CORPS





Signature	Printed Name





Title	Date





Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR JOB CORPS IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization











YOUTHBUILD





Signature	Printed Name





Title	Date





Organization









INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR YOUTHBUILD IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization





Perkins/Post-Secondary Career &

Technical Education-







Signature	Printed Name





Title	Date





Organization





INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR Perkins/Post-Secondary Career &

Technical Education-IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization





















Title I Adult, Dislocated Worker, Youth-One Stop Operator (0S0)

Jerry Myers
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1gn	e	/

resident






Printed Name

5/24/2023





	

Title	Date

IN THE DOOR, LLC.

Organization





INDIVIDUAL WHO NEGOTIATED THE LOCAL MOU FOR Title I Adult, Dislocated Worker,

Youth-One Stop Operator (0S0}-IF DIFFERENT THAN THE SIGNATORY ABOVE





Signature	Printed Name





Title	Date





Organization









































Attachment II  - CARle:ER SERVICF.S AVAILABLle: THROt;GH THE LocAL COMPREHE:-;S(VE ONE-SToP CE:-iiTER(S)

REQ1i1R£0 PARTNEIIS

TilJe I: A.duh. Disloa.u:d Worlccr. 'loo.th

1Ue LI: Adult Edac:atu,n

anJ f.amtlF Lltcrac.

1i1lc Ill E:,nploymc,n Progruns unda- WaS,1'115'- f'eyse,

Title IV: RchllbJl1tal1011

Servoas

Post ccondary Cata:1' and Technical Education uodcr Pcr\:ins

Unemployment lnsunr1CC

Job Counsdm&,. Trai,ung and Pb.cement Ssv1ces forVeleflllM

Trade Rt1dJ1fttmcw\l Allowane.o (11L\l Trade Adjuslment

Ani.'\la.nce(TAAl M.Jtrar1t and Sc:a;oul F.armwortt

l\ational Farm\'liOrlcer

□

fl]

[l]

[l]

□

□  □  □  □

□

fl]

1

[l]

fl]

Ill

Ii]

[l]

□

Ill

[i]

□  □

□  □

lobs	am Community Sa-vices lilock Grant [CSBG)

Sanor Commurnly Services Employment Pruonm SCSEPl

TANF

Second Oiance

□  □  □

□

□

□

□

□

□

□  □

Hou.sing and Urban Daclopmcnl E.ffll)lavfflC!flland

□  □

□

□
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54REQUIRED PARTNERS
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YouthBuild
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TANF

Second Chance



Housing and Urban Development Employment and Trainin Activities

Job Corps

































0m£R PROGR,\	AND ACT
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T&ll: Aduh E<lloc:aboaond Family Li-.,,

Jail Transition Program Malsy County. RESEA, Reconnect, Ticket to Work

ESL
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P,Qgnms...,, Wlll"C'-l'qoc, SNAP, RESEA, Employer Hiring Events, Federal Bonding
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S!i:RVICE DELIVERY METHOD THROUGH THE LOCAL COMPREHENSIVE ONE-STOP CENTER(S)



		PROGRAM

		St:KVICES PROVIDED THROUGH

OWN STAFF

		SERVICES PROVIDED THROUGH

CROSS-TRAINED PART/VER STAFF

		SERVICES PROVIDEI> TIIROIIGII

CONTRACTOR PROVIDER

		SERVICES T'ROVIDF.D THROUGH

DIRECT LINKAGE



		TIiie [ (Adull, Dish.JcaLL-d Worker, Youth)

		

		Services

		

St:l'VIC\.'S

		Service:,;,



		

		

		Panncr WIOA Slaff

		P111vl!Ju

		Mcrnod:



		Tille H Adult Edutohnn and

Flllmily Literacy

		

		Services

		Scrv1c

		Scrvu:cs



		

		

		Partner:

		Prn¥ider

		Mc1hW:



		Tulc m Fmploymcnr

Programs und..:r Wagner• Peyser

		

		Scrvu.:c'(

		Services

		Scrvice:S



		

		

		Pa.rlnC(

		Provider

		Methot!



		1 itlt: JV Kd,ab1li11111on

Services

		

		Services VR Counselor

		Scr.·ic\5

		Scrvn;Cj



		

		

		Panntr

		l)rovider

		'.\-!cthoJ



		Po!>L•scco11di1ry <.:orccr and rcchmcal Education under Perkins

		

		Services

		Scr\'tccs

		Services



		

		

		Partner

		Provider

		1c1:ioo



		

U11cmploymcnl lnsur.1ncc

		

		Se:rvu.:c-.

		St:rv1ccs:

		Service



		

		

		Partner:

		Provider

		Mc1hod:



		Job Counscli11e, Training :md PlacCITlCnl Scr ..."e' fN Veterans

		

		Scr.·1cc,

		Scr.-1ccs

		Serv1C1!\



		

		

		P:utner

		Pro\11de1:

		Method:



		lr.a.dc llcadJUSlmenL Allow.1ncc

(rR/\)

		

		Se1v1Cd

		Scn·icc

		SL-rvicc



		

		

		Partner	Pro •1dcr:

		Method



		Trade AJJU!itmcnl Ass1sl,111ce

(T/\A)

		

		Scr.-1ccs

		Services

		Scrv1C\Z



		

		

		Partner

		Prnv1clcr

		:Vh1.. hod



		t1llrant and Sea:.om1l f:1rmwurk.;-rs

		

		Sen.ice,;

		Scf"lrces

		Services



		

		

		Patlncr

		l'ro,.,1dcr

		Mclhod



		National Farmworker Jobs

l'm rom

		

		Services

		Services

		Sc:rvice



		

		

		Partm.:1

		Pro-.·1dcr

		Method



		Com1T1Umly Ser...i.:c tjlock Gr:inL(CSDG)

		

		Scr.•iccs

		c 1ces

		Scrvii,;r:s



		

		

		Partner

		Provider

		Method



		Semo, Cummumly Scrv1cc:s f.mploymcnl Pn1Bnt.m (SCSEP)

		

		s rv1ccs

		Scrv1.:cs

		Service\



		

		

		P:mncr

		Pro\-1d.cr

		Mc1hod·
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		PROGRAM

		SERVICES PROVIDED THROUGH

OWNSTAFF

		SERVICES PROVIDED THROUGH

CROSS-TRAINED PARTNER STA FF

		SERVICES PROVIDED THROUGH

CONTRACTOR PR0"1DIER

		SERVICES PROVIDED THROUGH

DIRECT LINJCAGE



		TANF

		

		Sorvicc!I:

		Services:

		Services



		

		

		rartner:

		Provider:

		M01hod:



		Second Chance

		

		Services:

		Scr-1iccs:
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		Partner

		Provider:

		Mclhod:



		Housing anJ' Urban Dc..,elopmefll Employment and Training Activilies
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		Servic1.."S



		

		

		Partner:

		Provider:

		McthOO:
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		Scrvu.."CS:
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		Panncr

		Provider

		MClhod:



		YouthBu1ld
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		Services;

		Services:



		

		

		Partner

		Provider:

		Me1hod



		Olhcr (spec,ry);

		

		SerJi

		Services

		Service



		

		

		Partner·

		Provider:

		Method:



		Olher hJ>«ify)

		

		ScrviCCl

		Servlccs

		Services:



		

		

		Putrn..,-

		Provider:

		M<thod:



		Otncr(spe,c,fyJ:

		

		Services

		Services;

		SeNict!.!I:



		

		

		PartnCJ

		Provider

		Method:
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Attachment 111- lndlvldual AJC Budget Template









Entity Name: 		Date:	J/13/2017





BUDGET INFORMATION SECTION A • BUOOET SUMM ARY

O•orlllt Bud,e.tTotal bv Cort_Cat ory

		

		

		Shar•d Co<ts

		

		

		No...sbanNI Costs

		



		

		

		11)

		(21

		

		(31

		

		(41

		



		Office {Site! Locadon

		

		Total Infrastructure Costs

		Total Additional co,ts

		

		Total Direct Costs

		

		Bud1etTotal

		



		

l

		s

		s

		

		

$

		

		s

		

		

0







SECTION B • BUDGU CATEGORIES
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Ill




Line Item Costs by Cost catee.orv

Sharedcosti

121






Non-.sti red C.osu:

131



Infrastructure Cosls

--	-2 Une Item cateaorles

s	0

$	0 s	0




Addltlonal Co,ts


Direct Costs


Total



s	0





a. Personnel



Administrative



-Prouam



b, FrinRe Benefits A<Sminlstrati\le


- 	-	0

--   -	00



-- 	-	00





-Proeram	0-	-





c. Travel	0



d. Equipment	0



e Supoltes	0



f_ Contractual	0

a.Other	0





h. Sub-Total I sum or 2a-2a.l0

-





01 Indirect Charges





0

0

0

i. TOTALS (sum of 2h and 2il

s

Q s



0 $

0 s



0

k. !Over I / Under



0

0



0

D








0	0	0











SECTION C - au DGET NARIIATIV1:



Attachment IV- Individual AJC Budget Template Instructions







Line Item Instructions for the W1OA One-Stop Operating Budget





Note: Each American Job Center Partner will be required to complete a budget sheet individual budgets for each site they have a presence in. These budgets will be consolidated into a master budget indicative of the One-Stop Operating Budget and Costs (TEGL 17-16)



		SECTION A - IIUDGET SUMMARY



		Line Item

		Instructions



		Office {Site) Location

		Eriter name of the AJC (1.e., AJC Nashville)



		Total Infrastructure Costs

		Sum of all line item Infrastructure Cost indicated in Section 8-Budget Categories, As provided in TEGL 17-16 Infrastructure costs of AJCs are defined as non-personnel costs that are necessary for the general operation of the one-stop center, including: rental of the facilities; utilities nd maintenance; equipment (including assessment-related and assistive technology for individuals with disabilities); and technology to facilitate access ta the one- stop center, including technology used for the center1s planning and outreach activities (WIO/\ sec 12 l(h)(4), 20 CFR 678 700(a), 34 CFR 361 700(a), and 34 CFR 463.700(a)).

This list is not exhaustive



		Total Additional Costs

		Sum of all line item Additional Cost indicated in Section 8-Budget Categories. As provided in TEGL 17-16 One- stop p:artners must share in additional costs, which must include applic;able career services, and may include shared operating costs and shared services that are necessary for the general operation of the one-stop center. Career Services One-stop partners must ensure that at least some career services, described in WIOA

<ec.134(cl(2). are provided at the one-stop center Shared Operating Costs and Shared Services One-scop partner, also may share other cost; that support the operations of the one-stop centers, as well as the costs of shared services. The costs of shared services may include lnJtJaJintake, assessment of needs, appraisal of basic skHls. identification of appropnate services to meet such needs, referrals to other one- stop partners, and business services (WIDA sec 12l(i)(2), 20 CFR 678.760, 34 CFR 361 760, and 34 CFR 463.760).



		Total Direct Costs

		Sum of all line item Direct Cost indicated in Section 9-Budget Categories. Direct Costs are attributable to a slngle grant program or partner (Le, WIDA staff providing ITA ass,stance only), These are non-shared costs



		

		



		SECTION B - BUDGET CATEGORIES



		Une Item

		ln• ctlons



		a Personnel

		This amount will be the combined total of Administrative and Program wages As infrastructure costs are non-personnel costs This line item for infrastructure should be blank.



		- Administrative

		Enter rhe amount ofwaR"-< for Admuiistrative ,tall only



		-Program

		Enter the amount ofwJe.e; of Program staff only



		b Fringe Benefits

		Th1s amount will be the combined total of Administrative and Program fringe benefits. As infrastructure cost art! non-personnel costs, This line item for infrastructure should be blank,



		· Administrative

		Enter the amount of Fringe benefits ro.r Adminlsfratl11e staff only



		· ProR:ram

		Ent-er the amount of fr,nge beneniz for ProRram staff only



		c. Travel

		Enter the amount for stlllfrcl l•d unvel



		d Equipment

		Enter the amount of funds expended on eQuipment Expenditures must meet the prescribed threshold outlined in 2 CFR 200.33



		e. Supplies

		Enter the amount of funds expended on supplies Expenditures must met the prescribed threshold outlined

in 2 CFR 200 94



		f. Contractual

		Enter the amount of contractual obligations. For example One-Stop Operator costs would be an Additional Costs contractual item



		g Other

		Subredplents are required to submit supporting documentation detailing the amount renected here as Other

l['oq,



		h. Sub-Total

		rhls amount is the total of line items a through g.



		I. Indirect Charges

		Provide Indirect Costs Indirect costs are attributable to an organization or entity and would not be reflected

as shared costs, nor would they be allocated.



		j. TOTALS

		Amount renom the total line item costs bv cost cttreaorv



		

		



		SECTION C - BUDGET NARRATIVE



		Bud.1tt!t N rratlve

		Provide brief narrative 1n u oon of the One-Stoo Oocratlna bud et



		

		



























Total Partner Contributions - By Cost Category

Partner Program	I	Location	Infrastructure Costs  Additional Costs	Non-Shared	Total	Billed Amount Percentage of

Direct Costs	Cost





WIOA Title I - Adult	Centerville


s	1,066.ll  s	- s


s	1,066.11


s 1,066.11


33,69%



---

-WIOA Title I - Dislocated Worker	Centerville


s	1,049.20 $


.  $	.  s	1,049.20


s	1,049.20




33.16%'



 WIOA Title I - Youth


--Centerville


s	1,049.20  s


s	$	1,049.20


$  1,049.20


33.l :



JVSG -OVOP JVSG - LVER


Columbia

---	 Columbia


s	10,101.81 s	10.30

s	10,101.81 $	10.30


s	112,143.36

s	101,603.08


$  122,255.48

$  111,715.20


$ 10,112.12

s 10,112.12


8.375'

8.37%



RESEA - State	Colum-bia


s	10,101.81 s


10.30 $


86,682.48 $


96,794.60


$  10,112.12


8.37%



SNAP· State	Columbia


s	10,101.81 s	10.30


s	7,570.47


$	17,682.58


$ 10,112.12


8.37%



TAA	Columbia

WIDA Title I • Adult	Columbia

WIOA Title I - Dislocated Worker	·Columbia

1

W'IOA Title I - Youth	Columbia


s	4,688.99

$	8,240.99

$	8,006.22

$	8,006.22


s	10.30

$	3.43

s	3.43

$	3.43


$	45,536.36

$	16,111.00

s	16,111.00

s	16,111,00


$	50,235.65

s	24,355.42

s	24,120.65

s	24,120.65


s  4,699.29

$  8,244.42

$  8,009.65

$  8,009.65


3.89%

6.83%

6.63'4.

6.63%



WIOA Title II -Adult Education	Columbia


s	12,495.78 s	23.90 s	174,979.91 $  187,499.59


s 10,000.00


8.28%



WIOA Ti-tle-I - Adult	_,-_FayettevilleWIOA Title Ill - Wagner Peyser	Columbia

$	425,088.52

WIOA Title IV - Vocational Rehabilitation	Columbia






 $	12,886.62

$	41.21



$	2,401.65  s	.  s	.$	25,867.94

$	23.08

s	397,568,61 $  423,459.62






$  438,016.34





$	2,401.65




$  15,447.50





$  25,891.01



$  2,401.65




12.79%





21.44%



33.92%



WIOA Title I - Dislocated Worker	Fayetteville


s	2,339 47 s


.  s	- $	2,339.47


$  2,339.47


33.04%



A Title I - Youth	Fayetteville

WIOA Title I - Adult	 ,Franklin WIOA Title I - Dislocated Worker	(Franklin WIOA ntle I - Youth	 •Franklin


s	2,339.47  s

$	1,269.01 s

$	1,232.77  s

$	1,232.77  s


s	s	2,339.47

·s	s	1,269.01.



s	l•S	1,232,77

s	$	1,232,77


$  2,339.47

s 1,269.01

s  1,232.77

s  1,232,77


33.04%

33.98%

33.01"

33.01%



WIDA Title I - Adult

WIDA Title I - Dislocated Worker WIDA Title I - Youth

WIOA ntle 11 - Adult Education VSG-CDNS

VSG-DVDP

,-VSG - LVER


Hohenwald Hohenwald Hohenwald Hohenwald Lawrenceburg Lawrenceburg Lawrenceburg


s	6,462.57

$	6,341.73

$	6,341.73

$	4,153.97

$

$	4,969.07

s	4,969.07


s	34.62

s	34,62

s	34,62

$	46.15

s

s	7.10

s	7 10


s	.

$	.s



.

$	.

$	20.926.00

s	1,278.24

$	1,l'll.63


$	6,497.19

$	6,376.35

$	6,376.35

$	4,200.12

$	20,926.00

$	6,254.41

$	6,087.79


$	6,497.19

s  6,376.35

s  6,376.35

s	4,200.12

$

$  4,976.17

$  4,976.17


27.71%

27.l.9%

27.19%

17.91%

0.00"

5-13,C,

5.13'1<,



RESEA • State


Lawrenceburg


s	9,938.13  s


14.20


$	53,062.96 Irs	63,015.29 J $


9,952.33


10.27%



SNAP· State TAA


Lawrenceburg Lawrenceburg


s	s

s	4.488.64


14.20


1,5

s	2,480.12


1,S	.

$	6,982.96


$	.

s 4,502.84


0.00%

4.64%



WIDA Title I -Adult


Lawrenceburg


s	11,239 34 $	6.63


s	17,777.67


$	29,023.64


$ 11,245.97


11.69%



WIOA Title I - Dislocated Worker

WIDA Title I - Youth


Lawrenceburg Lllll!r neo'bu(a.


s	10,916.31 s	6,63

s	10,916.31 s	6.63


$	17,777.67

$	17,777,66


$	28,700.61

s	28,700.60


$ 10,922.94

$ 10,922.94


ll.27Y.

11.27%



WIDA Title II -Adult Education

WIDA Title Ill· Wagner Peyser


lawrenceb B

Lawrenceburg


s	8,954.04

s	23,404.04


s	19.32

s	56.82


s	48,205,10

s	413,955.67


$	57,178.46

s  437,416.52


s 8,973.36

s 23,460.86


9.26%

24.20%



WIDA Title IV· Vocational Rehabilitation


Lawrenceburg


s	7,005,05


$	11.36


$	126,465.81 s  133,482.22


s  7,016.41


7.24%



Partner Program



WIOA Title I -Adult

WIOA ntle I • Dislocated Worker WIOA ntle I • Youth

WJOA TitleI' Adult

WIO  Tltle I· Dislocated Worker





WIOA ntle I • Dislocated Worker WIOA ntle I • Youth

.Tltle I·Adult

I,

I

Lewisburg Lewisbur11 Lewisburg Unden Linden Un,;!en Lynchburg Lynchburg

. !_ynchbur11

Pulaskl

Location

Infrastructure Costs  Additional Costs

s

s

s

2,549.78 s

2,549.78 s

WIOA Ti°iie I • Youth- IWIOA Title I• Adult

·-

s ..

2,696.53 s

'2;6!itt53  s

1,526.81  s

1,519.83  s

2;756.86' s

. s

.

..

s

s

$

Tltle I t ;,---: Pulaski

,$

s

$

:$

$

s

s

$

$

$

s

Non-Shared Direct Costs

217.36  $

217.36 $

217.36 $

245.28  s

245.2.8 $

245.28 $

125.28 $

125.28 $

Total

BIiied Amount Percentage of

$

2,616.40 s

$

2,94L8l  $

2,833.71i s

2,767.14 $

2,767.14  $

3,002.lA $

2,941.81 $

1,652.09  s

1,645.11  $

18,253.05 s

1,519.83 $

125.28 $

1,645.11  s

2,616.40

2,549.78

2,549.78

2,756.86 l,69§.53 2,69U3

1,526.81

1,519.83

1,519.83

17,861.66 s

1WIOA Tltle I· Youth

Pulaski

-

IWIOA TIiie IV• Vocational Rehabllltatlon	 Pulaski

-

s

WIOATitleI -Adult

iWIOAntle I • Dislocated Worker WIOAntle I • Youth

JVSG,com

11/$-Gdvoe

>V •WER

RESEA • Stlle

folA?•SI

ifAA

IQA1lllt 1-4dult

/,'1101>. TIiie I • DIJIO<>ttd wo,.u•

W!OA Title I· Youlll

\'/IOA 'THlt Iii·W;,a11• 9 r IOA'TideIV • V-tfqpalRabab(llt11tlon

WIOA iltl I A!lull

WIQA Tit!e 1- OislD«:a\ d Worker

V!'IOA Titie I Youth

· Shelbyville Shelbyville Shelbvville

Tull hom,n

Tulla11Pm1 Tullahoma

T Jlal!Qma TUllllhoma

TdllahPm•

Tullahamo TIJlldhdma Tullilhoma

Tullahoma Tullahoma Wa l!$ ro

Way boro

Wavnesboro

$

s

s

17.861.68 s

5,673.62  $

7,851.26 $

.

.

.

.

$

'$

$

18,253.05 $ 18,253.05

17.861.66 $ 17,86L66

17.861.66 $ 17.86L66

.

s

$

$

s

51,415.05 $

s

$

7,687.12 $

.

.

.

$

7,687,U

s

s

s

s

$

$

57,088.67  $

7,851.26 $

7,687.12  $

7,687.12  $

74,7'10.56 $

5,673.62

7,851.26

7.687.12

7,687.12

s

$

5,47418 $

7.30  s

7.30 $

s

14mo.s6 $

2,204.72- s

405_64 $

7,tia&.20 $

5,887.12  s

5,481,48

S,41A8

Cost

33.91,/,

33.05%

33.05%

33.83%

33.09%

33.09%

33.44%

33.28%

33.28%

30.60%

29.94%

29.94%

9.51%

33.80%

33.10%

33.10%,

0.00%

7.38%,

7.38%

s

s

s

s

s

S,474 18 $

4.876,02. s

4,876,02 $

4,4Q6192 s

9,$4:3.98. s

!1))80.60 s

14."5!1 s

2..92. $

14 59 s

it2 495,95 $	561985.78 $  4,489.84

6.05%

s

91080,60  $

s

$

s

s

9,265.67 s

12,149.Jl>I s

1L67' s

14.59  s

53.70 s

s

s

$

18.11,1,00 $

428,901.11 $

55,650,00 $

83.60 $

83,60 .s

83.60 $

21,2 .27  $  9,092.27

438,181.37  $  9,280.2.6

991.13  s

fi7,8S.l.JA s l2,203.14

1,074.7

$

s

988.2.9 s

988.2.9 s

991.13

l,07l,89  s	988.29

J,071.89  $	!188,29

12.24%

12.50%

16.43%

33.40%

33.30%

33.30%























































		91,209..19 .$

		96,099,80

		$  14,890.62

		6.59%



		f>,9l4-0'1 $

		.ll,S,.4.68

		$  4,890.62

		6.59%







		11.117

		s

		U,lll.00 $

		27,466.65

		$  ,9,355.65

		12.60%



		11-67

		$

		ia,Ll!.Oll $

		27,203.27

		$  9109U7

		12.24%
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	Text58: mayor@lc-tn.com
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	Text60: As of 2024, based on statistical reporting from EconoVue database and WIRED Data, the top five existing in-demand employment sectors for Southern Middle, reflecting the State and Middle TN Regional Plan, are Manufacturing, Healthcare and Social Assistance, Retail Trade, Accommodation and Food Service, and Educational Services. These five business sectors collectively accounted for over 70 percent of all in-demand employment sectors listed in this report. Manufacturing experienced the most significant increase in demand for workers over the past year, with nearly 900 workers hired in the SMTN area. Of these 900 Manufacturing placements, over 600 were related to the manufacturing of Computer, Electrical Equipment, and Components.

According to the latest projections provided by the State of Tennessee for In-Demand Occupations through 2026, the following occupations are expected to see significant increases in demand for workers in the next two years:

1. Forging Machine Setters, Operators, Tenders, Metal and Plastic: Projections indicate approximately 190 job openings.
2. Elementary School Teachers: Anticipated to have around 170 job openings.
3. First-Line Supervisors of Office and Administrative Support Workers: Expected to see about 160 job openings.
4. First-Line Supervisors of Production and Operating Workers: Projected to have approximately 160 job openings.
5. Registered Nurses: Anticipated to see around 150 job openings.
6. Licensed Practical Nurses: Expected to have approximately 145 job openings.

The future workforce needs in these sectors warrant high school-educated individuals to fulfill many of the manufacturing jobs and supervisory roles within manufacturing. According to the latest projections from the State of Tennessee for In-Demand Occupations through 2026, over 1000 jobs listed in this report are expected to be directly linked to manufacturing, encompassing various roles such as warehouse workers, administrative assistants, supervisors, engineers, and production managers. Additionally, healthcare continues to have a high demand for licensed practical nurses (LPNs) and registered nurses (RNs), while the education sector consistently projects needs for elementary and secondary school teachers and administrators.

The Southern Middle Region is forecasted to experience positive job growth of 24% by 2030, with manufacturing projected to be the largest industry, a trend that has persisted since 2022. Average employment in this Local Workforce Development Area (LWDA) has increased from 142,945 in 2021 to 149,742 in 2022, accompanied by a rise in average weekly wages from $913 to $968. This LWDA is expected to expand its employment by 24% from 2020 to 2030, with manufacturing, healthcare and social assistance, and retail trade anticipated to be its three largest industries. The information and professional, scientific, and technical services sectors are expected to exhibit the most rapid growth in 2030 in the Southern Middle LWDA, with Northern Middle following closely.

The Southern Middle Tennessee Region stands out due to its higher than normal location quotients for the aforementioned industries: manufacturing, healthcare, and public education. Manufacturing, in particular, boasts a location quotient of over 1.5, a figure projected to increase further owing to robust economic forecasts outlined in the state's In-Demand Occupations projections.

With significant investments in electric vehicle and battery manufacturing, the manufacturing sector is poised to add the most new jobs from 2020 to 2030, followed by healthcare and social assistance. The administrative support sector is expected to see substantial job growth, adding more than 3,000 positions. Unlike other LWDA regions, the professional, scientific, and technical services industry sector is forecasted to be the second most rapidly growing, with arts, entertainment, and recreation also experiencing notable expansion.

To address these demands, the Southern Middle Tennessee Local Workforce Development Board (LWDB), alongside the Business and Workforce Director, has fostered close partnerships with employers such as Nissan and Ultium Battery Cell to guide local workers towards career pathways aligned with the In-Demand Occupations identified by regional employers. Additionally, initiatives such as title 1 programs, in collaboration with local high schools and Tennessee Colleges of Applied Technology (TCATs), promote these industries through Career and Technical Education (CTE) programs and paid work experiences.






	Text61: Apart from seeking qualified candidates for high-demand roles, employers also require individuals with certifications mandated by their workplaces. As detailed in the WIRED Data, the Southern Middle area primarily seeks certifications such as American Heart Association (AHA) CPR & First Aid Certifications, American Institute of CPAs (AICPA) Certifications, American Red Cross - First Aid Certifications, Association of Nutrition & Foodservice Professionals (ANFP) Certifications, Commercial Driver's License (CDL), Competency & Credentialing Institute (CCI), National Board for Respiratory Care (NBRC), National Registry of Emergency Medical Technicians (NREMT), Nursing Credentials and Certifications, and Social Worker Credentials & Certifications.

To effectively address the employment needs of businesses, it is crucial that all American Job Center (AJC) staff and partners including Adult Education(AE) and Vocational Rehabilitation (VR) utilize the new Business Engagement Plan being implemented by the Department of Labor. As part of this plan, AJC partners and the Southern Middle Local Workforce Development Board are dedicated to collaborating with the State's TOSS Unit to provide necessary trainings to staff for better engagement with employers in our area.

To meet the skills and abilities required by local businesses, it is imperative that the Board and One-Stop Operator (OSO) ensure all AJC staff and partners are knowledgeable about the In-Demand Sectors and Occupations specific to our area, as well as the employers within these top industry sectors. Equipping AJC staff and partners with this specific information will enable them to make strategic decisions alongside the Business Service Team during outreach with employers and in career planning steps developed with workers by Career Specialists, Advisors, and Business Engagement Counselors (VR BECs).

Training sessions on these topics, utilizing data provided by the WIRED Unit and EconoVue, will be incorporated into at least one Quarterly Partner Meeting in the calendar year 2024. Additionally, alongside identifying in-demand industry sectors and occupations, Business Engagement Services training will include clear career steps outlined in Individual Employment Plans to establish specific goals related to technical skills, occupational trainings, and programs offering up-skilling services to meet the demands of local businesses.



	Text62: According to the Bureau of Labor Statistics and WIRED TN Economic Data, as of December 2023, Tennessee's unemployment rate stands at 3.5%, which is below the national average, similar to rates observed in 2022. In the Southern Middle TN area, the overall average unemployment rate is 3.42%, with Perry County being an outlier at 5.3%.

Childcare issues have disproportionately affected women across the local area, pushing them out of the workforce at a higher rate than men, a trend exacerbated by the COVID-19 pandemic. These challenges stem from shortages in childcare facilities and labor, as well as a lack of family-friendly businesses in the area, influenced by cultural norms.

Industries such as retail and waste management are projected to experience negative annual growth in 2024, likely due to the impact of e-commerce on traditional retail stores. Conversely, the healthcare and social service sectors are expected to see significant employment growth over the next year. Other rapidly growing industries in the region include entertainment, food services, information, finance, insurance, and real estate. Office and administrative support, along with food preparation services, are anticipated to have the most job openings in 2024, followed by manufacturing, transportation, and computer-related occupations.

Commuting trends reveal that only 3.5% of working Tennessee residents commute outside the state, while 24.8% commute outside their county. Additionally, 8% of the Tennessee workforce now work from home, nearly doubling since 2019. Counties near Alabama, such as Lincoln County, have the highest percentage of out-of-state workers. Despite being the 15th most populous state in the country, Tennessee has seen a natural decrease in population due to deaths outnumbering births. Furthermore, in 2022, foreign workers were nearly 6% more likely than native workers to be employed in production, transportation, and material moving occupations nationwide.

Tennessee county incomes in 2021 increased by 8% compared to 2020. The average per capita personal income for the state was $56,560, with only counties within Metropolitan Statistical Areas (MSAs), such as Williamson, Davidson, and Fayette County, exceeding this average. While all counties saw an increase in per capita income since 2021, many counties, including Wayne County, hovered around an average per capita income of $35,000 per year.

Despite high school graduation rates reaching a record high of 90.6% for the area, workers would benefit from obtaining short-term certifications to fill positions in manufacturing and transportation industries, such as commercial driving positions. Given the increased demand for medical workers, the state could benefit from providing incentives and affordability for occupations like nursing, respiratory therapists, MRI techs, medical doctors, social workers, and therapists. Major barriers to employment continue to include transportation, particularly in rural areas like the SMTN region, childcare shortages, and the benefits cliff.






	Text63: The Technical College of Applied Technologies (TCATs) in the Southern Middle (SMTN) area are highly efficient and well-organized. The connections established by TCAT institutions with secondary schools and businesses are exemplary practices. Integrating AJC programs into these TCAT networks is essential for effective outreach to both clients and businesses across the region. Moreover, given the rural landscape of the SMTN area, personal relationships with clients, businesses, and institutions are notably strong and genuine. These robust connections enable us to respond swiftly and accurately to emerging trends and overcome barriers faced by workers in the area.

While the rural setting fosters genuine interpersonal connections, it also presents challenges for workers commuting to work due to lower wages and inadequate public transportation. To address this issue, the SMTN has collaborated with the South Central Area Transit Service (SCATS) program in the area, aiming to mitigate travel barriers for AJC customers. The SMTN LWDB is actively seeking additional grants and programs to provide funding to support the initiatives developed in partnership with SCATS.

Another significant barrier, prevalent statewide and nationwide, is the lack of affordable childcare. Despite initiatives like Title 1, Headstart, and Smart Steps programs offered by SCHRA to alleviate childcare costs, low wages for childcare workers contribute to a shortage of childcare facilities. Efforts to address childcare worker shortages through programs like Summer Youth Employment Program (SYEP/TYEP) and National Dislocated Worker Grant (NDWG) may only marginally impact the labor shortage in childcare facilities. To address this issue comprehensively, substantial changes are needed at both state and federal levels to increase government funding for wage increases in the childcare workforce or encourage more family-friendly businesses to offer flexible schedules and company-funded daycare centers which will in-turn help to raise the local areas labor force participation rate (LFPR).

To meet the diverse needs of the area, in addition to leveraging statistical analysis from the WIRED Unit and Econovue, the LWDB maintains regular engagement with community stakeholders at local board meetings, Chambers of Commerce gatherings, TNECD meetings, Industrial Development Board Meetings, and local hiring events across all 13 SMTN counties. Insights gathered from these interactions inform our approach to identifying immediate and long-term needs of local businesses. Subsequently, we leverage this data to establish strategic partnerships with schools, community colleges, civic leaders, churches, and other community stakeholders to connect clients with educational programs, federal/state initiatives, and employment opportunities, thereby addressing barriers related to networking, skills development, and support services to foster economic stability.






	Text64: The SMLWDB has coordinated a collaborative approach to address the needs of special populations, with the aim of bolstering the local Labor Force Participation Rate (LFPR) through strategic planning, in partnership with the Middle TN Regional Planning Council, and through targeted initiatives. Since Spring 2021 and moving forward, Governor Lee has championed a statewide goal of increasing the LFPR by 2%. In response to this initiative, the Southern Middle Workforce area has mobilized alongside partners, employers, and stakeholders to actively pursue this objective.

The SMLWDB, along with AJC staff and partners, has undertaken deliberate efforts to intentionally outreach towards specific groups, including individuals aged 14-24, those with disabilities, homeless, underemployed, unemployed, and individuals re-entering the workforce after incarceration. These groups have been targeted due to the extended periods they have been out of the workforce, or in many cases, their lack of prior workforce experience. Additionally, outreach efforts extend to individuals with lower levels of education, lower income levels, and dislocated workers, with the aim of assisting short-term unemployed individuals in promptly rejoining the labor force. Notable initiatives contributing to the positive impact on the LFPR in the Southern Middle area include:

*Collaborate with the community to enhance marketing materials for available services. Utilizing the growing prevalence of technology in social media, deliberate efforts have been undertaken to expand outreach to a broader audience, with a specific focus on reaching youth, justice-involved individuals, veterans, and other special populations.

*Engaged with all high schools across the 13 SMTN counties through the SYEP program, aiming to empower youth to kick-start their career paths and develop resumes at an early age to mitigate barriers to employment. Additionally, close partnerships with youth populations in these schools support career exploration, short-term training, and paid work experiences with local employers.

*Currently forging partnerships with JAG TN in local high schools to capitalize on the job readiness training already integrated into their programs.

*Collaborating with Youth Villages, a foster youth agency in Marshall County, to establish enrollment pipelines and explore potential partnership opportunities for services and SYEP initiatives. Similar discussions are underway with the Rainbow Housing Assistance Corporation to establish enrollment pipelines and explore partnership opportunities.

*Secured several OOR grants to facilitate upskilling initiatives for inmates at Perry, Franklin, and Wayne Jails. Additionally, partnerships have been initiated with re-entry programs in Maury, Franklin, and Bedford County to provide job readiness courses for inmates, ensuring they possess resumes upon exiting the justice system and have access to AJC staff who can guide them on career pathways upon re-entry into society.

*Utilizing the NDWG grant to promote the hiring of target populations who have been unemployed for up to 6 weeks, facilitating their transition into meaningful employment and demonstrating to businesses their reliability and trustworthiness as candidates.

*Continue to review our local level policies to remove any barriers and promote accessibility. 

*Partnering with state and local re-entry day reporting centers to expand access to employment opportunities, skills training, and wrap around supportive services.

*Identifying special populations facing barriers to labor force participation including individuals with disabilities, veterans, justice involved individuals, refugees, and those lacking a HS diploma.

*Ensuring that we have representation from various industry sectors on our local workforce boards to bring diverse perspectives and expertise to the table.

*Continuing to identify barriers to labor force participation, such as lack of skills or education, work culture differences, transportation issues, benefits cliff when participants return to work, lack of affordable internet access,or childcare constraints and work with partners to offer training, mentorship, counseling, and support services that addresses these specific barriers.

*Engaging local employers in discussions about the benefits of hiring individuals from special populations and encourage inclusive hiring practices and showcase success stories of businesses who have done so.

*Collaborating with educational institutions and training providers to offer skill development programs that align with the needs of both special populations and local industries and that the training programs lead to industry recognized credentials and job placements.

*Advocate for and work towards making workplaces and job opportunities more accessible to individuals with disabilities along with making them safer workplaces in general in partnership with our Workplace Regulations and Compliance Unit.

*More coordination among internal and external partners to increase co-enrollments and braid resources for a more seamless delivery of services.

*Continue to review and create career pathways from high school, post-secondary or training to enter the workforce.

*Continue utilizing surveys, both electronic and paper, to gauge customer satisfaction.

In summary, effectively assessing the effectiveness of these initiatives involves gathering pertinent data, establishing precise objectives and benchmarks, and consistently evaluating advancement in line with defined metrics. Through the implementation of these strategies and continuous monitoring of their outcomes, the region can strive to elevate LFPR and foster economic empowerment for all individuals.





	Text65: The SMLWDB acknowledges and aligns with the State's and Middle TN RPCs' emphasis on fostering strong ties with businesses and establishing a robust workforce pipeline to meet industry demands. The implementation of the Business Engagement Plan (BEP) aims to prioritize Tennessee employers as pivotal "customers" of the workforce system. This involves forging consultative relationships with businesses, articulating a compelling value proposition, and tailoring programs and incentives to suit their needs. By establishing a Middle TN business services model as mentioned in the Middle TN Regional Plan, our goal is to standardize and streamline solutions across all workforce partners, ensuring a cohesive and effective approach to serving our business clientele.

In the realm of workforce development planning, the Business Engagement component presents significant potential for growth in the Southern Middle area. Often, our focus on individual clients may lead to a disconnect from the entities that enable their self-sufficiency. To address this, we are keen to adopt the insights and case management techniques provided by the state TOSS Unit, aiming to foster deeper, more authentic connections with businesses and cultivate exemplary practices. To effectively implement the BEP, Southern Middle will implement the seven foundational pillars of the plan by:

Pillar #1 - Adopting a Sector-Based Service Delivery Approach
-Utilizing the BWD to help facilitate sector strategy implementation
-Structuring local boards to include sector representation
-Refocusing the efforts of the Business Service Team
-Ensuring that decisions are in-demand business driven and aligns with industry needs
-Partnering with sector groups and taskforces to better understand employer needs and to develop solutions
-Focusing on aligning efforts regionally instead of just at the local level
-Utilizing WIRED data to stay current with in-demand sectors and industry trends
-Monitoring performance measures by tracking LFPR, job placement rates, employer penetration and retention rates, employer satisfaction surveys or feedback assessments, etc.

Pillar #2 - Utilizing a Business Cycle Framework
-Utilizing the business cycle framework components to provide a comprehensive approach to supporting business engagement across various stages and tailor services to match the cycle
-Organizing business tools into calculated response depending upon business cycle needs
-Supplying framework to LWDAs through portfolio toolkits

Pillar #3 - Positioning LWDBs as Asset Mappers
-Facilitating partnerships, acting as intermediaries and conveners connecting businesses with local educational institutions, training providers, and other relevant stakeholders
-Pursuing competitive grants; Identify and gain business contributions and private funding

Pillar #4 - Case Managing Employers
-Launching the new CRM System through Zendesk to manage business customer relationships
-Creating single points of contact, reduce employer fatigue
-Training business service team members to be able to shape value to employer's needs and tailor the services recommended within the Business Cycle Framework

Pillar #5 - Enterprise Alignment
-Developing and define the roles and responsibilities of the Business & Workforce Directors in the local area
-Creating clear and cohesive communication, utilization of Zendesk CRM, monthly “Power Hours”, Workforce Business Roundtables, dashboards and training opportunities
-Developing training opportunities addressing Business Engagement strategies and objectives

Pillar #6 - AJC Network Improvements
-Reorganizing Business Engagement Teams and define roles and responsibilities to form a more cohesive and consistent model
-Reskilling Career Specialist with Business Engagement toolkit to support industry sector
-Offering employers quality or quantity
-Strategically deploying the Mobile AJC units to support sector initiatives
-Revitalizing and promoting the Virtual AJC to service job seekers anywhere

Pillar #7 - Training & Development
-Educating and training all partners and staff on Business Engagement Strategy and Plan, Business Cycle Framework, and roles and responsibilities
-Cross training all staff who touch employers in business "speak" and projecting a professional image while representing enterprise objectives
-Utilizing WIRED data to collect informative materials on priority sectors


	Text66: The Southern Middle Local Workforce Development Board (SMLWDB) will implement the Summer Youth Employment Program (SYEP) in the local area through a comprehensive approach that involves several key steps:

1. Conducting a thorough assessment of the needs and priorities of local youth, employers, and community stakeholders to identify the most pressing workforce challenges and opportunities.

2. Establishing partnerships with local businesses, educational institutions, government agencies, non-profit organizations, and community groups to support the SYEP initiative. These partnerships will provide opportunities for work placements, mentorship, training, and support services for participating in-school and out-of-school youth.

3. Continuing targeted outreach campaigns to reach youth in the community and encourage their participation in the SYEP. This may involve collaboration with schools, youth organizations, social service agencies, CBOs, FBOs, and other community partners to identify and recruit eligible candidates.

4. Matching youth with suitable work placements based on their interests, skills, and career goals. Providing pre-employment training, orientation, and ongoing support to ensure that participants are prepared for their roles and have a positive experience in the workplace.

5. Continuing to monitor the progress of SYEP participants throughout the entirety of the program to ensure that they are meeting expectations and addressing any challenges or barriers they may encounter. Providing ongoing support, mentorship, and guidance to help participants succeed in their work placements.

6. Conducting regular evaluations and assessments to measure the impact and effectiveness of the SYEP. Gathering feedback from participants, employers, and other stakeholders to identify areas for improvement and make adjustments to the program as needed.

By implementing these steps, the SMLWDB can effectively administer the SYEP in the local area, providing valuable opportunities for youth to gain work experience, develop skills, and build connections within the community.

The SMLWDB will persist in leveraging our partnerships to amplify SYEP participation and job placements throughout the local area, employing collaborative planning and strategic approaches to increase in-school and out-of-school youth job placements. We have identified essential stakeholders within the area, comprising county officials, businesses, educational institutions, non-profit organizations, government agencies, and community and faith-based groups. Success has often been correlated with securing the buy-in of elected officials, who perceive the program as integral to employing youth in government facilities. During this grant cycle, we have conscientiously engaged these stakeholders and partners at the earliest stages to secure their commitment and garner input for the SYEPs success. Emphasizing the advantages of hiring youth to employers, such as contributing to the development of the next workforce generation and accessing a pool of motivated young talent, has strengthened our collaboration with businesses. Consequently, we have intensified efforts to identify high-demand industries and align youth with relevant job and mentorship opportunities. 

The SMLWDB and our Business Service Teams will conduct comprehensive outreach efforts to both employers and youth participants to ensure that youth, in-school and out-of-school, work experience is utilized year round. Here are some efforts that we used for outreach thus far:

*Working with our County Executives to gain their "buy-in" for the SYEP program from the beginning and showcasing it as one of their priorities for engaging and employing youth so that other local employers can see the benefit and ROI.

*Continuing to partner with NHC Healthcare for youth placements in the local area dle TN Region as all 3 LWDAs have a NHC presence.

*Maintaining and growing our partnerships with our CTE Directors, Industrial Development Boards, Middle TN Industrial Development Association, and ECD Base Camps.

*Distributing consistent marketing material for SYEP.

*The Southern Middle LWDA has adopted a reimbursement model that is a best practice from the Northern Middle area that is being used with Nissan which is located in both NM and SM.  We have received positive feedback from employers stating this is a model that makes it easier on their end along with it being liked among Career Advisors inputting information into VOS. This model leads to the youth participant being looked at like a regular employee of the business instead of a WIOA participant which promotes long term benefits for both the participant and the employer.

*Business Service Teams are attending job fairs in the local area to promote SYEP to employers who are in attendance and looking for talent pipeline solutions.

By implementing these outreach strategies, the LWDB can effectively engage both employers and youth participants to ensure that youth work experience opportunities are utilized year-round, contributing to their career readiness and overall success in the workforce.

 
	Text67: The summary report from the KPMG assessment highlighted significant disparities in service utilization and employment outcomes among various groups, particularly individuals with disabilities and those with justice-involved backgrounds. The data revealed a marked underutilization of Title I and Title II programs by these individuals, underscoring the urgent need for more inclusive outreach and service provision strategies. Conversely, there was a notable portion of the homeless and unemployed populations not accessing services, indicating the necessity for increased outreach to these subgroups.

The research also identified substantial disparities in service access across different counties and regions, with residents of rural communities facing significant challenges in accessing services. Approximately half of Title I participants hail from rural counties, and the absence of American Job Centers (AJCs) or access points in some counties further exacerbates this issue, limiting service availability. These findings emphasize the critical need for targeted strategies to improve service delivery in less urbanized regions, such as establishing more access points through mobile service units or enhancing virtual service delivery options.

On the other hand, the study notes that most adult education centers are situated in transitional or competitive counties, with only one located in a distressed county. This raises concerns about access barriers in distressed regions. also, the analysis of Title II data revealed that most customers achieved desirable program outcomes, including obtaining measurable skill gains (MSGs), attaining a secondary degree or equivalent, and becoming employed. This analysis also reveals that there are a higher percentage of African American customers in the system than in the broader population. The research suggests several strategies to enhance service efficiency, including outreach to under-served populations, transportation assistance, online courses, and expanding Internet and computer access. These findings underscore the necessity for targeted strategies to address demographic and geographic disparities in program participation and effectiveness. Opportunities that the SMLWDB can take to improve Title I and Title II services include:

*Increasing training efficiency and effectiveness - Compare and contrast enrollment and exit times and further examine what would cause delayed time in exits.

*Improving access and utilization of in-person and virtual services - Continue to examine ways to ease access to transportation and childcare by offering more robust virtual and hybrid services and through the Virtual AJC. 

*Measuring service quality and intensity - Develop a meaningful way to track quality over quantity of services provided which is difficult to do now with the KPI and performance metrics.

*Providing external supports to high-need clients - Reassess our service mix and 
training/education curriculum and increase efforts to make referrals based on the individual needs of customers.

*Improving Title I services to individuals with disabilities, justice-involved backgrounds, and homeless populations - Regularly assess out AJC facilities to ensure they are fully accessible for those with disabilities, continue staff training that is highly focuses on the unique needs of these specific populations, and collaborate with partner agencies for resource sharing and expert guidance that can further strengthen our services.

The findings emphasize the importance of tailoring services to cater more precisely to the distinct needs of different demographic groups, including individuals with disabilities, justice involved individuals, homeless, or those residing in rural areas. While certain services achieve their goals, adopting a more individualized approach will enhance overall program efficacy and participant contentment. This underscores the significance of ongoing evaluation and adjustment of these services to adequately address the diverse needs of the State's populace. To improve Title I and Title II services, the SMLWDB will facilitate innovative service strategies across the region in response to the assessment findings by implementing the following:

*Minimize participant travel time to AJCs - Establish localized service points or deploy mobile service units to rural and remote areas.

*Improve registration - Evaluate and streamline the duration from program enrollment to completion, which includes simplifying registration and implementing effective tracking to expedite the training process and prepare participants for employment sooner.

*Alignment with employment opportunities - Use job posting data to comprehend the density of job postings across different industry sectors for updating the Eligible Training Providers List as this method will assist in customizing training programs to match areas of elevated job demand.

*Enhance digital resource accessibility and literacy - Improve and increase access to online or virtual services and resources which would enable broader participation especially for those who face transportation and geographical barriers.

*Expand partnerships - Working with community organizations, economic development agencies, educational institutions, and employers can aid in assisting job seekers, ensuring training programs are in sync with prevailing job market needs, and that the skills imparted are pertinent and readily applicable in the workforce.

*Strengthen support services - Improving career counseling, job placement assistance, and post-training follow-up services could greatly enhance program results and integrating these services into current workforce development efforts could provide a more comprehensive approach to preparing individuals for employment.


	Text68: The Local Workforce Development Board (LWDB) and the One-Stop Operator (OSO) meticulously monitor each referral exchanged among program staff and actively promote the benefits of integrating their programs by facilitating as many co-enrollments as feasible (involving Title 1, Adult Education (AE), Vocational Rehabilitation (VR), Senior Community Service Employment Program (SCSEP), SNAP Employment and Training (E&T), Office of Reentry, Tennessee Assistance for Needy Families (TANF), etc.). The SMLWDB aims to implement an innovative and effective funding structure by strategically incorporating the blending and braiding of resources. This involves:

1. Assessment of available funding sources, including federal, state, and local grants.

2. Identifying opportunities for blending and braiding resources across different programs and initiatives. This plan will outline specific objectives, target areas, and potential synergies among various funding streams.

3. Developing partnerships with other organizations, agencies, and stakeholders involved in workforce development. This includes coordinating efforts with educational institutions, government agencies, non-profit organizations, and businesses to maximize resources and leverage expertise.

4. Exploring flexible funding mechanisms that allow for the blending and braiding of resources to address the diverse needs of job seekers and employers. 

5. Continuing to prioritize outcomes and performance metrics to ensure that funding is allocated effectively and efficiently. By focusing on measurable results, such as job placement rates, skills attainment, and wage increases, the LWDB can demonstrate the impact of blended and braided resources on the local workforce.

6. Continuously monitor and evaluate the effectiveness of the funding structure and make adjustments as needed to optimize resource allocation and achieve desired outcomes. This may involve regular reviews of funding sources, monitoring of program performance, and soliciting feedback from stakeholders to inform future decisions.

Apart from the annual SYEP (TYEP) and the NDWG funding, the SMLWDB is open to exploring additional funding avenues to support initiatives focused on our target populations and those hardest to serve. This includes seeking funding opportunities from various sources such as the State’s Office of Criminal Justice Programs, the Bureau of Justice Assistance, Office of Reentry funding resources, ARC, TANF, Good Jobs Challenge, Second Chance/Reentry, Pathway Home, and TVA Investment grants.

To ensure effective staffing for the SYEP program, the LWDB and the OSO are collaborating closely with internal AJC partners, including State Staff, AE, SCSEP, SNAP E&T, etc., to facilitate SYEP outreach and streamline paperwork completion. All AJC staff are encouraged to assist with SYEP outreach and documentation before submitting enrollment documents to the designated SYEP Coordinator. Additionally, the LWDB plans to leverage the NDWG program to secure funding for a SYEP Administrative Assistant position. This role will provide crucial support to the SYEP Coordinator in managing the increasing volume of enrollments as community interest in the SYEP program continues to grow rapidly.
	Text69: The SMLWDB embodies the same vision that is cast in the TN State Plan, which is to have the nation's premier workforce system. Our local board continues to leverage our existing assets to help our existing businesses expand and remain competitive. The services we provide have allowed our participants to successfully enter the workforce despite numerous barriers to employment. Our strategic vision revolves around preparing an educated and skilled workforce, catering to both youth and individuals facing barriers to employment and this encompasses several overarching goals:

* Implementing initiatives focused on youth development to equip them with the necessary skills and knowledge for future success. This includes programs like the Summer Youth Employment Program (SYEP) and Tennessee Youth Employment Program (TYEP) aimed at providing valuable work experience and career exploration opportunities.

* Facilitating access to skills training programs tailored to meet the demands of the local job market. This involves collaborating with educational institutions, vocational training centers, and industry partners to offer relevant training courses and certifications.

*Addressing barriers to employment faced by individuals, such as lack of education, limited work experience, those with disabilities, Homeless, unemployed, underemployed, or justice-involved individuals. The SMLWDB seeks to provide support services, mentorship programs, and resources to help overcome these obstacles and facilitate workforce participation.

*Strengthening partnerships with employers to ensure alignment between workforce development efforts and industry needs. This includes engaging employers in the design of training programs, facilitating work-based learning opportunities, and promoting the hiring of individuals from diverse backgrounds.

The enrollment objectives established by the state for the SYEP grant enable us to engage with students as young as 14 years old, introducing them to the SYEP grant and other Title I programs designed for individuals facing barriers to employment. We have established strong partnerships with organizations such as JAG TN, Special Education, AE, VR, and CTE programs across our 13 county area. Leveraging these connections, we aim to extend our reach to all Work-Based Learning programs within the local area. Additionally, ongoing meetings with Youth Villages will facilitate the establishment of a Title I Referral Pipeline for youth in the foster care system.

To ensure alignment with partners, we conduct Quarterly Partner Meetings to review updates and introduce new programs and initiatives. Furthermore, the OSO has initiated monthly Career Development Team (CDT) Meetings with staff in the Columbia AJC, serving as a pilot program for broader implementation across all comprehensive centers. This initiative aims to enhance coordination and service delivery to customers. The OSO also diligently tracks each internal referral for all programs to prevent customer referrals from being overlooked or lost.

Overall, the LWDB aims to create a supportive ecosystem where individuals of all backgrounds can access education, training, and employment opportunities, thereby contributing to the growth and prosperity of the local economy.














	Text70: The SMLWDB strategically aligns its performance goals with state and federal measures to ensure the effectiveness of its workforce development initiatives. These measures are tailored to strengthen regional economic growth and self-sufficiency by aligning workforce efforts with business demands, enhancing workforce skills, and facilitating sustainable employment. To achieve these objectives, the SMLWDB supports the following initiatives:

*Prioritizing the placement of individuals into employment and improving job retention rates.

*Elevating earnings and wage growth for participants in our workforce development programs.

*Increasing the attainment of relevant skills and industry-recognized credentials which ensures that individuals are better equipped to meet the demands of local industries, thereby enhancing their employability and contributing to economic growth.

*Enhancing placement rates in high-demand occupations and sectors within the Middle TN Region as well as in the local area.

*Improving satisfaction levels among businesses engaged in workforce development by providing employers with skilled qualified workers thus meeting the needs of our local and sometimes regional (we share several businesses regionally such as Nissan, Tyson, and NHC Healthcare) businesses.

*Contributing to reductions in local unemployment rates.

*Increasing the overall LFPR within the LWDA.

*Ensuring alignment of workforce programs with the present and future needs of local industries.

*Access to customized training and education programs for skill enhancement.

*Promoting equitable access to workforce development opportunities and prioritizing the inclusion of diverse demographic groups and priority populations.

By diligently pursuing and achieving these performance objectives, the SMLWDB plays a pivotal role in cultivating a resilient and proficient workforce, fostering an environment conducive to business expansion, and ultimately supporting regional economic growth and self-sufficiency. These goals underscore a comprehensive approach to workforce development that addresses individual and community requirements while nurturing a vibrant and competitive regional economy.
	Text71: The SMLWDB will actively support the strategy outlined in the State Plan by collaborating with entities responsible for core programs and other workforce development initiatives, including those sanctioned by the Carl D. Perkins Career and Technical Education Act, to ensure alignment of services. Beyond the performance goals required under WIOA, the State Plan has identified five strategic goals that the SMLWDB will focus on as we strive to provide meaningful and safe employment to all Tennesseans and a skilled and qualified workforce for our employees. The SMLWDB supports the strategic and operational goals the department has identified for the purpose of achieving the vision based on the workforce and the State’s economic conditions, workforce, and workforce development activities by:

Goal 1: Increase/Sustain Competitive Labor Force Participation Rate 
-Support for those identified as having the most significant barriers to employment or “those hardest to serve”. 
-Implementing uniform service strategies that support the Middle RPC as they continue to review the supportive service policies of each LWDA to ensure alignment and consistency in service provision wherever feasible.
-Expanding apprenticeship opportunities in the top industry sectors.
-Increasing enrollments in the SYEP (will also be called TYEP). 

Goal 2: Expand Data Research and Analytics 
-Utilizing the WIRED Unit to gather and analyze labor market data, demographic trends, and other relevant information to identify emerging opportunities and challenges within the region's economy.

Goal 3: Implement an Agency-Wide Business Engagement Plan 
-Working with the BWD to help facilitate sector strategy implementation.
-Refocusing the efforts of the Business Service Team and partner with sector groups and taskforces to better understand employer needs and to develop solutions.
-Monitoring performance measures by tracking LFPR, job placement rates of parters like AE and VR, employer penetration and retention rates, employer satisfaction surveys or feedback assessments, etc.
-Utilizing the business cycle framework components to provide a comprehensive approach to supporting business engagement across various stages and tailor services to match the cycle.
-Facilitating partnerships, acting as intermediaries and conveners connecting businesses with local educational institutions, training providers, and other relevant stakeholders.
-Developing training opportunities for WIOA Core Partners that address Business Engagement strategies and objectives.
-Reorganizing Business Engagement Teams that includes representation of all WIOA partners and define all partners roles and responsibilities to form a more cohesive and consistent model.
-Revitalizing and promoting the Virtual AJC to service job seekers anywhere.

Goal 4: Superior Service Delivery Across the Public Workforce System 
-Streamlining processes, enhancing accessibility, and continuously improving service delivery mechanisms.
-Offering employers valuable quality of service over quantity.
-Educating and training all partners and staff on Business Engagement Strategy and Plan, Business Cycle Framework, and roles and responsibilities.
-Cross training all staff who touch employers in business "speak" and projecting a professional image while representing enterprise objectives.


Goal 5: Revisioning Unemployment Insurance 
-Creating inventive strategies for unemployment insurance, including skill-oriented evaluations, retraining initiatives, and customized assistance services.
-Continuing to provide meaningful UI assistance to our customers.

Leveraging partnerships with stakeholders such as employers, educational institutions, community organizations, economic development organizations, and other workforce development agencies, WIOA core programs maximize resources and enhance service delivery. Through collaborative efforts, these core partner programs offer comprehensive and coordinated services tailored to meet the diverse needs of local job seekers and employers, ensuring optimal resource utilization.

Through regular communication and collaboration, the local board will work to synchronize service delivery, share data and insights, and identify areas of overlap or gaps in services. Additionally, we will participate in joint planning sessions and engage in ongoing dialogue to address emerging needs and adapt service strategies accordingly.

By synchronizing our core WIOA programs with other workforce development initiatives, the SMLWDB strives to establish a unified and inclusive approach to workforce development, optimizing its effectiveness and advancing the objectives outlined in the State Plan. This collective endeavor guarantees that services are customized to address the requirements of job seekers, employers, and the wider community efficiently.



	Text72: The progressive service strategy for the SMLWDB is to empower employers, individuals, and communities to prosper and grow the region's economy through a workforce development system that is inherently business driven, customer focused, seamless, efficient, transparent, and financially accountable. Education continues to be a top priority in Tennessee. The focus on workforce development makes it clear that the SMLWDB along with the State of Tennessee is supporting the development of a better-educated and highly trained workforce on a long-term basis. This strategy incorporates updates resulting from the AJC Assessment, which involves a comprehensive evaluation of the American Job Center's (AJC) performance, strengths, weaknesses, and areas for improvement. Key components of the progressive service strategy include:

*Jobs and Economic Development
-Identify, assess, and certify skills for successful careers.
-Promote economic development by connecting workforce development with job creation and growth.
-Increase business engagements with the workforce development system.
-Expand programs of study that bring together a sequence of career-focused courses that start in high school and extend through college.
-Increase work-based learning and work experience opportunities.

*Education & Workforce Development 
-Leverage resources, including WIOA statewide and local funding and other non-WIOA funds, and partnerships across agencies and programs to aid in developing more seamless paths from training into the workplace.
-Increase the number of credentials and certificates.
-The SMLWDB, in collaboration with American Job Centers, Adult Education, and Vocational Rehabilitation will be providing a process for virtual access for all participants to access services start-to-finish via virtual platforms.

*Integration of Technology
-Leverage technology to enhance service delivery and efficiency within the AJC
-Implementing digital platforms for job search assistance, skills assessments, and virtual training programs.
-Utilizes data analytics to track performance metrics and identify areas for improvement.

*Continuous Improvement
-Eliminating duplication and leveraging dollars to provide more opportunities to existing job seekers and the emerging workforce.
-Improve job search and placement services for target populations and those with barriers to employment.
-Gather feedback from businesses and stakeholders, conduct regular assessments to gauge program effectiveness, and make adjustments as needed to ensure alignment with local and regional workforce development priorities.

The annual Partner's Memorandum of Understanding (MOU) plays a crucial role in supporting the implementation of this strategy. The MOU serves as a formal agreement between the SMLWDB and its partner organizations, outlining roles, responsibilities, and expectations for collaboration. Partners agree to coordinate their efforts to avoid duplication of services and maximize resources. Partners also commit to sharing relevant data and information to facilitate program evaluation and performance measurement. Everyone collaborates on training initiatives to enhance staff capacity and expertise in delivering high-quality services and it establishes channels for ongoing communication and feedback between partners, allowing for regular updates on progress and opportunities for improvement. Through the MOU, partners commit to aligning their efforts with the SMLWDBs progressive service strategy and working together to achieve shared goals and objectives.

Overall, the Partner's MOU serves as the framework for effective collaboration and coordination among stakeholders within the local area, supporting the successful implementation of the progressive service strategy and the delivery of high-quality workforce development services to the community.




	Text73: Title I, AE, Wagner-Peyser, VR, and SCSEP programs under WIOA collaborate daily to deliver comprehensive AJC services to eligible customers. Title I programs encompass a wide array of supportive services such as travel assistance, childcare, dental and medical aid, car repair assistance, as well as financial support linked to training or employment, including tuition assistance and work experience hours through initiatives like NDWG, SYEP, and the Title I Youth Program.

Adult Education offers Hi-SET preparation, basic education support, and English language learning courses, along with assistance in educational test preparation (TABE, CASAS, post-secondary entrance exams), and digital literacy training. 

Wagner-Peyser staff specialize in resume preparation, job search assistance, interview coaching, and soft skills development. With the implementation of the new Business Engagement Plan, Wagner-Peyser staff will also serve as Business Case Managers alongside board associated Business Services Team members.

Vocational Rehabilitation provides services similar to Title I, focusing on skill enhancement through education and on-site guided work experiences for those individuals with disabilities. Additionally, VR assists individuals with disabilities by connecting them with medical professionals and financial resources to overcome limitations such as medical treatments or housing expenses, ensuring stability throughout training and employment opportunities.

SCSEP offers support to customers aged 55 and above by providing paid work experiences tailored to their needs and supplemental income to complement government benefits. Apart from WIOA Title programs, AJCs also host SNAP E&T, RESEA, and TAA programs. SNAP E&T offers services akin to Title I but specifically targets customers receiving SNAP benefits, while RESEA provides guidance to unemployment recipients, and TAA offers comprehensive support to workers displaced due to business relocations overseas.

Furthermore, unofficial partner programs include High School JAG TN, Career and Technical Education (CTE), Work-Based Learning (WBL), and Special Education (SPED) programs across most of the 13 counties in the SMTN area. Close collaboration with our four TCATs, Columbia State Community College, Motlow State Community College, UT Southern, and the Southern Middle Higher Education Center facilitates the integration of WIOA funding resources with various short-term training grants and scholarships offered by the colleges. Other workforce initiatives include state-based programs like OOR, NDWG, and SYEP.






	Text74: The SMLWDB is committed to supporting the strategies outlined in the state plan and collaborating with entities responsible for implementing programs within the one-stop system to ensure coordinated and aligned services. The SMLWDB will achieve this by:

*Actively engaging with key stakeholders involved in the implementation of workforce development programs within the one-stop system. This includes collaborating with our core partners, state agencies, local governments, economic development agencies, educational institutions, community and faith-based organizations, and employers to align services with the goals outlined in the state plan.

*Continuing to keep open communication channels which will be used to facilitate information sharing among entities carrying out core programs in the one-stop system. This includes organizing meetings, workshops, and round-tables where stakeholders can exchange updates, best practices, and challenges encountered in service delivery.

*Integrating services across different programs within the one-stop system to provide seamless support to job seekers and employers. This may involve streamlining referral processes, sharing resources, and coordinating service delivery with our core programs to ensure individuals receive comprehensive assistance tailored to their needs.

*Investing in training and capacity building initiatives for core partner staff involved in delivering workforce development services. This includes providing training on program requirements, best practices in service delivery, and emerging trends in the labor market to enhance the effectiveness of service provision.

*Utilizing performance metrics and feedback from stakeholders to assess the impact of programs and make data-driven decisions and adjustments as needed.

*Conducting regular evaluations of core programs and services within the one-stop system to measure their effectiveness and identify opportunities for continuous improvement. This may involve soliciting feedback from participants, conducting surveys, and analyzing outcome data to ensure services are meeting the needs of job seekers and employers.

By actively supporting state plan strategies and fostering collaboration among entities within the one-stop system, the SMLWDB aims to enhance service alignment, improve outcomes for job seekers and employers, and contribute to the overall success of the workforce development system.
	Text75: The partners within the Southern LWDA encompass various WIOA Core entities such as Title I Adult, Dislocated Worker, and Youth programs, along with Adult Education, Wagner-Peyser, and Vocational Rehabilitation. Through their respective programs, these partners offer a wide range of educational and training activities aimed at engaging individuals facing barriers to employment. Co-located and coordinated services are provided across the 13-county region, facilitated by established partnerships with local school districts and Career and Technical Education Directors to develop and implement in-demand career pathways.

The Career Service Provider, South Central TN Human Resource Agency (SCHRA), incentivizes youth earning their High School Equivalency Diploma through the Adult Education program, serving as a motivational tool for achieving self-sufficiency and exploring further education and training opportunities. Vocational Rehabilitation, housed within the AJC, and the Ticket to Work Representative collaborate to leverage funding and options, addressing barriers to employment and education, particularly for youth with disabilities.

All Southern Middle school districts offer Career and Technical Education (CTE) or Career Pathway courses, with AJCs providing support as needed. Dual enrollment courses enable students to earn high school and college credit simultaneously, while the TN Pathway program enhances opportunities and guidance for transitioning from secondary schooling to post-secondary education or job training. Paid work experience opportunities are also available for at-risk in-school youth to develop soft skills.

The Department of Education maintains an industry certification policy for high school students, promoting certifications endorsed by Tennessee industries. These stackable certifications are integrated into program pathways to ensure seamless learning progression. The SMLWDB prioritizes access to postsecondary credentials by promoting high school diplomas or equivalency attainment and referring participants lacking diplomas to Adult Education services. Moreover, a demand-driven system identifies training programs leading to credentials essential for business needs, enhancing alignment between workforce training and industry demands.







	Text76: The SMLWDB will work closely with education and training providers to enhance access to activities leading to recognized postsecondary credentials through several strategies:

*Establishing and maintaining partnerships with our post-secondary institutions, technical schools, and training centers to expand access to credentialing programs. By working together, we can identify gaps in available credentials and partner together to develop new programs to meet the needs of local businesses.

*Utilizing labor market information to identify high-demand industries and occupations to ensure that individuals are obtaining credentials that are relevant and in demand by employers.

*Exploring funding opportunities with partners to support individuals in accessing credentialing programs which could include scholarships, grants, or other financial assistance to help cover costs with obtaining credentials.

*Providing intensive career counseling and guidance to individuals to help them navigate the credentialing process. This includes identifying appropriate credentialing programs based on their career goals, skill level, and interests, as well as providing information on the potential pathways for advancement and further education.

*Collaborating with training providers to ensure that their programs meet high standards of quality and accreditation which includes verifying that programs are recognized by industry stakeholders and accrediting bodies, ensuring that individuals are receiving credentials that are valued, respected and in-demand in the local workforce system.

The SMLWDB will work with training providers and post-secondary institutes to ensure that the obtained credentials are transferable to other occupations or industries. This involves aligning credentialing programs with industry standards and best practices to enhance their recognition and portability across various sectors. The SMLWDB will advocate for credentialing programs that emphasize core competencies and skills applicable across multiple industries, thereby increasing their transferability.

To ensure that credentials are part of a sequence that can be accumulated over time, the SMLWDB promotes stackable credentialing pathways. This involves coordinating with education and training providers to develop clear pathways that allow individuals to progress from entry-level credentials to more advanced certifications or degrees. The SMLWDB will identify and support programs that offer stackable credentials, ensuring that each credential earned builds upon the knowledge and skills gained from previous achievements. By facilitating stackable credentialing pathways, the local board aims to provide individuals with opportunities for continuous learning and advancement within their chosen fields.

By implementing these strategies, the SMLWDB and its partners aim to create more inclusive and accessible pathways to employment and economic opportunity for all individuals within our local area.


	Text77: The SMLWDB supports the strategies under the Governor’s Drive to 55 Initiative. Activities will align education and training with the needs of business and industry by assisting individuals in accessing training opportunities. The SMLWDB is working towards achieving the initiative’s goal of 55% of Tennesseans earning a postsecondary credential by 2025. Strategies to improve access to activities leading to a recognized postsecondary credential, academic or industry recognized, thereby prepare workers for in-demand industry sectors and occupations include:

*Approving in-demand training opportunities to be included on the statewide Eligible  Training Provider List (ETPL) as WIOA fundable programs.
*Encouraging all job seekers to consider these programs as career options by offering assessments, opportunities, and materials noting local employment opportunities.
*Partnering with employers and high schools on career pathway opportunities in employer driven training programs.
*Considering options to partner with training providers and neighboring local workforce development areas to “buy” classes offered by training providers so that dislocated workers, adults, and disadvantaged youth have an opportunity to train in the high-demand occupation without a delay due to a waiting list.
*Leveraging assets such as TN Promise, Pathways, and ReConnect in order to increase capacity and provide integrated services to increase skill development and educational attainment of area residents.

Education and training services offered include:
*Needs-based scholarships for post-secondary training
*Transportation stipends for postsecondary training and work experience
*On-the-Job Training and Incumbent Worker Training grants
*Apprenticeship programs

Needs-based scholarships issued through Individual Training Account (ITA) for postsecondary training, are managed in the AJCs by members of the Career Development Services Team. A thorough assessment and verification is completed to ensure the training plan will lead to employability in an in-demand occupation. Staff then obligates funds which is documented in Jobs4TN to allow fiscal staff and the SMLWDB to have a clearer picture of funds available and projected expenditures for the program year. A priority of service policy is in place to ensure the most in need receive services first. 

While brick-and-mortar AJCs are valued for cost effectiveness, availability of resources to customers, and visibility in the community, Southern Middle also recognizes the need to bring the services to the customers who may not be able to visit the established AJC given the large service area and transportation barriers. In order to bring the services to the people, the TDLWD’s Mobile AJC is utilized to serve remote areas and individuals who are unable to commute to one of the AJCs in the region. A Title I staff member has been assigned to coordinate with the Mobile AJC staff to ensure staff from the Title I partner attend Mobile AJC events, providing customers with access to all AJC services. Jobs4TN also allows jobseekers and employer customers to remotely access secure, web-based AJC services such as labor market information, unemployment insurance, and mediated labor exchange. 

In order to maximize services to populations with barriers, agencies serving these populations are targeted for outreach efforts such as distribution of marketing materials, participation in events, such as those involving “street teams” or the Mobile AJC, and invitations to participate in AJC events and strategy meetings. Such agencies may include Adult Education, Department of Human Services, Health Department, Housing Authorities, Head Start programs, and Boys & Girls clubs. The AJC displays marketing materials for core and community partners and provides materials to be displayed at the partners’ sites. Social media accounts are also used to connect with customers and other agencies and inform them of the services available through the AJC. The Business Services Team conducts rapid response meetings to serve workers dislocated through closures or layoffs. Outreach to unemployment claimants regarding AJC services is also conducted via email when contact information is available.  A standing committee of the board provides guidance for reaching and serving such populations.

Credential attainment can assist youth and adults in leveraging new skills to obtain employment, increase earnings, and compete in the labor market. Industry recognized credentials include apprenticeships. A credential is considered stackable when it is part of a sequence of credentials that can be accumulated over time to build up an individual’s qualifications and help them to move along a career pathway or up a career ladder to different and potentially high paying jobs. 

The SMLWDB is committed to working with WIOA core program partners to expand access to employment, training, education, and supportive services. Expansion strategies will include, but are not limited to:

*Improving our outreach and awareness efforts to the community, particularly with regard to populations with barriers to employment.
*Promoting the creation of additional effective electronic linkages while maintaining electronic service delivery systems that are user-friendly, effective, and accessible to individuals who reside in remote parts of our area.
*Maintaining efforts to identify individuals with barriers to employment during intake.
*Ensuring that the participants of all core partners are made aware of the full scope of services that are available to them through the AJC system.

The SMLWDB supports the alignment of education and training with the needs of business and industry by assisting individuals in accessing training opportunities. Strategies to improve access to activities leading to a recognized post-secondary credential, academic or industry recognized, thereby prepare workers for in demand industry sectors and occupations. 

	Text78: 


WIOA is designed to help job seekers access employment, education, training, and support services to succeed in the labor market and to match employers with the skilled workers they need to compete in the global economy. In the absence of additional state or federal instructions, the SMLWDB's Adult Eligibility and Priority Policy establishes a priority system that gives priority to these groups while maintaining an opportunity for Career Services to other eligible adults. This policy establishes guidelines to ensure recipients of public assistance, other low income individuals, and individuals who are basic skills deficient are given priority to receive services under the Workforce Innovation and Opportunity Act. Such guidelines will be consistent with WIOA Section 134(c)(3)(E) and shall allow for services to other unemployed or underemployed individuals who have at least one (1) barrier to employment. Veterans and eligible spouses receive priority of service under WIOA programs. However, WIOA statutorily requires that recipients of public assistance, other low-income individuals, and individuals who are basic skills deficient are given priority to receive services. Therefore, the SMLWDB requires that priority must be provided in the following order:
 
-First, to veterans and eligible spouses who are also recipients of public assistance, other low income individuals, or individuals who are basic skills deficient. 
-Second, to non-veterans and eligible spouses who are recipients of public assistance, other low- income individuals, or individuals who are basic skills deficient. 
-Third, to veterans and eligible spouses who are unemployed or underemployed and have at least one barrier to employment. 
-Last, to non-veterans and eligible spouses who are unemployed or underemployed and have at least one barrier to employment.

The Title I Team and the OSO rigorously uphold Title I Federal Compliance regulations under the guidance of the board. Adherence to all eligibility criteria ensures that Title I enrollments prioritize Veterans as the foremost category, followed by individuals identified as low-income and/or basic skills deficient, and finally, individuals facing standalone barriers such as justice involvement, single or young parents, high school dropouts, and the unemployed. Given the inherent overlap among these barriers, a combination of co-enrollments, outreach efforts at job fairs and schools, and word-of-mouth referrals naturally directs priority populations to our AJC, reflecting the SMLWDBs enforced policies.

To optimize services for priority populations, the SMLWDB regularly monitors enrollments and performance outcomes through the OSO Quarterly Dashboard report on at least a quarterly basis. Additionally, the local board maintains close communication with local businesses and stakeholders through Quarterly Board meetings and Operations meetings, ensuring alignment with the real-time needs of the communities served.



	Text79: 
By leveraging technology, the SMLWDB can provide access to a comprehensive array of services provided by the One-Stop delivery system, even for those residents residing in remote areas.

The local area will utilize the following technological platforms:

*The Mobile AJC has been an excellent One-Stop Delivery system to local high schools, post-secondary schools, job fairs and at local employer worksites. The Mobile AJC is crucial since it is able to bring the Internet to rural communities that often struggle with this barrier.

*Working with our CSP to use QR codes in order to allow customers throughout the local area to sign up for services directly. Using the QR codes also allow staff to share workloads and insure that customers are contacted in a timely manner to enroll for services.

*The Virtual AJC offers access to services and programs round-the-clock and from any place. Individuals can tap into employment support and other offerings provided by AJC collaborators. It furnishes identical information found at a physical AJC and is accessible via desktop or mobile devices, guiding users through the necessary steps to engage in AJC initiatives.

*AJC staff are ready and available to assist clients over the phone (either via call or text) or via Zoom/MS Teams in order to guide clients remotely through the enrollment process, applications, job search software, resume construction, interview prep, post-secondary exploration and career planning. When it comes to submitting paperwork, several WIOA programs also use DocuSign and/or encrypted emailing tools to complete paperwork remotely and securely.

*Utilize social media platforms to share information regarding AJC services, as well as career and training prospects. These platforms are leveraged to promote resource fairs, job fairs, and other events in the local area and regionally. The websites of our CSP allows remote communities to inquire about services and provide feedback.

By employing these technological solutions, the local area aims to ensure equitable access to services through the One-Stop delivery system, regardless of geographical location.
	Text80: The SMLWDB strength lies in partnerships, yet managing business referrals and relationships across programs poses challenges. With multiple entry points and disparate platforms, tracking services to employers in real-time proves difficult, leading to confusion and fatigue among employers. To address this, efforts will concentrate on establishing a unified approach to managing business relationships through a contact management platform, namely the Zendesk CRM system.

Services to employers will leverage existing business platforms alongside the CRM, aligning with occupational demands and generating leads for sector strategy employers. Case managing employers as customers involves several crucial steps, including creating personalized solutions aligned with each employer's objectives.

Regular engagement with employers will gather feedback and promptly address concerns. Close collaboration with various staff ad partners will ensure seamless delivery of solutions and timely issue resolution. Continual assessment of strategies will drive necessary adjustments to enhance the overall experience and strengthen business relationships.

Utilization of current business services platforms, coupled with the CRM, will be instrumental in acquiring leads for sector strategy employers while aligning with occupational demands and providing them with qualified job seekers.
	Text81: WIOA programs and services provided to adults and dislocated workers in local workforce areas vary in type and availability, aiming to address barriers to employment and individual needs and circumstances. These programs are designed to enhance employability, provide training opportunities, and facilitate reemployment for individuals facing barriers to workforce entry or those who have lost their jobs due to economic shifts or unforeseen circumstances.
Our local area offers a wide range of services to eligible customers that can include items listed below:

*One of the primary services offered under WIOA is job search assistance, providing individuals with resources, tools, and guidance to effectively search for employment opportunities. This may include resume writing workshops, interview preparation, soft skills development, and job matching services.

*WIOA programs offer access to various training and education opportunities tailored to the needs of adults and dislocated workers. This can include vocational training, apprenticeships, on-the-job training, and access to adult education and literacy programs to enhance skills and qualifications.

*Career counseling and guidance services help individuals assess their skills, interests, and career goals, guiding them towards suitable career pathways. This may involve career assessments, individualized career planning, and exploration of available job opportunities.

*Supportive services to assist individuals in overcoming barriers to employment. This may include access to transportation assistance, childcare support, financial literacy programs, and assistance with obtaining work-related tools or clothing.

*Dislocated workers receive specialized reemployment services (RESEA) aimed at helping them transition back into the workforce. These services may include job search workshops, skills assessments, and targeted job placement assistance.

*WIOA funds various workforce development programs implemented by our local workforce board and partner agencies. These programs can focus on building industry-specific skills, addressing skill gaps, and preparing individuals for employment in high-demand sectors.

The availability of these programs and services may vary depending on factors such as funding allocation, regional priorities, and partnerships with local employers and educational institutions. Additionally, access to WIOA programs may be subject to eligibility criteria, such as income levels, employment status, and specific barriers to workforce entry.

Overall, WIOA programs and services play a critical role in supporting adults and dislocated workers in local workforce areas by providing them with the necessary resources, training, and support to secure meaningful employment and advance their careers.






	Text82: In the Southern Middle area, lack of transportation and public transportation continues to be a significant barrier to employment for our rural county customers. The coordination of workforce activities with transportation provision and supportive services is essential to ensure accessibility and effectiveness for job seekers. Outlined below are several approaches to achieve this coordination:

*Partnering with local government agencies, nonprofit organizations, and employers to establish transportation assistance programs. These programs may include subsidized transportation vouchers and shuttle services to job fairs or training sites.

*The SMLWDB created a policy that allows eligible participants access to paid SCATS transportation services for activities directly related to school, training, or employment. The local board continues to look for other funding sources that will broaden SCATS transportation availability to a wider range of customers.

*In addition to transportation, supportive services such as childcare, relocation services, dental and optical assistance, books, health physical, tutoring, counseling services, drug and background checks, GE/HISET testing fees, and certain licensing fees should be coordinated with workforce activities. This holistic approach addresses multiple barriers to employment and enhances the overall well-being of job seekers.


	Text83: The Jobs for Veterans State Grants (JVSG) program provides federal funding to hire dedicated staff to provide individualized career- and training-related services to eligible veterans and eligible spouses with significant barriers to employment as well as other authorized populations, and help employers fill their workforce needs with job-seeking veterans. Veterans and eligible persons have access to a range of specialized services tailored to their needs within the workforce system. Priority of service is accorded to veterans, ensuring they receive precedence in accessing the available resources and assistance. These services are often facilitated by dedicated Jobs for Veterans State Grants (JVSG) staff, who specialize in providing employment-related support to veterans. The services offered to veterans and eligible spouses may include:

Employment Counseling: Veterans receive personalized counseling to explore career options, develop job search strategies, and enhance their employability skills.

Job Search Assistance: Assistance is provided to veterans in searching for suitable employment opportunities, including help with resume writing, interview preparation, and job matching.

Training and Education: Veterans may access various training programs and educational opportunities to acquire new skills or upgrade existing ones, with the aim of enhancing their career prospects.

Referral to Supportive Services: Veterans are connected to supportive services such as transportation aid, healthcare resources, and counseling services to address any barriers to employment they may face.

Priority Access to Employment Opportunities: Veterans receive priority access to job openings and recruitment events, ensuring they have enhanced opportunities to secure employment.

The JVSG funding supports the Disabled Veterans’ Outreach Program (DVOP) specialist position, Local Veterans’ Employment Representative (LVER) staff, and Consolidated Position staff in the AJC network. DVOP specialists provide individualized career services to eligible veterans and eligible spouses experiencing significant barriers to employment, as well as other additional populations authorized by the Secretary, with an emphasis on assisting veterans who are economically or educationally disadvantaged. Veterans facing these barriers include veterans experiencing homelessness and vocational rehabilitation clients. LVER staff conducts outreach to employers to advocate for the hiring of veterans. They also work with businesses, contractors, and employer organizations to develop career opportunities for veterans. Consolidated Position staff serve in a dual role as a DVOP specialist and an LVER.

The utilization of Jobs for Veterans State Grants (JVSG) staff further enhances the delivery of these services by providing dedicated assistance and expertise in addressing the employment needs of veterans. These staff members are trained to understand the specific challenges and opportunities faced by veterans and are well-equipped to provide tailored guidance and support throughout the employment process.








	Text84:  Southern Middle is continually working to improve the local re-entry program by utilizing funding streams that assist in returning justice involved individuals into the workforce by reducing barriers to successful re-entry. This will reduce recidivism by helping individuals return to productive lives and compete for workforce opportunities. To best serve individuals who have been justice-involved, the local workforce board has implemented several initiatives tailored to address our unique needs and challenges.

*Partnering with two of our local TCATs to provide Certified Production Tech training to participants while incarcerated and partnering with local area employers to hire those participants who have completed the training once released or in a work release program.

*AJC staff are partnering with Day Reporting Centers to come in on orientation day and meet with new participants and enroll into services.

*Engaging with employers to raise awareness and promote the benefits of hiring justice involved individuals and encourage them to provide second chance opportunities. Also, work with employers to create felon friendly hiring events and job fairs.

*Partnering with South Central TN Workforce Alliance as a Second Chance Partner to offer Serve Safe certifications in multiple county jails funded with Office of Reentry grants.

*Providing assistance with expungement clinics to help justice-involved individuals overcome barriers to employment and education. We partner with legal aid organizations to offer free or low-cost legal services to eligible individuals.

*Offering wrap around supportive services to address barriers to employment such as transportation assistance, childcare subsidies, tools, uniforms, etc.

*Continuing to provide access to Adult Education services to help justice involved individuals improve their basic skills, obtain a high school equivalency diploma (GED), or pursue further education and training opportunities.
 
By implementing these initiatives, we can effectively serve justice-involved individuals, reduce recidivism, and promote successful reintegration into the workforce. These efforts contribute to building safer, stronger, and more inclusive communities for all residents.
 
	Text85: The SMLWDB has established a MOU with the WIOA Core Partners and other various partner organizations and agencies to improve the quality and availability of services for individuals with disabilities. This MOU facilitates collaboration, coordination, and the sharing of resources to ensure that people with disabilities receive comprehensive support tailored to their needs. Some key components of this MOUs include:

*Outlines provisions for cross-training initiatives, wherein staff members from different organizations receive training on disability-related issues, best practices, and service delivery techniques. This cross-training ensures that all personnel involved in serving individuals with disabilities possess the necessary knowledge and skills to provide effective assistance.

*Technical assistance and consultation services provided by experts in the field of disability services. This assistance may cover areas such as accessibility assessments, accommodation strategies, and compliance with disability-related regulations and guidelines.

*Establishes protocols for the sharing of information between partner organizations to facilitate seamless service delivery. This includes sharing data on client needs, service utilization, and outcomes to ensure coordinated support and avoid duplication of efforts.

*Clear referral instructions are established within the MOUs to facilitate the seamless transition of individuals with disabilities between different service providers. This ensures that individuals receive uninterrupted support as they move through various stages of their employment or training journey.

*Outlines the process for coordinated service delivery, wherein partner organizations work together to develop individualized service plans that address the unique needs and goals of individuals with disabilities. This collaborative approach ensures that services are integrated and responsive to the diverse needs of the individual.

Overall, the MOU plays a critical role in enhancing the effectiveness and accessibility of services for people with disabilities by fostering collaboration, sharing knowledge, and promoting coordinated services across multiple agencies and organizations within the local workforce development system.
	Text86: One Stop Operators (OSOs) and partners remain in compliance with ADA through regulary scheduled audits. OSO and partners ensure that their facilities, programs, and services are physically and programmatically accessible to individuals with disabilities. This includes providing wheelchair ramps, accessible parking spaces, and signage, as well as ensuring that staff are trained to assist individuals with disabilities and that all program materials are available in accessible formats such as braille or large print. OSOs and partners also ensure that their technology platforms and materials are accessible to individuals with disabilities. This may involve using assistive technologies such as screen readers, captioning for videos, and accessible website design to ensure that online resources and materials are usable by all individuals, regardless of disability. Assistive technology training is required on an annual basis to all staff members to insure that all resource rooms are prepared to serve these special populations. AJC staff and partners receive training on disability awareness, communication techniques, and reasonable accommodations so that they are equipped with the knowledge and skills necessary to provide respectful and effective services to individuals with disabilities. The OSO works with experts in the field and with our VR partners to create collaborative trainings related to customers with disabilities and these training are being conducted at the Southern Middle Quarterly Partner Meetings where operations are suspended and all AJC staff and partners attend. 

Through the local MOU, all partners agree that they will comply fully with the non-discrimination and equal opportunity provisions of: (1) Workforce Innovation and Opportunity Act Section 188, (2) Americans with Disabilities Act of 1990 (42 U.S.C. 12101 et seq), (3) Nontraditional Employment for Women Act of 1991, (4) Civil Rights of 1964 Title VI (as amended), (5) Rehabilitation Act of 1973 Section 504 (as amended), (6) Age Discrimination Act of 1967 (as amended), and (7) Education Amendments of 1972 Title IX (as amended). Reasonable accommodations, made according to the individual's need, are provided for all aspects of a customer’s experience in the AJCs, such as during application/registration for, and provision of aid, benefits, services, and training to ensure that participants receive equal benefits from the program or activity, will be able to compete fairly in educational work settings, and in general, to have an equal opportunity.

Overall, OSOs and partners are fully committed to upholding the principles of nondiscrimination and accessibility outlined in WIOA and the ADA. By implementing comprehensive policies, providing appropriate training, and collaborating effectively, the SMLWDB ensures that individuals with disabilities can fully participate in and benefit from the services and resources offered through the One-Stop workforce system.






	Text87: The SMLWDB is committed to aligning our local objectives and priorities with the Business Engagement Plan (BEP), ensuring seamless alignment between the messaging and services offered to businesses and our region's strategies for growth and prosperity. We will seamlessly integrate the BEP into existing or planned initiatives pertaining to economic development and workforce investment. This may entail incorporating specific elements of the plan into broader programs or initiatives aimed at bolstering employers and enriching the local workforce, while supporting the priorities and goals outlined in the regional plan for Middle Tennessee's workforce and the strategic elements in the State Plan.

Moreover, we will customize our messaging and services to cater to the unique needs and characteristics of employers within our area. This could involve tailoring communication strategies, designing specialized training programs, or offering support services tailored to address specific industry sectors, workforce challenges, or economic opportunities.

Utilizing the upcoming CRM Zendesk system, the SMLWDB will enable the local board, the BWD, and AJC staff to track all service efforts directed towards employers in real-time. Our primary focus will be on establishing a unified approach to managing employer relationships through this contact management platform, thereby streamlining processes and minimizing employer fatigue.

By harnessing the power of the Business Engagement Plan and integrating it seamlessly into our local initiatives, the SMLWDB will deliver consistent and coordinated support to employers, ultimately fostering economic growth, advancing workforce development, and promoting prosperity within the region.
	Text88: The SMLWDB continues to strengthen our partnerships to foster an environment that can create more awareness for career pathway development. To meet the training needs of employers across the area the local board has coordinated initiatives that leverage various training tools and programs. We will continue to partner with employers both large and small, educational institutions, and workforce development agencies to build registered apprenticeship programs that combine on-the-job learning with classroom instruction. These programs are tailored to specific industries or occupations within the area, providing individuals with hands-on experience while earning wages and gaining valuable skills. 

As stated the Middle TN Regional Plan, all 3 Middle TN LWDAs have registered apprenticeship programs with NHC Healthcare which supports one of our leading industry sectors. In partnership with the TN Office of Apprenticeship, Southern Middle is currently working with the Manchester Coffee County Conference Center (MCCCC) to establish a Registered Apprenticeship Program (RAP) for their Culinary occupation and then with the Hotel and Front of House occupations to follow. MCCCC partners with local the local high schools and VR program to supply the talent pipeline for their conference and events center. The SMLWDB is working with them to enroll their workers into the youth/adult program (SYEP included) and provide any support services that are needed as they are already taking advantage of Work Experience and Work Based Learning opportunities with local area students. We will also be working with them to provide OJT or IWT opportunities that support the upcoming Culinary RAP. This program supports the Food Service industry which is a new in-demand sector for the Southern Middle area. 

The SMLWDB also collaborates with employers to design customized training solutions that address specific workforce needs locally and regionally. This is done in partnership with our local TCATS, CTE Directors, Adult Education, and post-secondary institutions and involves in-person training modules, workshops, or online classes that are tailored to the skills for in-demand jobs within the area. By doing this we can ensure that our participants are equipped with the knowledge and skills needed to succeed in the labor market whether it be locally or across the Middle TN Region as we share several regional employers such as Nissan, NHC Healthcare, and Tyson. Currently, the SMLWDB is working with a company located in Lawrenceburg called Modine Mfg. in partnership with TCAT Pulaski to develop a customized training plan for their Maintenance, Welders, Instrument Electricians, and CMM Operator positions. They will begin tapping into the dual enrollment pipeline that is already established in several local area high schools where Industrial Maintenance and Welding classes are being taught and we will also work with Modine Mfg. to establish OJT/IWT opportunities.

The SMLWBD also promotes and facilitates both On-the-Job (OJT) and Incumbent Worker Training (IWT) throughout the local area. The OJT program provides individuals with opportunities to gain work experience while receiving training and support from employers. This program can be particularly beneficial for individuals transitioning into new industries or occupations within the area. By subsidizing the cost of training or providing incentives to employers, we can encourage the creation of on-the-job training opportunities that meet the needs of both employers and job seekers. The IWT program in turn supports the upskilling and re-skilling of existing employees within the LWDA. These programs can help employers remain competitive by investing in the continuous development of their workforce. The SMLWDB assists in funding or technical assistance to support the implementation of training initiatives, ensuring that employers have access to the resources needed to enhance the skills of their workforce. 

Overall, by coordinating these innovative initiatives and leveraging tools such as registered apprenticeships, incumbent worker training programs, on-the-job training programs, and customized training solutions, the SMLWDB can effectively meet the training needs of businesses across the local area , support economic growth, and enhance the competitiveness of the Middle TN Region as a whole.

	Text89: The SMLWDB plays a critical role in driving partnerships necessary for effective business engagement. Collaborative efforts with business intermediaries and economic development groups are essential to align workforce development strategies with the needs of local businesses. Our local area works continuously to identify stakeholders, including local business associations, educational and training institutions like our four TCATs, Columbia State CC, Motlow State CC, UT Southern, and the Southern Middle Higher Education Center, economic development agencies, chambers of commerce, and business intermediaries. The SMLWDB employs several strategies to cultivate the partnerships necessary for effective business engagement, leveraging the use of business intermediaries and economic development groups:

*Actively working to establish and maintain relationships with local businesses, economic development agencies, industry associations, chambers of commerce, and other key stakeholders. Regular communication and employer events provide opportunities for connections with business leaders and to understand their workforce needs.

*Continuing to partner and engage with business intermediaries such as industry associations, industrial development boards, or business advocacy organizations to facilitate connections with businesses. These intermediaries have established connections with businesses and can act as channels for workforce development initiatives and partnerships.

*Working closely with economic development groups at the local, regional, and state level to align workforce development efforts. This collaboration may involve joint planning, resource sharing, and coordinated strategies to recruit employees, attract and retain businesses in the area.

*Focusing on understanding the specific workforce challenges and opportunities faced by local businesses and customizing services and programs to meet their needs which could include offering customized training solutions, recruitment assistance, workforce assessments, or other support services designed to enhance the competitiveness of businesses.

*Involving employers in the design and development of workforce development programs and initiatives. Employers may participate in our local board committees, Middle TN RPC committees, focus groups, or industry partnerships to provide input on curriculum development, training delivery, and other programmatic aspects.

By driving these partnerships and engaging with business intermediaries and economic development groups, the SMLWDB strengthens its ability to effectively engage with local businesses, address workforce challenges, and promote economic growth and prosperity in the area.



	Text90: The coordination between local workforce development programs and economic development activities involves ensuring that initiatives are aligned to maximize their impact on the community's economic growth and prosperity. The SMLWDB can promote entrepreneurial skills training and microenterprise services by:

*Entrepreneurial Skills Training:
-Offer training courses, workshops, and seminars specifically designed to equip individuals with the skills and knowledge needed to start and manage their own businesses. These training programs may cover various aspects of entrepreneurship, including business planning, financial management, marketing strategies, legal considerations, and customer service.

-Collaborating with local business associations, chambers of commerce, economic development agencies, SBDCs, and industry experts, workforce development programs can provide access to mentorship, coaching, and networking opportunities for aspiring entrepreneurs. 

-Partnerships with educational institutions and community organizations can facilitate the delivery of specialized training programs tailored to the needs of specific industries or target populations.

-Support the development of entrepreneurship incubators, co-working spaces, and innovation hubs that provide infrastructure, mentorship, and networking opportunities for start-up businesses.  Encourage collaboration between these spaces and workforce development programs to create pathways for individuals interested in entrepreneurship to access training, mentorship, and support services.

*Microenterprise Services:
-Support the development and growth of microenterprises by providing referrals to resources and support services. This may include assistance with business registration and licensing, information to access small business loans or microloans, guidance on navigating regulatory requirements, and access to affordable workspace or shared office facilities.

-Collaborate with financial institutions, community development organizations, and government agencies to connect aspiring entrepreneurs with funding opportunities, technical assistance, and business development resources.

-Fostering an ecosystem that supports microenterprise development, workforce development programs can create pathways to economic self-sufficiency for individuals and contribute to the overall vitality of the local economy.

By integrating entrepreneurial skills training and microenterprise services into workforce development programs and strategies, local areas can empower individuals to pursue entrepreneurship as a viable pathway to economic opportunity and contribute to sustainable economic growth and development.








	Text91: The SMLWDB will ensure coordination with statewide rapid response activities by closely liaising with relevant state agencies responsible for rapid response initiatives. This will involve timely communication and information sharing regarding potential layoffs or business closures within the local area. The SMLWDB aligns its rapid response activities with state protocols, commencing with the receipt of layoff or business closure notifications via a WARN Notice. 

Upon the WARN notification, our local Rapid Response Coordinator contacts the employer to arrange a meeting where rapid response services are outlined and extended to both the employer and affected employees. Subsequently, meetings are organized for impacted employees, convening various partners such as AJC Business Services Team, AE, VR, Title I, TAA, Unemployment Insurance, Dept. of Human Services, and post-secondary institutions, to provide comprehensive information on available services and benefits during the layoff period. Moreover, the SMLWDB actively engages in statewide planning sessions and training exercises to bolster readiness for rapid response scenarios. By harmonizing its efforts with statewide rapid response initiatives, the SMLWDB can adeptly address workforce challenges and furnish timely assistance to impacted workers and businesses in the local area.



	Text92: Individualized career services will be provided for adults and dislocated workers who are determined eligible for WIOA and are registered in the program. Individualized services include, but were not limited to, the following:

*A comprehensive and specialized assessment of skills levels, aptitudes, abilities and needs
*Development of an Individual Employment Plan (IEP/ISS)
*Case Management activities
*Individual career counseling
*Referral to training services
*Out-of-area job search assistance

Southern Middle area provides a range of employment and training activities tailored to adults and dislocated workers that encompasses various initiatives such as incumbent worker training (IWT) programs, on-the-job training (OJT), and customized training programs. The OJT program partners with employers to develop OJT opportunities, where new hired employees receive hands-on training while earning a wage. This approach facilitates the transition of individuals into new occupations or industries by combining practical experience with formal instruction. The IWT program focuses on upgrading the skills of existing employees within a company. The SMLWDB collaborates with employers to identify skill gaps and design training programs to enhance the capabilities of their workforce. This could involve providing funding or resources for employees to attend workshops, training seminars, or courses relevant to their job roles. Customized training programs are tailored to meet the specific needs of employers and industries. We work with businesses to design training that align with industry standards and workforce demands. These programs could cover technical skills, soft skills, or specialized knowledge required for particular occupations. By customizing training to match business needs, the local area ensures that participants are equipped with the relevant competencies sought by employers. 

The local area offers comprehensive career counseling and guidance services to adult and dislocated workers to help them identify career goals, assess their skills and interests, and develop personalized employment plans. These services may include skills assessments, resume writing workshops, interview preparation, and job search assistance. To facilitate participation in employment and training activities, the local area also provides supportive services such as transportation assistance, childcare subsidies, and assistance with work-related expenses. These services aim to remove barriers to employment and ensure that individuals have the resources they need to succeed in training and job placement efforts.

The Southern Middle Adult Title I programs, including NDWG, Adult and Dislocated Worker offer up to $5000 in training support through tuition assistance for ETPL approved training providers plus supportive services that includes up to two years of travel and childcare assistance (as long as participants continue to eligible and are actively in training). Our Adult Title I programs also offer up to $2000 in additional support services for those customers with extra barriers needed to complete training programs. The NDWG grant is being used to provide paid work experiences for up to 6-12 months for eligible participants and also allows for assistance with travel and childcare for job search and for the first 6 months of employment. Additionally, the SMLWDB continues to work with local county jails and TCATs to provide training for in-demand occupations for inmates that are enrolled into the Adult and DW program.

Overall, the local area will strive to offer a diverse range of employment and training programs tailored to the unique needs of adult and dislocated workers, with a focus on skill development, job placement, and career advancement opportunities.
	Text93: Individual Training Accounts will be allocated to participants prioritized based on their readiness for employment. These accounts, funded through ITA funding, will enable individuals to secure self-sustaining employment by obtaining various credentials, including stackable credentials, industry-recognized certifications, occupational skills licenses, or state-recognized diplomas. Eligible training programs funded by ITAs must be listed on the Eligible Training Provider List (ETPL) and align with in-demand occupations or the top five industry sectors identified by the SMLWDB.

ITAs will be granted per training provider term, contingent upon the participant maintaining good academic standing. The SMLWDB has established a maximum ITA amount of $5,000 per enrollment; however, participants must first utilize all other available financial resources, such as Pell grants, TN Reconnect, TN Promise, Wilder/Naifeh, Lottery, TSAC, and other scholarships, towards tuition, fees, and books before WIOA dollars are utilized.






	Text94: To ensure that customers make informed career pathway decisions tailored to their individual needs, thorough assessments and consultations are conducted at the time of enrollment. These assessments include evaluating career interests, work history, and physical or mental capabilities, all of which are discussed in depth with the client to inform their career plans and establish realistic timelines. While assessments are administered by AJC staff, clients are encouraged to actively engage in discussions about their aspirations, challenges, and goals using motivational interviewing techniques. Additionally, clients are directed to explore training provider options listed on the ETPL (Eligible Training Provider List) available on the Jobs4TN website. Based on their interests, needs, and identified barriers discussed with their career advisor, clients have the opportunity to select from multiple training providers, considering factors such as location, course schedules, and available budget after considering all available grant funding options.
	Text95: The SMLWDB will ensure the continuous improvement of eligible training providers by implementing several strategies aimed at meeting the needs of local employers and jobseekers:

*Conduct periodic evaluations of eligible training providers to assess the quality and effectiveness of their services. These evaluations will include feedback from both employers and jobseekers regarding the relevance, adequacy, and outcomes of the training programs.

*Continuous monitoring of training provider performance metrics will be conducted to ensure that they are meeting established benchmarks and goals. This may involve tracking completion rates, employment outcomes, job placement rates, and employer satisfaction surveys.

*Actively engage stakeholders, including employers, industry associations, educational institutions, and community organizations, to gather input on the training needs of the local workforce. This collaborative approach will help identify areas for improvement and inform the selection of training programs that align with current labor market trends and demands.

*Solicit feedback which allow jobseekers and employers to provide ongoing input and suggestions for improving training programs. This could involve surveys, local board committees, or direct communication channels to gather feedback and address any concerns in a timely manner.

By implementing these strategies, the SMLWDB will ensure that eligible training providers continuously improve their services to meet the needs of local employers and jobseekers, ultimately enhancing the overall effectiveness of the workforce development system in the local area.
	Text96: Coordination between education and workforce investment activities will be a priority in the Southern Middle Area to ensure seamless transitions and optimal outcomes for individuals. This coordination will be achieved by:

*Building Strong Partnerships - Establishing strong partnerships with local educational institutions, including secondary schools, community colleges, technical schools, and universities. These partnerships will involve regular communication and collaboration to align education and training programs with workforce needs.

*Joint Planning Meetings - Convening regular meetings and planning sessions to include representatives from both education and workforce development sectors to focus on identifying current and emerging skill demands in the local labor market and developing strategies to address them through education and training programs.

*Career Pathway Development - Collaborative efforts will be made to develop clear career pathways that span secondary and postsecondary education. This involves mapping out educational programs and training opportunities that lead to specific career outcomes, ensuring that individuals have clear routes to gainful employment.

*Integrated Service Delivery - Integrate education and workforce services to provide seamless support for individuals which may include co-location of services, joint case management, and cross-referrals between education and workforce agencies to ensure individuals receive comprehensive assistance and supportive services.

*Data Sharing - The sharing of data between education and workforce agencies to inform decision-making and program improvement and analyzing labor market trends, student outcomes, and employment data will help identify areas for collaboration and improvement.

*Leveraging Resources - Education and Workforce agencies pooling resources to maximize impact and could involve jointly applying for grants, sharing funding for programs and in-kind services, and coordinating efforts to secure resources from public and private sources.

ii. Coordination of Relevant Secondary and Postsecondary Education Programs:

*The SMLWDB maintains relationships with local secondary schools, postsecondary institutions, and training providers to coordinate relevant education programs.

*Efforts are made to align secondary education curricula with workforce needs, ensuring that students graduate with the skills and knowledge required for success in the local job market.

*Utilizing WIRED Data, collaborate with postsecondary institutions to identify in-demand fields and occupations, develop career pathways, and promote access to training programs that lead to industry-recognized credentials and degrees.

iii. Activities to Coordinate Strategies and Enhance Services:

*Title I Adult, DW, and Youth - Employment and training activities under WIOA Title I can involve various approaches aimed at ensuring seamless service delivery and maximizing outcomes for participants. Some coordination strategies include:

- Integrated service delivery model that allows individuals to access a comprehensive range of employment and training services in one location, streamlining their experience and facilitating coordination among program staff.

-Cross agency referrals and co-enrollment between Adult, Dislocated Worker, and Youth programs which ensures that individuals are connected to the most appropriate program based on their needs and eligibility criteria, regardless of age or employment status.

-Developing individualized career plans for participants that outlines short-term and long-term goals, identify skill development needs, and incorporate strategies for accessing relevant training, education, and support services.

-Collaborative case management approaches where staff from Adult, Dislocated Worker, and Youth programs work together to support participants in achieving their employment goals that includes regular team meetings, shared data, and coordinated service provision to ensure continuity of care.

-Adopting sector-based strategies that align Adult, Dislocated Worker, and Youth programs with high-demand industry sectors in the local labor market by focusing on common industry needs, programs can coordinate training and placement efforts to address skill gaps and meet employer demand effectively.

-Maintain partnerships with local employers to identify workforce needs and develop targeted employment opportunities for participants that include work-based learning opportunities, job placements, and employer-driven training initiatives.


*Title IV - Coordination between VR service activities under WIOA Title IV and other workforce development programs is crucial for maximizing support and outcomes for individuals with disabilities. Coordination strategies include:

-Having a streamlined referral processes between Vocational Rehabilitation agencies and other WIOA Title I programs ensures that individuals with disabilities are promptly connected to the appropriate services based on their needs and eligibility criteria.

-Developing individualized service plans for clients that integrate VR services with other WIOA Title I programs. This involves collaborative case management where VR counselors work closely with staff to identify employment goals, assess skill development needs, and coordinate access to training, education, and support services.

-Coordinate efforts to develop work-based learning opportunities, such as internships, apprenticeships, and on-the-job training, for individuals with disabilities. Collaborate with employers, vocational schools, and community organizations to create inclusive workplace environments that accommodate the needs of individuals with disabilities.

-Ensuring that all workforce activities such as training programs, job fairs, and career counseling services, are accessible to individuals with disabilities. Provide reasonable accommodations and assistive technology as needed to support full participation and equal access to opportunities.

-Continuing to engage employers in discussions about disability inclusion and the benefits of hiring individuals with disabilities. Offer training and resources to employers on creating inclusive workplaces and accommodating employees with disabilities, thereby expanding employment opportunities for VR clients.

-Provide training and professional development opportunities for VR counselors and AJC staff and partners to enhance their understanding of disability-related issues, accommodation strategies, and best practices for supporting individuals with disabilities in the workforce.

*The SMLWDB will facilitate regular communication and collaboration between education and workforce development stakeholders through meetings, workshops, and board committees.

*Joint planning sessions conducted to identify common goals, share resources, and develop strategies to address workforce challenges and opportunities.

*Integrated service delivery models will be explored to provide seamless transitions for individuals moving between education and employment pathways, ensuring continuity of support and maximizing outcomes.


*Perkins V - This act emphasizes the importance of partnerships between educational institutions, employers, and other stakeholders to prepare individuals for success in high-skill, high-wage careers.  Perkins V also promotes equity and access to CTE programs for all students, including those from underrepresented populations. The SMLWDB supports the waiver requests as noted in the State Plan:

-Out-of-School Youth (OSY) Expenditure Waiver
*Approval of this waiver would permit the SMLWDB the opportunity to determine how best to meet the educational and training needs of the youth in our local area, regardless of school status, and specific to the population, geographical location, and economic and employment conditions of each local area. 

*Increasing support to ISY while maintaining a focus on serving OSY will help develop a larger pool of young people qualified and prepared to meet the current and future needs of employers in their workforce areas and throughout the state .

-Individual Training Account (ITA) for At-Risk In-School Youth 

*Increases the number of at-risk youth receiving ITAs in work-based programs especially pre-apprenticeship programs 

*Helps companies to develop new skills based on the need of business to develop young talents 

*Promotes sufficient pre-apprenticeship programs that youth can access 

*Positive impact on all youth to attend pre-apprenticeship or any of the work-based services needed to close the gap in talent shortage, while providing hands on experience for youth

*Creates a pipeline of well-educated skilled workers entering the workforce to strengthen the State's overall economy. 



iv. Avoiding duplication of services 
The SMLWDB conducts a thorough assessment of existing education and workforce development programs to identify areas of overlap or duplication. All efforts are made to streamline services and eliminate redundancies by coordinating program activities, sharing information, and leveraging resources effectively. Clear referral pathways and service integration has been established to ensure that individuals receive the most appropriate and efficient support without duplication of efforts.

By implementing these strategies, the LWDB will promote effective coordination between education and workforce investment activities, leading to enhanced services, improved outcomes for participants, and a more efficient use of resources in the local area.
	Text97: The coordination of services provided by the State employment service under the Wagner-Peyser Act is critical for improving service delivery and avoiding duplication of services. The following plans, strategies, and assurances will be implemented to ensure effective coordination:

Partnership and Collaboration: Actively collaborates with our AE and VR partners, other workforce development partners, including other Local Workforce Development Boards (LWDBs), educational institutions, community organizations, economic development agencies, and employers. By fostering strong partnerships, the service can leverage partner resources, share best practices, and coordinate efforts to address the needs of jobseekers and employers.

Integrated Service Delivery: Efforts will be made to integrate services provided by the State employment service with those offered by other state partners or agencies such as AE, VR, and DHS offices. This may involve co-location of services, joint case management, and seamless referral processes to ensure individuals receive comprehensive support.

Data Sharing and Analysis: The State employment service will engage in regular data sharing and analysis with other partners like AE and VR to inform decision-making and improve service delivery. Sharing information on job openings, labor market trends, and employer needs will help identify opportunities for collaboration and enhance job matching services.

Avoidance of Duplication: The State employment service will work closely with other agencies to avoid duplication of services and ensure efficient use of resources for the customers. This may involve clarifying roles and responsibilities, streamlining processes, and establishing clear referral pathways to minimize overlap and confusion for jobseekers and employers.

Continuous Improvement: The State employment service will regularly assess and evaluate its services to identify areas for improvement. This includes gathering feedback from stakeholders with surveys, conducting performance evaluations, and implementing quality assurance measures to enhance service delivery and customer satisfaction.

Training and Professional Development: The State employment service will invest in training and professional development opportunities for staff to ensure they have the skills and knowledge needed to effectively serve jobseekers and employers. This may include training on new technologies, customer service best practices, BEP implementation training, business cycle training, and labor market trends.

By implementing these plans, strategies, and assurances, the State employment service can improve service delivery, enhance coordination with other workforce development partners, and ultimately better meet the needs of jobseekers and employers across the state.
	Text98: The SMLWDB will coordinate WIOA Title I workforce investment activities with adult education and literacy activities under WIOA Title II through several strategic measures:

1. Flexible learning opportunities for students and computer or paper based materials: Each student will meet with faculty and staff to design their own learning plan. Classes will be offered in the morning, evening, and weekends each week. Curriculum products will be both computer and paper-based.

2. Neutral classroom locations with appropriate accommodations: Classes will take place in neutral meeting places such as public libraries or community colleges as well as local AJCs to ensure that all students may attend classes at places they feel welcomed and safe. Classroom locations will be ADA compliant. 

3. Foster a sense of community and hire staff representative of community: Students will be taught to help each other accomplish their goals, regardless of circumstance or need. South Central Tennessee Workforce Alliance (SCTWA) will seek out and recruit staff who are representative of the community served.

4. Reduce language barriers: To reduce language barriers, printed materials will be available in both English, Spanish and other languages as needed. Partners will be utilized to interpret as needed. A welcoming atmosphere will exist within all classes. ESL teachers will be specifically trained in knowledge of cultural differences and unique challenges faced by students without English language skills.

5. Facilitating seamless access to One-Stop system services: Title II participants facing barriers to employment will be provided enhanced access to employment, training, education, and supportive services available through the local One-Stop system. This will involve ensuring that Title II participants are fully informed about the range of services offered by the One-Stop system and are supported in navigating and accessing these services.

6. Tailoring services to address barriers: The SMLWDB will work to identify and address barriers faced by Title II participants in accessing employment, training, and education opportunities. This may involve providing specialized supportive services such as transportation assistance, childcare support, language assistance, and disability accommodations to enable Title II participants to fully engage in workforce development activities.

Review of Local Applications:
The SMLWDB will carry out the review of local applications submitted under Title II in accordance with the requirements outlined in WIOA Sec. 107(d)(11)(A) and (B)(i) and WIOA Sec. 232. This will involve ensuring that local applications undergo a thorough review and evaluation to assess their alignment with the WIOA objectives, priorities, and performance measures. The SMLWDB will engage relevant stakeholders, including adult education and literacy providers, employers, community organizations, and Title II participants, in the review process to gather diverse perspectives and insights. This collaborative approach will help to ensure that local applications reflect the needs and priorities of the community and are responsive to the unique challenges faced by Title II participants. Thee LWDB will utilize data and performance metrics to inform the review of local applications, allowing for evidence-based decision-making and prioritization of initiatives that have demonstrated effectiveness in improving outcomes for Title II participants. This data-driven approach will help to maximize the impact and efficiency of investments in adult education and literacy activities under WIOA Title II.







	Text99: Cooperative agreements have been established to delineate the manner in which all local service providers, including additional providers, will fulfill the obligations for integrating and accessing the complete range of services offered within the local one-stop system. The scope of services outlined in the SMTN MOU follows Workforce Services Division Policy regarding Service Integration and functional alignment wherein Tennessee's One-Stop system shall strive to streamline workforce services functions, prevent the duplication of services, and eliminate inefficient practices. To this end, Partners agree: 

1) To endorse a single customer flow model based on customer need, not program requirements.

2) To refer customers between Partners by methods listed in the MOU Agreement.

3) Authorize sharing of customer data and information in order to facilitate co-enrollment and case management across programs and funding streams.

4) To participate in joint planning of the MOU, plan development, and modification of activities to accomplish the following:

-Accessibility of the Partners' applicable services to customers through the One-Stop Service Delivery system.

-Participation in the operation of the One-Stop Service Delivery system, consistent with the terms of the MOU and requirements of authorized laws.

-All Partners and staff are adequately cross-trained as a result of their participation in capacity building and staff development activities.

-Continuous partnership building by requiring inclusion of all Partners involved in the One-Stop System.

-Continuous adaption to state and federal guidelines.

-Responsiveness to local and economic conditions, including employer needs.

-Meet common data collection and reporting needs via Jobs4TNInvolvement in special grant and/or pilot projects that impact a Partner's shared staffing resources.

-Co-branding through inclusion of "AJC identified" or "American Job Center" on any joint products, programs, activities, services, facilities, and materials used by the combined Partnership of the System. Purchase of advertising and marketing supplies/materials allowable under TEGL 03-23 are required to be approved by the WIOA Executive Director before purchasing.

Through these cooperative agreements, local service providers work together to create a seamless and efficient one-stop system that effectively meets the needs of jobseekers and employers within the community.
	Text100: The Title I Adult, Dislocated Worker, and Youth Programs collaborate closely with the Reemployment Services and Eligibility Assessment (RESEA) initiative to maximize co-enrollments of RESEA referrals into Title I programs. This collaborative effort aims to empower unemployment insurance (UI) recipients to achieve self-sufficiency and reduce reliance on UI benefits, which are often limited in duration. Additionally, the OSO conducts monthly monitoring through reports to track referrals from RESEA. Each referral made from the  RESEA program over to Title I undergoes a thorough analysis by the OSO, examining factors such as referral timing, communication, data entry, and reasons for non-co-enrollment. Through this analysis, trends are identified to evaluate and potentially modify outreach and referral practices for optimization. We also utilize the state's Jobs4TN website that makes it possible for applicants to file for UI benefits, search job opportunities, and explore career and training options within the same system either virtually or when visiting a local AJC. Additionally, individuals seeking UI benefits at the AJCs receive information about other partner programs like AE, VR, and TANF and are encouraged to enroll in placement programs while awaiting processing of their UI claims.






	Text101: 
In the Southern Middle area, there is a diverse array of youth workforce investment activities available to support the career development and employment needs of young individuals. These activities encompass various programs and initiatives aimed at equipping youth with the skills, knowledge, and experiences necessary to succeed in the workforce. Some key components of youth workforce investment activities in the area include:

*SYEP (TYEP) - State initiative that provides opportunities for youth aged 14-24 to gain valuable work experience. This program offers paid employment opportunities in various industries, allowing youth to develop essential skills while earning income.

*CTE Programs - The CTE programs located in our local high schools provide students with hands-on training and coursework in specific career pathways, such as healthcare, manufacturing, food service, and more. These programs aim to prepare youth for future careers by aligning education with local workforce needs.

*Work-Based Learning (WBL)/Work Experience (WEX) - A program that offer students opportunities to engage in real-world work experiences, such as internships, apprenticeships, and job shadowing. These experiences enable youth to apply classroom learning in practical settings and explore different career paths.

*Special Education Programs (SPED) -  A program that caters to the needs of students with disabilities, providing tailored support and services to help them transition successfully from school to employment or further education. These programs focus on building both academic and vocational skills to enhance students' employability.

*Career Development Services: Youth-focused career development services are available through local workforce centers and organizations. These services may include career counseling, job readiness workshops, resume writing assistance, and interview preparation to help youth navigate the job market effectively.

The SMLWDB is dedicated to extending SYEP services across all 13 counties within our local jurisdiction. Collaboratively, the CSP, BST, and OSO have orchestrated outreach initiatives targeting secondary and post-secondary educational programs, including CTE, WBL, and Special Education programs. The aim is to advocate for SYEP placements catering to individuals aged 14-24, facilitating valuable work experiences through this initiative. Furthermore, close partnerships are maintained with all post-secondary ETPL providers to establish streamlined referral channels, enabling students to access Title I Tuition Assistance and additional support services conducive to their career advancement. Through these concerted efforts in outreach, encompassing both work experience and educational pursuits, we have successfully engaged a wide range of youth workers spanning various demographics.

Overall, the Southern Middle area offers a robust range of youth workforce investment activities designed to empower young individuals and prepare them for successful transitions into the workforce. These programs and initiatives play a crucial role in addressing the needs of diverse youth populations and promoting economic opportunity and prosperity in the local area.
	Text102: Objective Assessments and Individual Employment Plans (IEPs) are mandatory for each Title I participant prior to receiving any other services. Examples of objective assessments may include, but are not limited to, the following:

- O'Net Interest Profiler
- Career One-Stop Skills Matcher
- Career Scope
- TABE
- Objective Assessment Summary 

The Individual Employment Plan is completed by the Career Advisor for each applicant, alongside the client. Most of the input given around these plans comes from the client directly and can include training, employment and education goals. All AJC staff have been trained on the SMART goals model, which encourages staff to use Motivational Interviewing techniques in order to create an IEP/ISS that is specific, measurable, achievable, realistic and time-based. Using these methods Career Advisors and customers work together to create concrete plans that lead them to successful goal attainment. 

To serve youth who have disabilities, Title I Career Advisers are quick to refer clients to co-enroll in Vocational Rehab. In order to ensure that the client's are seen by disability experts, Title I Career Advisors are usually encouraged to wait to enroll youth with disabilities until after the Vocational Rehab staff can work closely with them to assess basic needs. After basic needs are seen to by Vocational Rehab staff and other entities like SPED programs in local high schools, VR and Title I staff work close together to create plans that lead Youth with disabilities to long-term placement through training assistance and paid work experience services. Monthly meetings between VR and Title I are also vital and conducted at Career Development Team meetings and other case load staffing meetings, as directed by program leads and supervisors. 
	Text103: Effective youth service models are characterized by robust partnerships among co-enrollment programs such as AE and VR, as well as collaborations between Title I and local high school programs and post-secondary institutions. These partnerships ensure comprehensive support for youth, providing them with access to guidance and resources at every step of their career pathway.

One of our successful models involves the WEX Reimbursement Model, initially implemented for the SYEP program. This model fosters strong ties with employers, increasing the likelihood of retaining youth workers as permanent employees beyond the WEX services period.

To recruit out-of-school youth, emphasis is placed on senior students in high school programs across all 13 Southern Middle counties, including WBL, SPED, and CTE programs. Targeting graduating seniors transitioning into the workforce yields a significant number of OSY enrollments, as they seek career guidance following graduation.

Additionally, leveraging technology, such as texting, QR codes, and virtual platforms, enhances engagement and outreach to youth. These technological tools streamline paperwork processes and facilitate immediate communication with staff, minimizing barriers like travel restrictions and social anxiety. 
	Text104: The following criteria are used to determine requiring additional assistance: 

For ISY: 

I. Youth is In-School and:

A. Has a poor attendance pattern in an educational program during the last 12 months;
B. Has been expelled from school within the last 12 calendar months;
C. Has been suspended from school at least within the last 12 calendar months;
D. Has below average grades;
E. Has been previously placed in out-of-home care (foster care, group home or kinship care) for more than 6 months and is between the ages of 14-2l;or
F. Has currently incarcerated parent(s) or guardian

For OSY: 

Youth is Out-of-School and:

A. Has dropped out of a post-secondary educational program during the past 12 calendar months;
B. Has a poor work history, to include no work history, or has been fired from a job in the last 6 calendar months;
C. Has previously been placed in out-of-home care (foster care), been suspended from school at least within the last 12 calendar months;
D. Has below average grades;
E. Has been previously placed in out-of-home care (foster care, a group home, or kinship-care) for more than 6 months and is between the ages of 14-21; or
F. Currently has incarcerated parent(s) or guardian.

According to a meta-analysis research study done by the non-profit "Children Now" in Oakland, CA, "Employment is foundational to youth’s successful transition into adulthood, yet many youth with lived experience in the foster care system struggle to obtain employment that provides a living wage." This same study goes into detail around the demographic components common to foster youth which include: 

"...
• Poor high school and college graduation rates...
• Inadequate transition services....
• Current or past justice system involvement....
• A history of and/or current substance use....
• Limited work history..."

In summary, this analysis by the non-profit organization "Children Now" perfectly lays out many scholarly references that support the decisions of the SMTN LWDB in this "additional assistance" definition: Those populations were chosen as those customers are the customers who are most in need of assistance. 

To ensure that the area remains in compliance with the use of this criterion, reports are run with every Youth Title 1 Application enrolled under this criterion to ensure that limitations are not being exceeded. In order to prove these barriers exist, youth customers must submit proof of the following, respectively:

-Poor attendance : secondary school attendance report
-Poor grades : secondary or post-secondary school grade report
-Foster Youth : court documents or written proof from DHS worker
-JII: court documents or written proof from PO
-Incarcerated guardian: court or DHS documents

In the case that the customer struggles to get the proofs listed above, self-attestations to prove these barriers are always allowable at enrollment. Flexibility around proof of barrier is common in the youth program as the local area always tries to avoid deterring any of these especially vulnerable populations by creating additional barriers to enrollment through paperwork. That being said, if a barrier proof is not available at the time of enrollment, CAs are required to encourage the youth, through active and follow-up enrollment, to turn in said enrollment documentation at some point since more direct documentation of a barrier is always more substantial than a simple self-attestation. 


	Text105: The SMLWDB, under the leadership of Lincoln County Mayor Bill Newman, has appointed the South Central Tennessee Development District, located at 101 Sam Watkins Blvd, Mount Pleasant, TN 38474, to serve as the Fiscal Agent and Administrative Entity.
	Text106: The competitive process of services will adhere to the procurement guidance section 200.320 to include a stringent modification to micro and small purchases.  Federal Uniform Guidance 2 CFR Part 200.113 – 200.326.   State guidelines for procurement and bid opening should resourced for updated information and/or revisions prior to each large procurement to ensure compliance above and beyond this policy.   

Cost analysis may be used where it is a cost-reimbursement purchase or where there is only one prospective bidder and no comparable goods are services are available to be compared.
*Price analysis involves a comparison of marketplace prices. 
*Cost analysis involves an examination of all the elements used in calculating a contract’s total estimated cost. It requires the review and evaluation of each element of cost to determine whether it is reasonable, allocable to that grant program, and an allowable cost for that grant program.

Process of Purchase

1. Initiation of Purchase:  Any staff member may initiate a purchase.  When a purchase is initiated, a standard requisition describing the type of item and quantity desired is prepared and signed by the staff member initiating the purchase. Applicable price quotation, bids or competitive bid documents should be attached to the requisition. 

2. Authorization of Purchase:  The Department Director must give approval and sign the requisition.

3. Qualification of and Selection of Vendors:  All vendors providing supplies, equipment, or services shall be reputable firms having demonstrated capacity to produce or provide supplies, equipment, services, and other items within a reasonable time or within specific time limits established by the purchaser.  Vendors shall be subject to disqualification if they misrepresent quality, quantity, or price of what is being purchased.  Vendors that exceed reasonable time limits shall also be disqualified. The South Central Tennessee Development District certifies to the best of its knowledge and belief, that it and its principals:  In any transaction with a contractor that exceeds $25,000, SCTDD’s procurement personnel should access the System for Award Management (“SAM”), which may be found at https://www.sam.gov/portal/public/SAM/#1, to determine whether the contractor has been debarred or suspended from entering into contracts that utilize federal funds.

A. A screen print of the URL Search should be printed on the day of search and added to the procurement documentation.  The search will signify that selected vendors are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from covered transactions by any Federal department or agency.

B. Have not within a three-year period preceding this proposal been convicted of or had a civil judgment rendered against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or performing a public (Federal, State or Local) transaction or contract under a public transaction; violation of Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, or receiving stolen property;

C. Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State or Local) with commission of any of the offenses enumerated in paragraph (2) of this certification; 

D. Have not within a three-year period preceding this application/proposal had one or more public transactions (Federal, State or Local) terminated for cause or default.
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Southern Middle PY 2023 KPI Targets:
Adult and Dislocated Worker - 71
Apprenticeship (Peek Enrollment) - 77
Apprenticeship (State Certified Pre-App Programs) - 10
JVSG - 10
Justice-Involved Individuals - 140
RESEA - 4
SNAP E&T - 26
TAA - 100%
Wagner-Peyser - 1195
Youth (New Enrollment) - 45
In-School Youth (New Enrollment) - 11
Youth Work Experience - 3
Incumbent Worker/OJT (New Enrollment) - 1


	Text108: To achieve and maintain high performance as a LWDB, the SMLWDB has implemented various strategic actions aligned with factors outlined by the State Workforce Board (SWB). These actions include:

*Establishes clear and measurable goals in line with the priorities and objectives outlined by the SWB. These goals are regularly reviewed and updated to ensure alignment with state-level strategies.

*Collaborates with various stakeholders, including state agencies, educational institutions, employers, community organizations, economic development agencies, and other LWDBs. This collaboration fosters synergy and maximizes resources to address workforce challenges effectively.

*A strong emphasis is placed on performance measurement and accountability. The Board regularly monitors key performance indicators, such as job placement rates, training completion rates, and customer satisfaction levels. 

*Embraces innovation and adopts best practices to enhance its programs and services continually. The Board remains aware of emerging trends in workforce development, implements innovative strategies, and shares successful practices with other local boards in the Middle TN Region.

*Commits to a culture of continuous improvement by conducting regular evaluations and assessments of programs and solicits feedback from board members to help identify areas for enhancement. 

*Effectively manages resources to maximize impact and efficiency. The Board allocates funding strategically, prioritizing investments in high-impact programs and initiatives while ensuring fiscal responsibility and transparency.

*Invests in the training and capacity building of staff, partners, and board members by providing professional development opportunities, technical assistance, and resources to enhance the skills and knowledge of workforce professionals and stakeholders.

Through the implementation of these strategic measures and adherence to the criteria set forth by the SWB, the SMLWDB strives to attain and uphold excellence in its workforce development endeavors, thereby fostering economic vitality and prosperity in the Southern Middle Tennessee area
	Text109: The process used by the SMLWDB to provide a period of minimum of fifteen (15) and no more than a thirty (30) day period for public comment includes several steps to guarantee transparency, engagement, and feedback from our stakeholders and community partners. The plan will post for public comment on March 15th - 31st, 2024. The local area process is listed below:

*Notification has been shared with all relevant local stakeholders, WIOA Core Partners, and the general public to ensure opportunities to participate in and to provide feedback on local plan by way of social media platforms, AJC lobby and community bulletin boards, local workforce development board websites, and emails to board members.

*All plan documents are made available with copies made available at all AJC locations, workforce board offices, and online platforms.

*Starting and ending dates of the public comment period are clearly communicated in the public notice and the Southern Middle area provides multiple ways for submitting feedback such as email, in-person submission, and postal mail which are clearly communicated to the partners, stakeholders, and the general public.

*The SMLWDB will hold one (1) listening session or planning meeting outside of regular business hours on March 19, 2024 beginning at 6:15 PM CST (regular business hours are presumed to be 8am-5pm Monday through Friday) and this meeting will be public and made available to participants in the geographic area where the boards have jurisdiction.

*The SMLWDB will then submit any comments that express disagreement with the plan as an attachment. 
	Text110: 
	Text111: The SMLWDB is comprised of its core WIOA partners:
• Title I- Workforce Development Activities
• Title II- Adult Education and Literacy
• Title III- Amendments to the Wagner-Peyser Act
• Title IV- Amendments to the Rehabilitation Act of 1973

The local board also engaged with various WIOA partners, including Career and Technical Education, representatives from post-secondary institutions, the Department of Human Services, Temporary Assistance for Needy Families (TANF), Supplemental Nutrition Assistance Program (SNAP), Economic and Community Development, the Department of Corrections, as well as community and faith-based organizations by either emails, phone calls, or in-person meetings. The SMLWDB also hosted a local work session after the January 25, 2024 Southern Middle Local Workforce Board Meeting. These partnerships are essential for fulfilling the State Vision, Goals, and Objectives outlined in the plan.

Stakeholders are actively encouraged to participate and become active partners in the local workforce board meetings and board committees. Their input is highly valued in ensuring that plans are developed comprehensively from a collective perspective, streamlining the local workforce system, and fostering a culture of achievement within the local area.

Once the plans are finalized, notification is shared with all relevant stakeholders, partners, and the general public. This ensures that opportunities to participate and provide feedback on the regional plan are accessible to all interested parties. Additionally, stakeholders and partners are invited to attend and actively participate in an after-hours virtual listening session scheduled by the SMLWDB for March 19, 2024, starting at 6:15 PM CST.
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